
  

Antigonish Women’s Resource Centre & 

Sexual Assault Services Association                           

 

Annual Report 2014-2015 

 

 

Empowering Women 

Strengthening Communities  



2 

Report Formatting done by Mary Jo MacDonald, 

Summer Student 



3 

Our Mission 
The Antigonish Women’s Resource Centre and Sexual Assault Services 

Association –  an independent, feminist, community-based organization 

– works to create personal, community and social change for women 

and their families through direct services, community development,       

education and celebration.  
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A Message from the Executive Director 

This year has been one of growth and change for the Antigonish Women’s Resource Centre and Sexual Assault 

Services Association.  Strengthening our sexualized violence response and prevention services and programs was a 

significant part of our work.  We articulated a collaborative, integrated, trauma-informed, community-based           

approach for meeting the care, advocacy and healing needs of people who have experienced sexualized violence, 

Sexualized Violence Response and Prevention in Rural Communities: The AWRCSASA Model.   

To our sexual assault services team owe added a second therapist specialized in working with sexual violence   

trauma. We were able to reduce the wait times for our therapy services for women in our communities who have 

been subjected to sexualized violence. We are partnering with the Paqtnkek Health Centre on the Responding to 

and Preventing Sexual Violence – Paqtnkek project working to strengthen the abilities of Aboriginal communities 

to respond to and prevent sexual violence against Aboriginal women. The project is based in a culturally relevant, 

revitalizing, and safe approach and the participation of community members has been enthusiastic. 

We worked closely with our communities on issues which affect women, girls and our 

communal well-being: poverty reduction, violence prevention and fostering youth        

leadership.  Our services make a difference in the lives of women, families and our        

communities.  In 2014-2015, some 1,563 women and girls accessed our services and      

programs; overall calls and visits totalled 12,201. Our Lindsay’s Health Centre for Women 

health care team saw 473 women and adolescent girls 750 times.  Our Sexual Assault 

Nurse Examiner (SANE) Program provided specialized sexual assault forensic exams to 

18 survivors in six examination sites extending from Port Hawkesbury to New Glasgow 

and responded to many more calls for support. Our specialized sexualized violence trauma 

therapists provided therapeutic counselling to 113 women. Through Justice Matters for 

Women we provided law-related information and support counselling to 167 women in 

Canso, Sherbrooke and Guysborough with 237 people attending legal information sessions and workshops.    

Through our Healthy Relationships for Youth program we trained 305 senior high students as classroom youth    

facilitators; they delivered a series of healthy relationships sessions to 1,178 grade 9 students in 25 high schools 

across the province. This included all 10 Strait Regional School Board schools. We supported the delivery of the 

StFX Bringing in the Bystander program and worked with our school board to adapt it for and pilot it in a grade 12 

class. We are participating on the StFX Sexualized Violence Policy Implementation Committee to implement the 

recommendations coming from our two year partnership project, Preventing Violence against Women at StFX.   

Through the Antigonish Poverty Reduction Coalition we began looking at the potential benefit of a guaranteed  

liveable income for Antigonish. The community transit group formed the Antigonish Community Transit Society 

and began operating a flex route transit system.  The Antigonish Emergency Fuel Fund helped 76 households with 

emergency fuel bills.  

We remain inspired by women’s strength and resilience in the face of adversity and injustice.  We continue to work 

for social and economic justice, peace, and a safe and healthy world in which all are valued, cared for and          

supported both for our uniqueness and our commonality. Thank you to all who have supported and made our work 

possible.  With your support, we continue to grow, take on new initiatives, and work collaboratively with our    

community.   

– Lucille Harper 

Lucille Harper,       

Executive Director 

                                                                  

 



5 

 Services to Women and Adolescent Girls 

Our Approach to Working with Women 

and  Adolescent Girls 

We believe: 

♀  all women and girls have the right to equal  

access, opportunity, and full and equal         

participation in society, and 

♀ women and girls have the right to make   

informed decisions and to be treated with     

respect and human dignity. 

 

We understand: 

♀  many of the problems faced by women and 

girls are determined by a range of                 

inter-connecting social, economic and cultural 

factors. 

♀  these factors impact on women and girls in 

a gender-specific way, which must be             

understood, recognized and addressed. 

♀  helping women and girls strengthen their    

ability to lead healthy lives requires a           

combination of intervention, prevention and 

community development services.  

♀  we must work from a holistic perspective, 

which means we work with the ‘whole’       

person,  understand her issues to be inter-

connected and address them as such.  

 

We work: 

♀  at an individual level, helping women and 

girls identify and work through their problems, 

by providing information, support, advocacy 

and referral. 

Emotional and Problem-Solving Support                

Counselling 

Women and adolescent girls come to the Women’s Centre 

for reasons that are numerous and varied.  They may be 

struggling with concerns related to poverty; housing;        

sexual, physical and emotional violence; family            

breakdown; parenting; custody,  access and maintenance 

enforcement; workplace and social relationships; access to 

education and training; and equity issues.                                               

When a woman comes to the 

Women’s Centre, we provide 

her with information as well 

as the short-term and        

ongoing problem-solving 

and emotional support she 

needs to make positive   

changes in her life. We assist 

her in assessing her situation, 

help her develop a plan of 

action to address her concerns, support her in carrying out 

her plan, advocate on her behalf, and when appropriate   

refer her to other services she may find helpful.  Because 

our services are useful and available to women when they 

need them, other agencies and institutions refer women and 

girls to the Women's Centre for support.  

Women’s experiences and knowledge guide the work of the Women’s Centre.  We recognize that women are 

experts on their own lives and that our role is to provide women with the information and support they need 

to make informed and healthy decisions for themselves and their families. Women and  adolescent girls come 

to the Women’s Centre for information, support, and advocacy for a broad range of issues and concerns.   

Woman’s Support Worker, 

Mica Francis 

The Antigonish Women’s Center has helped me in 

many ways. Being able to go there when you have no 

where else to help. They have been able to lead me in 

the right  direction when I needed their help with 

things I didn’t understand. –SD 



6 

This past year 1,563 individual women and adolescent 

girls accessed our services and programs a total of 

11,853 times.  Each month, on average, 130 women    

accessed our services and programs. 

 over the year 1, 358 women received support from our 

Women’s Support Workers.  

 each month, on average, 113 women and girls accessed 

counselling support services a total of 279 times.  

 each month, on average, 79 women and girls accessed 

our in-centre programs 202 times for a total of 2,497 

visits over the year.   

 each month, on average 180 women accessed centre 

services 463 times for a total of 5,557 visits over the 

year.  They came for general information, referrals to 

the Opportunity Shop, to use the C@P site, join others 

for lunch, check in with the Women’s Services        

Coordinator and access the library.   

 women and girls were referred by health professionals, 

community and government agencies, and schools. 

The most prevalent issues for which women sought   

support services were: 

1. Poverty & Employment Support Income          

Assistance 

2. Sexualized Violence including Abuse,                 

Harassment, and Intimate Partner Violence 

3. Mental Health: depression, anxiety, addictions, 

grief  

4. Family & Social Relationships & Parenting 

5. Law-related Concerns: Separation & Divorce, 

Maintenance Enforcement, Custody & Access,   

Immigration  

6. Physical Health & Reproductive Health 

7. Housing & Tenancy 

8. Employment,  Business, Education & Training 

Advocacy and Accompaniment 

At the request of women who come to the women’s     

centre, Women’s Centre staff advocate for and             

accompany them to legal, medical and social service    

appointments, as well as to court and the hospital.  As  

advocates, staff are able to help women find answers to 

their questions and negotiate systems that can be complex, 

confusing and intimidating. This past year we               

accompanied women to court, legal, and medical          

appointments. 

Services to Women and Adolescent Girls 

Serving the Needs                                          

of the Whole Community 

We work: 

 at a collective level, providing educational 

and support programs for women, men and 

adolescents. 

 

 at a community level, through community               

development initiatives and community               

consultations and by providing workshops 

and presentations for the general public, 

schools, and service providers. 

 

 at a systems level, addressing the structural 

barriers women face as they try to take  

control of their lives, by advocating with 

the system to remove these barriers and to 

implement woman positive public policies 

and programs. 

Vangie Babin, Women’s Services       

Coordinator 
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Women’s Centre Programs 

• Sexual Assault Nurse Examiner (SANE) Program 

 

• Lindsay’s Health Centre for Women  

 

• Justice Matters for Women: Rural Outreach in 

Guysborough and Antigonish Counties and 

the Strait Area 
 

• Paqtnkek Mi’kmaw Nation Outreach Services 

 

• Specialized therapy for women who have         

experienced sexual violence 
 

• Healthy Relationships for Youth 

 

• Inspire 

  

• Support Programs 

The Women’s Centre offers programs that benefit the community as a whole as well as facilitated  support 

programs specifically for women and adolescent girls. 

Women’s Centre 

Staff and Friends! 

" The Women's Centre is a great place to 

drop by for tea and to come for               

workshops .  Soon as you walk in, its 

“Hello, how may I help you, would you like 

a cup of coffee or tea?".  It is very profes-

sional and they  are informed and always 

help when in need.  All are very kind."   

-- woman accessing services  



8 

Women’s Centre Programs 

Building Capacity 

The Women’s Centre supports staff in attending workshops, conferences, training sessions and webinars 

that increase knowledge about issues facing women and youth and that build our capacity to respond       

effectively.  Some of the sessions in which staff participated include: 

 Abuse and Trauma:  Understanding Substance Use and Mental Health Problems within a    

Trauma Framework presenter Dr. Lori Haskell, Clinical Psychologist and Consultant, focussed on 

the biopsychsocial trauma framework, the neurobiological effects of trauma on brain development, and 

the impact of trauma on attachment style as well as treatment strategies and   approaches. April 9-10,  

2014.  

 Working with Trauma-Related Dissociation conference with presenter  Kathy Steele,                    

psychotherapist, built competency in working with individuals who experience a high level of          

dissociation. October 2014.   

 Legal Education Advocates training sessions or  Income Assistance and Employment Insurance.  

September 2014. 

 Building Alliances and Seeking Reconciliation with Mi’kmaq Women Symposium brought      

together women from Mi’kmaq communities around the province to speak to the social justice       

campaigns of Mi’kmaq women in Nova Scotia.  November 22, 2014. 

 Growing up in Our Porn Culture: What is the Problem? What Can We Do?, presenter s Dr . Gail 

Dines,  Cordelia Anderson, Leah Parsons and Clay Olsen spoke about the continuum of porn from pop 

culture to human trafficking, the impact on children and youth and ways to address the harm.           

December 10-11, 2014 Yarmouth.  

 Counselling Skills Level I, Dalhousie School of Social Work, Dalhousie University, provided a basic 

framework, techniques and goals for counselling work. Two new Women’s Support Workers           

completed the course. February 23 - April 6, 2015. 

 Walking the Prevention Circle, a program developed by the Red Cross, was delivered to service    

providers working in Paqntkek as part of their cultural sensitivity training by staff of Mi'kmaw Family   

Healing Centre and Mi'kmaw Family Services.   

Although the subject matter [porn culture] was deeply disturbing, it was also very enlightening 

and educational, and at the end of the day I felt a sense of urgency motivated by a desire to join 

the activism.  As an organization we must make this a priority, a part of our agenda going for-

ward, and we must take the necessary steps to incorporate it into our youth programs. – 

AWRCSASA Women’s Support Worker 
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Sexual Assault Nurse Examiner                

(SANE) Program 

Nova Scotia has one of the highest rates of sexualized violence 

in  Canada.  We know sexualized violence is perpetrated across 

our communities and that most assaults are not reported. We 

know that the majority of victims will not be seen by a SANE 

Program, and that we must continue to build our connections 

within the community to foster a safe, supportive and non-

judgmental environment.  

 

The SANE Program plays an integral role in helping individuals 

who have experienced sexual assault begin to move forward in 

their lives. The collaborative work done with schools, colleges 

and university communities help create channels of                

communication for individuals and groups to understand         

sexualized violence, recognise it in our community and our    

culture, and access services specialized in caring for the unique 

needs of victims. The expanded certification of the SANE      

Program Coordinator allows for increased opportunities for    

education and training of team members, demonstrating a     

commitment to strengthening the skills and abilities of the SANE 

program and SANE nurses.  

 

Agencies, organizations and communities in the province contact 

us for information, guidance and support in their efforts to care 

for victims of sexual assault.  Rural communities in particular are 

looking for models for rural programs and services.  They        

respect our professionalism and expertise and see the 

AWRCSASA SANE program as a model for making                 

improvements to the care and support available to victims in 

their communities.   

The SANE Program Model               

The SANE Program provides          

emergency response, 24 hours a day, 7 

days a week to our exam sites,        

Lindsay’s Health Centre for   Women, 

St. Martha’s Regional Hospital, the 

StFX Health Centre, Strait Richmond          

Hospital, the Aberdeen Hospital in New     

Glasgow and the Guysborough           

Memorial  Hospital.                                                                                                          

SANE Services are provided in a safe,        

supportive, non-judgmental and         

confidential environment to individuals 

of all genders 13 years of age and older. 

SANEs provide survivors with medical 

treatment as well as options for          

follow-up care.  

The SANE Program can store forensic         

evidence for up to six months. Survivors 

16 years of age and older are provided 

with information about their legal      

options. They determine whether and  

when to involve the police. 

Heather Blackburn, 

SANE Program  

Coordinator 

The Sexual Assault Nurse Examiner (SANE) Program is a community based program of the Antigonish 

Women’s Resource Centre and Sexual Assault Services Association delivered in partnership with the 

Guysborough Antigonish Strait Health Authority (GASHA), Pictou County Health Authority (PCHA), 

and Student Services, St. Francis Xavier University (St.FX).  
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Sexual Assault Nurse Examiner               

(SANE) Program 

SANE Program Accomplishments 2014-2015: 

 SANES received ongoing education in the following 

areas: completion of a competency checklist to  

maintain personal development and skill, injuries 

consistent with sexual assault, the effects of sexual 

violence and trauma, needs of transgendered people 

who experience sexual assault, how the                

masculinization of boys and young men relates to 

rates of gender based violence, providing medical-

forensic care to elder victims of sexual assault, the 

neurobiology of trauma and relational healing,      

mitigating the effects of vicarious trauma, and      

refresher  sessions in related areas.  

 We reestablished a space in the StFX Health and 

Counselling Centre for the SANE Program            

Coordinator to provide SANE support to students on 

Monday mornings with the intention of making it 

easier for StFX students to access information,          

support and referrals.  

 As part of StFX Frosh Week we distributed SANE 

information on the USB that all freshmen receive, 

presented on healthy sexuality, STI  prevention and 

sexual assault for Success at X  training, and provided 

information on the SANE program to RAs, X-Patrol 

student security staff, and O-Crew Orientation Week 

staff. 

 We organized a full program of Sexual Assault 

Awareness Month activities. 

 At the request of the Cumberland District Health  

Authority we provided a second training workshop 

on Improving Outcomes for Victims of Sexual      

Assault to 18 health care providers and justice  work-

ers.  

Over the past year, the SANE Program:  

 Provided services to 18 victims of sexual       

assault, all of whom identified as female.  The 

majority (13) were between the ages of 17 - 25 

years with 3 individuals between the ages of 13

-16 years.   The majority of the assaults took 

place on the weekends.  

 Responded to seven cases at the Aberdeen   

hospital, six cases at Saint Martha’s Regional 

Hospital, two cases at the Strait Richmond   

Hospital, two cases at the StFX Health Centre 

and one case at the Women’s Centre.  

 Received requests for phone consults from 

around the province from individuals looking 

for information about services and support, and 

from professionals seeking advice on case work 

and available services.   

The busiest months for program usage were 

November 2014 and January 2015.  The       

majority of survivors accessed the service 

through emergency departments or RCMP,  

although some have used the toll free line    

directly.   

Many of the survivors told us that they were 

very appreciative that the services were     

available, professional and confidential.  

“I think back a year ago and wonder what 

would have happened had you and your 

service not been there. The messages that 

you all said to me were lifesaving in those 

moments. I will be forever thankful for 

you.  – survivor 

As an ER nurse and front line health care provider 

I found this workshop validating in what I hoped 

was my role – to be aware and mindful of sexual 

assault. – workshop participant 
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Sexual Assault Nurse Examiner              

(SANE) Program 

Presentations and Training Sessions 

The SANE Program presented and facilitated information sessions on the SANE Program and on sexualized       

violence including the following: 

 StFX Student Advocate Training focussed on responding to disclosures of sexualized violence and how to 

help students access the supports available to them. 

 Young Women’s Empowerment Society presentation on sexualized violence with a par ticular  focus on 

“body shaming”, sexualization of women and girls, and “slut shaming”.  The society leaders noted they had   

attended a session facilitated in their residence by Women’s Centre staff, that it was “life changing”, and was 

the catalyst for creating the Young Women’s Empowerment Society. 

 Nursing Students presentations included vicarious trauma and burnout, being a practitioner of “caring”, and 

hypersexualization, sexual assault, and the SANE Program.  As well as a full day training session for 115 senior 

nursing students in the clinical practice class. 

 

 SANE Program Information Sessions for Tri-County Women’s Health Coalition, Colchester Sexual  Assault 

Response Team, the Port Hawkesbury RCMP detachment, and the Paqtnkek Health Centre’s Service Providers 

Open House.   

 

The SANE Program Coordinator brings her expertise to the 

 following committees: 

ASART (Antigonish Sexual Assault Response Team) 

PSART (Pictou Sexual Assault Response Team) 

Preventing and Responding to Sexual Violence – Paqtnkek Advisory       

Committee 

National SANE Advisory Council 

I really enjoyed this workshop and found it beneficial.  You often don’t know how to approach        

traumatic experiences and how to support patients, so this was helpful by addressing that issue.  We 

may see these patients anywhere we go, so it is important we are educated about how to care for these 

individuals.  You did a really good job presenting such a sensitive topic! – nursing student 

Education Coordinator,  

Angela Fougere  

& SANE Program Coordinator, 

Heather Blackburn 
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Specialized Therapeutic Counselling for        

Survivors of Sexual Violence Trauma 

The Importance of Specialized Feminist Trauma Therapy 

Specialized feminist trauma therapy is neurobiologically informed                                                            

and works for women who have experienced sexualized violence 

trauma.  They find they are more in control of their healing and, 

therefore, more open to the healing work.  Through the therapeutic 

process women reduce their reliance on hypervigilance and/or    

dissociation as ways of coping with post-traumatic sequelae and 

replace these coping strategies with mindfulness, grounding, and 

other strategies that support present-moment awareness.   

A feminist approach to trauma therapy depathologizes a woman’s 

experience of sexualized violence and offers an analysis that      

extends beyond the individual to include oppressions resulting 

from social, political, and economic factors inherent in our         

patriarchal society. Given the fact that sexualized violence is a 

common experience for girls and women in our society, it is      

essential that feminist, trauma-informed services are available to 

assist women in navigating their path toward healing in ways that 

do not cause further harm.     

Feminist Therapists, Cathrine Chambers 

and Petra Cross. 

This year we were able to expand our specialized sexualized violence trauma therapy services with the       

addition of a second therapist.  In September 2014, Cathrine Chambers joined Petra Cross in providing   

specialized therapeutic counselling services for women who have been subjected to sexualized violence either 

as sexual assault or as childhood sexual abuse.  Our trauma therapy program is built upon a collaborative 

working relationship with Mental Health and Addictions Services.  Mental Health and Addiction Services 

both refer women for specialized sexual violence trauma therapy. 

I always thought I would have PTSD (after what was done to me) like, it was forever- because I had it 

for 30 years, and I would have good days and bad days, and always be coping and living with it either 

actively or sometimes getting a break from feeling terrified about everything. Then we worked         

together...and I realized it was possible to not only live without it, but now, I actually am free of the 

PTSD symptoms. They're gone. The same stuff that would trigger me still happens, but I feel           

completely different about it...instead of losing myself in those times...like before, and just “coping/

surviving until it gets better"  I am able to deal with it, and feel good about myself at the same time. This 

has changed my life, I am actually living, for the first time in forever. 
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Specialized Therapeutic Counselling for              

Survivors of Sexual Violence Trauma 

Working Together to Enhance Community               

Supports Program 

We established Working Together to Enhance            

Community Supports for Rural Women and High Risk 

Adolescent Girls, our trauma therapy counselling       

program, in June 2013 with a three year grant from the 

Department of Health and Wellness through the Mental 

Health and Addictions Community Grants Program. We 

have completed our second year of the grant.  In the      

program we work with women who have concurrent       

disorders so that many (40%) of the women accessing 

counselling reported substance use.  Within our trauma-

informed approach, we see substance use as a coping 

strategy and symptomatic of pain rather than pathology 

and work with the whole woman as she does her trauma 

processing and healing work.   

Over the year: 

 71 women accessed our trauma counselling services   

offered by therapist Petra Cross.   

 We provided outreach support, where Petra worked 

with 15 women through the Strait Area Women’s Place.  

 We offered a 6 week group to “at-risk” girls from Dr. 

John Hugh Gillis Regional High School. Looking at 

issues in their lives within a larger social context, they 

differentiated positive and negative coping mechanisms, 

learned self-care and grounding techniques, reduced 

substance use, and connected with resources in the  

community.   

Women and girls accessing the Enhancing Supports    

program benefit from the social support programs already 

at the women’s centre.  

Bridge Funding – Department of Community       

Services 

To help alleviate the wait list for specialized trauma 

therapy for women who have been subjected to         

sexualized violence, the Department of Community 

Services provided the AWRCSASA with a bridge  

funding grant which enabled us to hire a second      

therapist. Cathrine Chambers joined our staff  in          

September 2014.  With Catherine, we have: 

 minimized wait list times for women seeking therapy 

 established a group therapy program 

 increased opportunities for peer supervision,              

professional development, and community education 

 collaborated with the Pictou County Women’s              

Centre to offer specialized therapeutic counselling to 

women coming with sexualized violence trauma-

related needs 

Cathrine provided specialized relational healing     

therapy to 42 women who have experienced sexual 

violence.   

Women told us they felt “comfortable and safe” here. 

They talked about feeling heard and validated and that 

their experience was acknowledged and respected,    

often for the first time.   

“I can finally say that I want to live. I want to 

have a meaningful life with a sense of purpose. 

I don’t know what that is yet, but I know I will 

figure it out.”  

Trauma-informed practice is core to our work. Ensuring the AWRCSASA and other service providers        

understand and engage in trauma-informed practice is not just essential in the therapeutic context, an       

understanding of how trauma affects individuals and organizations as a whole is critical.  As a community-

based organization that works collaboratively with our community partners, we shared our knowledge about 

and experience with  trauma-informed practice, thus contributing to a community that is more trauma-

informed and better prepared to meet the needs of traumatized women. The therapists facilitated workshops 

both within AWRCSASA on various issues related to trauma-informed practice and in the community for   

other mental health service providers, students at St. FX, and other community-based organizations. 
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Justice Matters for Women: 
Rural Outreach in Guysborough and Antigonish Counties 

and the Strait area 

The Justice Matters for Women Program extends the advocacy and support services of the 

Antigonish Women’s Resource Centre and Sexual Assault Services Association to rural 

women and adolescent girls. The program provides women and adolescent girls with 

law-related information, resources, advocacy, and one on one supportive counselling 

and problem-solving support. It  provides law-related information  resources to    

community members, organizations, agencies, and schools in each community of  

Canso, Guysborough, Sherbrooke and Port Hawkesbury.  The usage numbers   

demonstrate how beneficial law-related information and resources that inform women 

about their rights, responsibilities, and entitlements are to women and adolescent girls 

in our communities. 

Since 2006 the Justice Matters for Women Program has positively impacted the lives of rural women and  

adolescent girls by extending legal information, support and advocacy. With the erosion and reduction of 

government services in rural Nova Scotia the importance of and need for this program is evident as women 

confront increasing barriers to accessing services. 

Marcia Connolly, Outreach       

Support Worker 

Legal Information Services 

Many factors hinder a woman’s 

ability to access legal information; 

illiteracy, lack of public transit or 

taxi, cost of internet or long         

distance service and poverty.   

Women are often ill-informed about 

their rights or entitlements and   

subsequently can be subjected to 

hardship.  The outreach worker  

provides women with information, 

advocacy and support.  She apprises 

women of their individual rights 

and entitlements and work to ensure 

their rights are upheld within the 

systems they are navigating. The 

priority issues in the communities 

for which women seek information 

and support continue to be concerns 

related to  property law, contract 

law, criminal law, and family law.  

Legal Education Workshops 

Through discussions with           

community organizations and     

community members, we determine 

community interests and provide 

workshops and information sessions 

that meet explicit needs.  

Justice Matters for Women orga-

nized 11 law-related information        

workshops that were delivered in 

communities throughout the      

Guysborough and Antigonish   

Counties and the Strait Area        

spanning from Havre Boucher to 

Canso to Whitehead to Sherbrooke. 

Topics included tenancy and      

property law, wills and estate      

planning, liability and litigation,   

labour standards, older workers’   

issues, sexualized violence, consent 

and general legal information.  

Services to Women and               

Adolescent Girls 

This year, Justice Matters for    

Women: 

• provided legal supports and direct 

services and advocacy to 167    

individual women and adolescent 

girls. 

 

• delivered the Inspire Program to 

82 grade eight girls.  

 

• organized law-related community 

information sessions which were 

attended by 237 people. 

“This has changed my life!” 

“It is great to have this service here because there are a lot of women who need help with everyday issues.  

There are things I can tell you that I wouldn’t tell my friends or family. You people have saved my life.” 
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Paqtnkek Mi’Kmaw Outreach Services 

Women’s Centre outreach services have become an    

integral part of Paqtnkek community wellness. The   

complexity of issues brought forward has continued to 

evolve.  For the past two years therapists in the Paqtnkek 

Health Centre are providing women with emotional    

support and, during this time, women have been          

increasingly seeking AWRCSASA services for help with 

advocacy and the navigation of complex systems such as 

Revenue Canada, Mi’kmaq Family Services, and social 

assistance.  Over the year, 35 women and girls accessed 

services; the majority access supports through their    

participation in programs.  Fifteen (15) women and girls 

accessed support and advocacy services and 23 attended        

workshops and programs.   

Amanda supported the community through organizing, facilitating or co-facilitating the following programs. 

 A six session Inspire program for Grade 7 and 8 girls was offered in the fall of 2014 for 6 girls.  The girls 

met weekly after school to talk about what was happening in their lives. 

 For the Bring on Spring! Healthy Lifestyles Support Group she facilitated a session on mindful eating. The 

discussion focussed on managing emotional states that impact emotional eating. Seven women attended the 

session.  May 2014. 

 Coordinated a Well Women’s Clinic with the Lindsay's Health Centre for Women.  Seven women          

participated. June 2014. 

Staffed a display featuring AWRCSASA Services for the Open House Pancake Supper and handed out the 

Money Matters and the Girls Guides to interested community members.  February 2015.   

On Tuesdays, Women’s Support Worker, Amanda Workman, provides information, problem-solving   

support, advocacy and programs in Paqtnkek Mi’kmaw Nation. Our services are determined in          

consultation with the Director of the Paqtnkek Community Health Centre. 

Amanda Workman,        

Women’s Support Worker 
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Lindsay’s Health Centre for Women 

Lindsay’s is offered each Thursday at the       

Women’s Centre. 

 Services are provided by a physician, a nurse a 

practitioner, Mental Health Services, Addictions 

Services, Public Health Services, and the Women’s 

Centre.   

 The physician and nurse practitioner see women 

primarily on an individual basis.  

 The Women’s Centre provides organizational   

support as well as meets with women  individually. 

 Mental Health and Addictions Services both meet 

with women individually and provide                

programming. 

Women in for Lindsay’s 

This past year, a total of 473 women accessed 

Lindsay’s practitioners 750 times.  

♀ 281 women saw the physician 467 times.  

♀ 119 women saw the nurse practitioner 142 

times. 

♀ 30 women met with a Clinical Social Worker 

from Mental Health Services 69 times. 

♀ 24 women met with a counsellor from          

Addictions Services 72 times. 

When I entered the Women’s Resource Centre in Antigonish in 2008, I was a broken 

soul.  With the help of Vangie and Dr. MacLean, I am now a strong, outgoing and 

happy person.  I drop in and visit them when I’m here from Edmonton to thank them.  

I always feel welcome.  JL 

Lindsay’s Health Centre for Women provides collaborative, woman-centred, primary health care programs 

and services for women and adolescent girls. Lindsay’s is a partnership of the AWRCSASA, the               

Guysborough Antigonish Strait Health Authority (GASHA), and the practicing physician.  

Program Highlights 

 Our physician, Daphne MacLean, hosted a tea at 

Lindsay’s for 10 women physicians in the           

community.  It was an opportunity for them to visit 

Lindsay’s, learn about the services offered, and to 

see the Women’s Centre.  May 2014 

 We offered a two-session Self-Care for the Holi-

days programing December 2014 in which 10 

women  participated. 

Lindsay’s Health Centre Team: Amanda 

Workman, Laurie Smith, Jean Crosby, Vangie 

Babin,  and Dr. Daphne McLean (Missing: NP 

Dawn Chubbs) 
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Support Programs and Community Education 

In response to the issues, concerns, and ideas that women bring to the Women’s Centre, we offered support 

and education programs. 

Newcomer Support Program 

In September 2014 we began providing support and programs for         

newcomer and immigrant women and their families one day a week.  Over 

the year 33 individuals accessed support for issues related to immigration.  

The most frequent issues were related to maintenance of permanent       

resident status, family reunification (bringing family to Canada to visit or 

as immigrants), employment related issues and permitting, understanding 

Citizenship and Immigration Canada (CIC) documents and responding to 

CIC requests and deadlines.  

In March 2015, the AWRCSASA received approval from the Nova       

Scotia Office of Immigration for our Settlement Funding Program proposal 

for the 2015-2016 fiscal year.  This will allow us to provide immigration and settlement support on a 4 

day per week basis both at the women’s centre and as outreach to the quad county region. 

Income Tax Preparation for Low-Income Women and Their Families 

Each year from February through April, we complete income tax returns 

for low-income women and their family members. This ensures people 

receive the full amount of their return as they do not have to pay the fee 

they would be charged if they went to a tax firm or an accountant.  Many 

of the people who benefited  were seniors and women from marginalized 

communities.  For the 2014 tax year we completed 186 income tax 

forms.  

Because people come for help with 

their income taxes after the program is 

officially ended, we to continue      

processing them throughout the year 

as they come in.  We completed a       

number of returns post income tax       

season.  

The majority of people who 

come for help with their      

income taxes are women who 

are living well below the    

poverty line. We see:  

 85% are women; 15% are 

men. 

 44% report as single; 20% 

married; 15% widowed; 18%

divorced or  separated. 

 28% had an income between 

$15,000 - $19,999 annually; 

41% had an income less than 

$10,000. 

 

Peggy Chisholm, Income Tax        

Program, and Vangie Babin 

Tanya Felix,  

Immigration Support 
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Support Programs and Community Education 

     Legal Aid Outreach 

The Women’s Centre developed a partnership with the Antigonish office 

of Nova Scotia Legal Aid to provide law-related information, resources,     

summary advice and advocacy to women who come to the Centre.  In      

November 2014, Legal Aid lawyers began offering services for women 

on a bi-monthly basis. Women appreciate being able to access legal help 

in an environment that feels familiar, safe, supportive and private, and at 

no cost. More than 20 women have accessed the program. 

Creative Circle 

Every Monday afternoon, September through June, our Creative Circle provides 

women with a space to come together and to talk about what is happening in 

their lives and in the world. Again this year Creative Circle was one of our most 

popular programs. Circle participants worked on knitting, crocheting,              

embroidery, plastic canvas, card making, arm-knitting and puppet making. Over 

the year, 31 women participated with 8-10 women attending weekly. One of the 

regular participants celebrated her 90th birthday with her Circle friends.  

The Sacred Feminine  

The Sacred Feminine is a three session program that provided an opportunity for women to learn about ancient        

matriarchal Mother Goddess cultures in which the principle of the feminine as creator and protector of all life was   

dominant.  In each session women reflect upon their own connection to the feminine principle and the ways in 

which they can honour themselves, others and the earth. Session three featured the film Signs Out of Time: Marija 

Gimbutas.  Women noted how much they appreciated learning about the history of pre-patriarchal culture in 

which the principle of the feminine guides ways of understanding their world. Seven women participated.        

September - October 2014.   

Worried? Understanding, Managing and Working with Anxiety 

Worried? Understanding, Managing and Working with Anxiety is a six session program that 

helps women understand anxiety and develop healthy coping skills.  Women explore causes 

of anxiety and fear, identify how thought patterns maintain anxious states and reflect on how 

mistaken beliefs about ourselves and the world promote anxiety. Topics were as follows: 

 Introductions and exploring our experiences 

 Understanding how anxiety impacts our whole self (introduction of goal setting) 

 Understanding fear and exploring negative self-talk 

 Realistic thinking and thinking traps 

 Mistaken beliefs and the importance of self- care 

 Assertiveness: the art of saying no and establishing healthy boundaries without the guilt  

Legal Issues addressed:  

 Separation and Divorce 

 Custody and Access 

 Housing and Tenancy 

 ESIA 

 Worker’s Compensation 

 EI Benefits  and Entitlements  

 Bankruptcy and Financial Management 

[What was most 

helpful was]   

being in a group 

of women,    

knowing we all 

struggle.  I’m not 

ALONE but at 

times still feel 

alone.  Being in a 

safe, trusting  

environment. 
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Women’s Services: 
Sharing Our Knowledge & Experience 

♀ We worked with StFX Service Learning Students involving them in a number of our programs 

and projects.   

♀ We provided tours to seven classes of StFX nursing students where we talked about our services 

and programs, the issues we address and the approach we take to our work. 

♀ We hosted some of the youth participants in the Coady International Institute’s Skills for Social 

Change program.  Shakira Abubakar, HRY Assistant Program Coordinator, participated on the 

Activist Panel speaking to her experience with social advocacy and social change.  

 

 

 

 

 

 

 

♀ We staffed booths at several community events where we featured the work of the Women’s   

Centre.   

♀ We provided the St. James United Church Seniors’ Group with information about our programs 

and services.  They were particularly interested in our programs for youth. 

♀ We co-facilitated with the RCMP and the Black Educators Association a presentation on      

Cyber-Bullying and parental responsibility at the Lincolnville Community Centre for parents, 

children and community members.  

  The Antigonish Women’s Resource Centre and Sexual Assault Services Association has built a         

particular knowledge about the issues impacting women in our community and province and a level of 

expertise in providing feminist, woman-sensitive services and  programs.  We are approached by the 

community to share our knowledge and experience.  Over the year we provided tours of the Women’s 

Centre, participated in discussions about women’s services, and showcased our services at events.  We 

discussed with the students and visitors  poverty, sexualized assault and other issues we see in our    

community and the ways in which they are connected with the determinants of health. 

Shakira Abubakar and                   

Laura Swaine 

Women enjoying the Centre space 
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Women’s Equality, Feminism and  
Community Engagement  

Brown Bag Lunches 

With the Maritime Breaking the Silence Network, a volunteer based group that works in collaboration 

with Guatemalans in raising awareness about social, political, economic and environmental justice, we 

welcomed Isabel Osoria Chen, a human rights activist, along with her one year old daughter Isabel, to 

share her stories of working for social justice in Guatemala. 13 people attended this event.  June 2014. 

The Women's Centre celebrates the work of women and develops and delivers workshops and  presentations 

that focus on aspects of women’s lives in response to requests from women who use the centre, as well as in 

response to requests from the general public. We cooperate with others in planning and sponsoring         

community education programs and events.  We participate in workshops, focus groups and events at the  

invitation of other agencies and organizations.  

Annual Coady Women’s Picnic, August 2014 

Each summer the Women’s Centre hosts a picnic for women who come 

from around the world to study at the Coady International Institute in 

the Coady Development Program and the Indigenous Women’s      

Leadership Program.  More than 90 women from the Coady and the  

local community gathered to share a meal, enjoy each others’ company 

and share stories.  Karen Fish graciously hosted the event at her home.     

August 2014. 

Women’s Appreciation Lunch 

We hosted a Christmas Lunch for women who regularly use the Women’s Centre and do not have a 

large support network to see them through the holiday season.  Each woman received a small gift bag 

of with personalized Christmas presents and an appreciation for a positive attribute she brings to the 

centre.  December 2014. 

December 6 National Day of Remembrance and Action on Violence against Women  

For the 25th anniversary of December 6, we organized as a call to action an evening of spoken word 

and song to remember and honour women and girls who have been subjected to violence.  Fourteen 

(14) women and girls of all ages and backgrounds from the community read spoken word pieces and 

lit candles. They spoke to 14 events of violence against women that took place largely over the past 

two years in our community, country and around the world.  The Wandering Menstruals and 

We’koqma’q Women’s Drum Group shared music.  Some 50 people participated and many              

commented on the power of the event.    
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International Women’s Week 
March 2-8, 2015 

To celebrate International Women’s Day, the Women’s Centre brought together organizations from the 

community and StFX to plan a series of events and activities that took place throughout the week leading 

up to March 8. The theme for the week was Women’s Voices: The Power of Speaking Out. Members from 

different parts of our communities spoke to their social justice work and gave a powerful presence to the 

power of women’s voices. A number of local businesses supported the week by offering venues and/or 

free coffee to women. Local media coverage of the events was extensive. It was a very successful week 

and, in spite of the storms, about 390 people attended events. 

 El Jones, The Power of Speaking Out. El Jones,  

spoken word artist and teacher, gave the powerful     

opening keynote speech on masculinities,                 

environmental racism, violence against women, inter-

generational learning, young women's empowerment – 

topics further discussed at the following events. 40 

people attended. 

 Masculinities Brown Bag Lunch. Jon Langdon, StFX 

Development Studies, facilitated a brown bag          

discussion on masculinities. 20 people attended.  

 Women Speak Out on the Environment.  Panellists 

spoke to long-standing incidents of environmental    

racism in Nova Scotia.  Mary Desmond spoke about 

the placement of a second-generation landfill next to 

the old Guysborough dump that operated for 34 years. 

Dee Campbell, researcher and activist, spoke about the 

contamination by Northern Pulp of Boat Harbour 

which borders Pictou Landing First Nation.  Heather 

Mayhew spoke to disproportionate impact global     

climate change has on women, especially  women    

living in poverty. 20    

people attended.  

 

 

 

 

 

 “It Was Rape” Film Screening and Discussion.   

Nancy Forestell, StFX Women’s and Gender Studies, 

facilitated a discussion following the screening of the 

2013 Jennifer Baumgardner film, It Was Rape.  In the 

film eight women break the silence and tell their      

stories of sexual assault.  40 people attended. 

 Who’s Your Mother? Honouring Our Mother Elders 

Breakfast.  At our IWW Women’s Breakfast, women 

from the community shared stories about their mothers 

and life lessons passed down to them. Colleen       

Cameron paid tribute to Zita O’Hearn Cameron. Molly 

Peters spoke about her mother Judy Peters and her  

father Emmet Peters.  Lorraine Fennel shared stories 

about growing up with her mother May Bouchard.  60 

people attended. 

 

 Family Social Justice Singalong. We organized a 

family singalong featuring child-oriented songs for 

social change.  This collaborative event between the 

Women’s Centre and Building a Breastfeeding        

Environment offered a child-friendly event in the 

week.  40 adults and children attended. 

 Feminist Cabaret. For the third year, we hosted a   

feminist cabaret featuring song, poetry and burlesque 

for a full house at the Split Crow.  About 150 people 

attended. 

 International Women’s Day March. Organized in   

collaboration with the Youth Activism Conference, an 

IWD March, Women - The Fabric of Our               

Communities!, brought attention to issues impacting 

women. About 20 people attended. 

 International Potluck. The International Potluck 

Group hosted a meal at St. James United Church to 

mark IWD and to round out a full week of activities. 

Panelists Dee Campbell, Mary        

Desmond,  & Heather Mayhew 

at Speak Out on Environment  

Annie, Brenda, Colleen,     

Molly, Lorraine, &      

Lucille at Women’s 

Breakfast 

International Women’s Week Events: 
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   Working With Youth 

Inspire is an eight to ten session program for adolescent girls designed to provide them with a safe, non-

judgmental and girl-friendly venue for developing life-skills and increasing their understanding of issues      

affecting their lives.  Inspire is based on the belief that when youth are not supported in addressing the issues in 

their lives, their personal and academic worlds can suffer.  When they are supported in  examining and             

addressing their issues, they are more likely to make healthy choices and less likely to engage in risk taking   

behavior.  Inspire explores and encourages healthy relationships, self-care, and the development of critical 

thinking and problem solving skills. Gaining awareness and understanding of individual rights and                  

responsibilities helps reduce the girls’ vulnerability to sexual harassment, dating abuse, and sexual violence.   

Since 2001, Inspire was has continued to be a favourite program of the girls who participate in it. This year it was 

offered in the community of Paqtnkek and at 7 schools in Antigonish, Guysborough and Inverness counties. The 

Inspire program continues to receive tremendous support from school administration.  

Inspire invites young women to engage in open and broad discussions on issues that impact their lives. The girls in 

each program decide upon the topics they want Inspire to cover. Each session consists of a “check-in” time for the 

girls to talk about what is going on in their lives, followed by a more focussed information sharing and discussion 

period. Inspire addresses the negative messaging with which adolescent girls are inundated and provides a more 

critical analysis and perspective. Girls leave the program more knowledgeable and resilient and less vulnerable to 

violence. They have a greater understanding of themselves and the world around them. Inspire topics include     

consent, healthy relationships, violence prevention, healthy sexuality, communication skills, diversity and positive 

space, conflict resolution, healthy coping strategies for stress and anxiety, self care, and media analysis. 

Young women come to the Women’s Centre for information about and support for  handling a range of issues 

- relationship concerns, home troubles, sexual violence, dating abuse, sexuality information, school concerns,   

housing, anxiety, depression, and stress.  

Over the years the Women’s Centre has provided many programs for youth. Understanding the increased          

vulnerability of girls to many forms of harassment, violence, exclusion, and discrimination, we have           

developed programs that help them develop resiliency, life skills and strategies for reducing their                

vulnerability and for actualizing their life goals. 

The Inspire Program 
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Working With Youth:  
The Inspire Program 

What Girls Think About Inspire 

After participating in Inspire many of the girls reported that the program helped them feel better about 

themselves and more confident especially with respect to self-esteem and body image. They are able to 

think of more healthy and positive ways to handle difficulties in their lives and they know where to 

find help when they need it. Many girls said the group was a place where they could openly ask        

difficult questions without feeling embarrassed or judged; they could express their opinions and share 

experiences safely and in confidence. They also told us they would like to have more sessions.  

Paqtnkek Community:  What I like most about Inspire 

is… (sic) say whatever I feel like and not being scolded 

for it.   

East Antigonish Education Centre, Monastery:   I am 

thankful this [Inspire] happened, I can deal with     

problems better.               

St. Andrew Junior School, Antigonish:  [What I like 

about Inspire is] ...that you can talk about anything and 

no one will judge.                        

Fanning Education Centre, Canso:  I want to thank you 

for everything, you changed my life.  It means a lot.  

Chedabucto Education Centre, Guysborough:  [What I 

like about Inspire is] ... People don’t laugh at you ... 

You can talk about your feelings ... That people listen to 

others.  

Tamarac Education Centre:  It taught me things that 

will help me when I am ready and now we know how to 

be protected.                            

St. Mary’s Academy, Sherbrooke: [The facilitators] did 

a great job helping me understand things better.   

Mulgrave Memorial Education Centre: The sessions 

that were most meaningful or helpful to me 

were...Pregnancy Prevention and GLTBQ because I 

didn’t know what GLTBQ was and no one told me 

about the different things about Pregnancy Prevention.    

In the 2014-2015 year, we offered Inspire in seven 

locations to 101 grade 8 girls. Sessions were        

co-facilitated by Women’s Centre and Public 

Health staff. Locations were: 

 St. Andrew Junior School, Antigonish 

 Mulgrave Memorial Education Centre  

 Fanning Education Centre, Canso  

 Paqtnkek Mi’kmaw Nation 

 East Antigonish Education Centre, Monastery 

 Chedabucto Education Centre, Guysborough 

 Tamarac Education Centre, Port Hawkesbury 

 

A Guidance Counsellor told us:  

Inspire has been such a positive experience 

for our grade eight girls.  Every year the 

groups are so excited on “Inspire Days”. This 

is our fifth year and our girls love it.         

Comments from the girls centre around the 

fact that the timing of the content is perfect 

and the “girls only” pace is unique, safe and 

inviting!  Without exception the girls have 

been able to form a trusting relationship with 

the Inspire facilitators.  I hope that Inspire is 

at our school for many years to come!             

- Tamarac Education Centre 



24 

Working With Youth:  
Healthy Relationships for Youth Program 

Healthy Relationships for Youth (HRY) is a school-based violence prevention program offered in  partnership 

with the Antigonish Women’s Resource Centre & Sexual Assault Services Association and various             

communities, schools and school boards around the province of Nova Scotia. Many of these schools serve 

predominantly rural areas. The HRY program consists of a series of twelve cumulative  sessions within the 

grade nine health curriculum that are delivered by trained youth facilitators. The  interactive sessions are 

designed to reduce the risk of violence for youth through developing their skills and knowledge about        

creating and maintaining healthy relationships.  

Healthy Relationships for Youth has a diversity focus which helps students understand and make the links among 

issues related to different forms of oppression, exclusion and violence. It uses a strength-based approach which  

encourages students to develop a deeper understanding of diversity and to both recognize and challenge sexism, 

racism, transphobia and homophobia as forms of violence that impact personal and social relationships. HRY has 

been cited as a best practice program for the way it involves youth as peer educators in the classroom, schools and 

communities. The program has been offered in local schools since 2006 and has reached 4,821 students and 

trained 985 youth facilitators around the province. 

HRY Schools for the 2014-2015 school year: 

 Strait Regional School Board: 10 schools 

 South Shore Regional School Board: 4 schools 

 Halifax Regional School Board: 1 school 

 Chignecto/Central Regional School Board: 5 

schools 

 Annapolis Valley Regional School Board: 2 

schools 

 Tri-County Regional School Board: 3 schools 

Program Delivery 

For the 2014-2015 school year, 

 HRY trained 305 youth facilitators in 25 schools. 

 HRY was delivered 1,178 grade 9 students. 

 Youth facilitator training took place around the province.   

Discussions focussed on cyberbullying, hypersexualization, 

consent, healthy and unhealthy relationships, facilitation   

techniques, and gender identity and sexual orientation. 

 HRY coordination is provided by 10 community-based      

coordinators in the different areas of the  province. Overall 

provincial coordination is provided by the AWRCSASA.  

Spark the Change HRY hosted a June 2014 spring      

training event for 12 youth facilitators and 6 program        

coordinators from HRY schools across the province. Using a 

combination of  in-depth information sharing and             

experiential learning, the weekend encouraged and        

strengthened team-building skills, deepened facilitators’ 

knowledge of topics covered in the HRY program, and gave 

space to provide curriculum feedback.  Both the youth     

facilitators and program coordinators found the weekend to 

be positive and worthwhile and suggested it become an     

annual event. 

Program Expansion 

As a result of the success of the pilot year in the 

different school board areas across the province, 

interest from schools continued to increase and 

HRY expanded into 5 more schools.  Along 

with the 10 schools in the Strait Regional 

School Board, HRY schools stretch from Sheet 

Harbour to the Annapolis Valley to Springhill 

and Parrsborro to Digby and Shelburne.   
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Working With Youth:  
Healthy Relationships for Youth Program 

What Difference Does HRY Make?  

Peggy Mahon  completed an external evaluation of both the HRY SRSB program and the expanded provincial     

program for the September 2013 - June 2014 school year.  Her evaluation shows the HRY program to be a           

successful school-based,  peer facilitated violence prevention program.  HRY is having a positive impact at the       

individual, school and community levels. (This report can be found on the AWRCSASA website under the HRY 

program. 

According to the evaluation report: 

 “It is evident that the students were building a good understanding of the various knowledge and skills related 

to healthy relationships. They were also developing a deeper understanding of what constitutes an unhealthy        

relationship and over 75% of respondents were willing to take action to find resources or assist a friend in an  

abusive relationship. Students learned more about race, culture, gender diversity and stereotypes and indicated 

that they are more open and accepting of others who are different from themselves as a result of the                   

program.” (SRSB Evaluation Report, Mahon, 2014) 

 “In their role of facilitating the HRY curriculum, the Youth Facilitators developed and or strengthened their        

leadership skills and became role models for the Grade 9 students. They increased their knowledge and            

understanding of violence prevention, HRY curriculum topics, and strengthened skills in public speaking,             

communication, teaching/facilitation, and leadership. Furthermore, they changed their perception of them-

selves, their attitudes, feelings and personal behaviour. Some of these changes included being more accepting 

of  difference and diversity, recognizing themselves as leaders and role models, being more comfortable around 

others, and became generally more well rounded and open minded.” (SRSB Evaluation Report,  Mahon, 2014)

What students are saying about the 

HRY Program 

Grade nine students shared the following 

reflections on  HRY: 

 It is an amazing program with lots to 

offer, I strongly recommend that you 

keep offering this program in future. I 

learned a lot during HRY and plan on 

becoming a facilitator next year, so I 

can share what I leaned. HRY was     

really fun and there were always new 

things being brought to the table.  —

Chedabucto Education Centre, female 

student 

 It makes me think twice before judging 

someone, and helps me remember to be 

accepting. —Richmond Education Cen-

tre Academy, male student 

What the Youth Facilitators are    

saying about the HRY Program 

Youth facilitators are an integral part of 

the HRY program. Their willingness to 

work in partnership with each other, 

the teacher, and the grade nine students 

provides a unique opportunity to      

engage with others and make a        

difference in the lives of their peers: 

 HRY taught me many things about 

relationships and sexuality, and I’ve 

joined other committees that deal 

with some issues.  

 I believe [HRY] changed the way I 

think, feel and act.  It made me      

realize that some grade 9s need 

someone to talk to, and you are their 

role models. 

What Classroom Teachers are 

saying about HRY 

 An excellent learning             

opportunity on public speaking, 

time management, and          

confidence.  They [youth        

facilitators] did a fabulous job 

of delivering the  program, but 

also having meaningful          

conversations with the grade 9s. 

Mahon, evaluation report 2014. 

 The youth facilitators took their 

role seriously and also gave 

them a sense of  leadership and  

empowerment!  Great!   Mahon, 

evaluation report 2014. 
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Working With Youth:  
Healthy Relationships for Youth Program 

HRY Presentations and Workshops 

HRY staff presented at numerous events.  Some of 

these were: 

 Skills for Social Change panel presentation on 

youth leadership and social advocacy, Coady                     

International Institute. May 2014.   

 Girls Talk Fundraiser, Roots for Youth Society, 

presentation on youth leadership, New Glasgow, 

May 2014.  

 Together We’re Better Day, presentation to grade 9 

and 10 students on healthy relationships at Dr. J. H. 

Gillis Regional High School, October 2014.   

 Promising Practices & Innovative Approaches: 

Women and Men Stopping Gendered Violence,            

presentation on HRY program, Halifax, December 

2014. 

 Hypersexualization and Media Analysis         

presentation for StFX B. Ed. Professional              

Development Day, February 2015.  

Canadian Women’s Foundation National Strategy 

on Teen Healthy Relationship Programs 

The HRY program is in the second year of four years 

of funding through the Canadian Women’s           

Foundation’s (CWF) National Strategy on Teen 

Healthy Relationship Programs.  Through in-person 

meetings, conference calls and webinars the CWF  

regularly brings together grantees to discuss          

evaluation methodology, share information and build 

organizational skills on issues related to teen healthy 

relationships programs.   

Projects and Related Programs Led by HRY Staff 

Girls Action Foundation: Rural, Isolated, and Northern Girls Program  

We represent Atlantic Canada representative on the Girls Action Foundation: Rural, Isolated, and Northern 

Girls Program.  This national organization is working to increase collaboration among girls programs to     

advance the empowerment of rural, indigenous, newcomer or racialized girls and young women.  

YEAH! Project 

In September 2014 we received a Hypersexualization Innovation Support Grant for the Youth Educating and 

Acting on Hypersexualization (YEAH!) project.  We are engaging youth in discussing and taking creative   

action on gender-based violence in a hypersexualized culture. 

Some of the webinars we participated in were: 

 Innovative Ways to Engage Girls as Leaders in 

Your Organization. CWF. July  2014. 

 Bystander Programs which we co-facilitated with 

the Cowichan Women against Violence Society and 

provided a presentation on the Bringing in the      

Bystander Program. CWF. March 2015. 

 Consent and Sexual Assault: A Rights-Based        

Approach, Girls Action Foundation. January 
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Working With Youth:  
Healthy Relationships for Youth Program 

Bringing In the Bystander, Strait Regional School Board 

Bringing in the Bystander is a violence prevention program that encourages a community of responsibility 

and pro-social responses.  Having worked to establish the BITB program at StFX University, we saw its     

potential benefits for grade 12 students.  Working with Strait Regional School Board members, we adapted 

BITB for grade 12 students and will pilot it at St. Mary’s Academy and Education Centre, April 2015.  

YWCA Halifax Safety NET Project 

The Safety Net project, coordinated through the YWCA Halifax, focusses on engaging female-identified 

youth in conversations about cyberviolence and cybermisogyny with the goal of creating a provincial strategy 

to address online violence against young women and girls.  As a project partner we engaged youth leaders 

who facilitated two youth-led conversations with 7 university-aged young women on cybermisogyny,          

cyberviolence, and ways to make the Internet an empowering space for everyone. The conversations have   

engaged youth and generated new ideas/discussion around online violence against young women and girls.  

Leaders of Today (LOT) Network 

Leaders of Today (LOT) is a youth network supported by the Nova Scotia Child and Youth Strategy and     

administered by HeartWood Centre for Community Youth Development.  It connects youth, community-

based organizations and government with the purpose of giving youth a greater voice in policy issues. The 

HRY Provincial Coordinator and two HRY youth facilitators, were part of the Host Team for the Spring   

Summit held May 2014 at the Bayside Camp in Sambro.  The theme of the summit was Health: Who              

Determines your Health? There were approximately 100 people in attendance. Our HRY youth did an             

excellent job of facilitating, organizing, and role modelling for the other youth. 

Projects and Related Programs Led by HRY Staff 

HRY Coordinators, Dayna Barnes and      

Betsy MacDonald 
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Working Together for Change: 
Raising Awareness, Taking Action on Violence Against 

Women and Girls 

Exposing, addressing and preventing violence against women and girls is a priority of the Women’s Centre.  

Everyday we see the impact violence has on the health and well-being of   women and girls who access our 

services and programs. We consider subjecting women to violence to be a human rights violation. In our 

work, we use a feminist, anti-oppression approach and analysis.  This past year we organized workshops and 

training sessions, provided presentations, participated in consultations and worked with our community in 

the following ways. 

 We hosted a Sexual Assault Awareness Month      

Proclamation where we spoke about the impact of    

sexual violence in our community.   Liz Chisholm, 

Town Councillor, and Amy Brierly, StFX Student   

Union signed the proclamation on behalf of the Town 

of Antigonish the Students Union.  

 Raised awareness in the community with information 

and stats on sexualized violence printed in the local 

paper.  ASART members recorded PSA’s which     

provided information about sexual   violence and 

where to find support.  

 We facilitated two Bringing in the Bystander Program 

training sessions which focussed on ways individuals 

can safely intervene in an instance of  violence vulner-

ability and how we can work as a community to be 

aware of and prevent sexual assault. 

 

 We developed Sexual Assault Awareness Month 

(SAAM) toolkits for use with high school aged youth 

within the Strait Regional School Board and            

collaborated with the Youth Health Centre               

Coordinators to promote the toolkits to the youth 

health centre committees.  Seven schools  requested 

toolkits with a potential to reach over 900 local high 

school  students.  The feedback from the youth health 

centre coordinators was overwhelmingly positive.  One 

school adapted the tools to involve all students in the  

P-12.  

 We facilitated two SAAM school-based presentations.  

For a lunch and learn at the Antigonish East Education 

Centre we provided information on hypersexualization/

media  literacy, sexual assault, consent and the SANE 

program to 41 students. At a Senior Class Transitions 

Fair, St. Mary’s Academy, Sherbrooke, we designed a 

quiz for the 18 students to start ‘mini’ conversations on 

sexualized violence.  

Thought I would share a really positive moment I had yesterday -the YHC team went class to class to address an     

inappropriate incident that happened to a couple of the SAAM posters in the boys bathroom. They came up with the 

response on their own,  developed key messages they wanted to identify (including using bystander intervention to  

address future incidences) and then had a debrief session afterwards to talk about whether they effectively got their 

point across. The best part for me was when it clicked with them that even though they may not have changed the 

minds of the people responsible for the actions, they were actually changing the culture of the rest of the school,   

making it harder for the things like this to be supported in the future!  – Youth Health Centre Coordinator 

Sexual Assault Awareness Month, April 2014 

Nova Scotia recognized April as Sexual Assault Awareness Month (SAAM) and identified Stand up. Speak out. 

as the theme.  We organized the  following events in Antigonish and area.  
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Working Together for Change: 
Raising Awareness, Taking Action on Violence Against 

Women and Girls 

 

♀  Strengthening Sexual Assault Centres  

On December 6, 2013, Joanne Bernard,      

Minster of Community Services, announced 

the province would be developing its first     

sexual violence strategy, that the three-year 

strategy would focus on prevention and        

services for  victims, and that a “public         

engagement phase” would begin in the spring 

of 2014.   In the spring of 2014 the Department 

of Community Services made some funding 

available to  address the capacity issues of the 

three sexual assault centres in the province – 

Avalon Sexual Assault Centre, the 

AWRCSASA, and the Colchester Sexual      

Assault Centre.  We  submitted a proposal to 

DCS for a term position therapist to address 

our current wait list and therapy load and      

received bridge funding to hire a second      

therapist for four days a week. 

 

 

♀ Nova Scotia Sexualized Violence Services 

Network 

In January 2015, the organizations that were 

part of developing the Avalon Sexual Assault 

Centre Hub Model proposal formed a network 

to build upon and share the  community-based 

knowledge and expertise we currently have in 

Nova Scotia in order to strengthen current     

services and build services and capacity in    

underserviced communities. The network    

provides a space for community-based         

organizations to deepen the discourse around 

sexualized violence, learn from each other, 

share promising practices and advocate for  

social and legislative changes. 

Provincial Actions on Sexual Violence 

Local MLA Randy Delorey presents a Department of Justice cheque for 

the Bringing in the Bystander Program 
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Working Together for Change:  

Engaging Young People to                                                                
Prevent Violence against Women at StFX 

Preventing Violence against Women at StFX, a 28-month project completed in July 2014,engaged StFX    

students in preventing violence against women and gender-based violence on their campus. Led by the    

Women’s Centre working in collaboration with diverse St.FX and Antigonish community members, it         

addressed institutional barriers and factors such as policies, programs and services, social dynamics,       

security provisions, and physical safety issues. 

At the project conclusion, a letter encouraging immediate action on the recommendations for improving the        

response to and the prevention of sexualized violence at StFX was delivered to the new President, Kent Macdonald 

and key StFX staff.  In response to the project reports and with the urging of those involved with the project over 

the past two years, in the winter of 2015, the President tasked Richard Nemesvari, Dean of Arts, and Margie 

McKinnon, Director of StFX Health & Counselling, to form and co-chair the Sexualized  Violence Policy           

Implementation Committee.  The committee is tasked with implementing the recommendations coming from 

the Preventing Violence against Women at StFX project reports.  

Annie Chau, Project Coordinator participated 

in the following events: 

 An Educational Colloquium which acted as 

a basis for the President’s  Colloquium on 

sexualized violence at StFX, Annie spoke 

about violence and consent. Students      

identified issues of campus culture, safety, 

trust, institutional change, gender, sexuali-

ty, and identity.120 students along with  

administrators and other university staff 

attended.  January 2015.  

 President’s Colloquium on Sexualized 

Violence, engaged students, staff, and com-

munity members in discussions on sexual-

ized violence and potential actions to take 

to address it.  Panellists included Annie 

Chau, faculty member Clare Fawcett and 

students Bridget  Houston and Demetrius 

Ferguson. 

StFX is the primary site of  Bringing in the Bystander program 

knowledge and expertise in Nova Scotia. The program is a legacy 

of the Preventing Violence against Women at StFX project. The 

StFX Students’ Union has created a BITB Coordinator position 

and there is support on campus for maintaining and strengthening 

the program. Women’s Centre staff were involved in a number of    

BITB training and information sessions.  These included  BITB     

training for: 

 StFX Residence Life staff, X-Patrol, Orientation Week O-

Crew Leaders, August 2014.  

 StFX Students in residence, October  2014.  

 University of PEI students (in student government, in  

nursing), faculty, and staff in October 2014. 34 people         

participated. UPEI expressed interest in implementing the    

program. 

 Violence Prevention Labrador members. 26 sites              

participated in a Virtual Conversation Café webinar marking 

the first day of 16 Days of Ac-

tivism against Gender-Based 

Violence. Participants included 

Status of Women in Labrador, 

Community  Services,     

Women’s Centres, and others.  

There is interest in               

implementing the program in             

Labrador. November 2014.  

Supporting StFX Sexualized Violence    

Education Initiatives 

Bringing In the Bystander 

President’s Colloquium,                      

Photo credit: The Casket 

Take Back the Night 

March at St.FX 
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Working Together for Change:                                                 
Responding to and Preventing Sexual Violence –Paqtnkek 

Responding to and Preventing Sexual Violence is a Status of Women funded, two-year collaborative    

project, between the Paqtnkek Health Centre and the Antigonish Women's Resource Centre & Sexual       

Assault Services Association with key support from Paqtnkek Chief and Council and other partners.         

Designed to strengthen the abilities of Aboriginal communities to respond to and prevent sexual violence 

against Aboriginal women, the project is based in a culturally relevant, revitalizing, and safe approach.  

While the focus of the work is in Paqtnkek, connections will be made with other Mi'kmaq communities in 

Nova Scotia to share knowledge and build local capacities. 

In Year 1 of the project, April 2014 - March 2015, the main activities focussed on developing partnerships and 

assessing community needs with respect to sexual violence response and prevention.   In the partnership           

development phase we focussed on building a diverse, community-based Advisory Committee to help guide the 

work of the project and to collaborate with on project activities.  We engaged community youth and Elders, Band 

Council members, community Health Centre staff, and community support workers.   

Community Needs Assessment 

Over the fall and winter, project staff worked with the Advisory Committee to establish project values, map     

assets, plan the needs assessment, and review and approve the evaluation plan and framework.  

The project values identified were: culture, sharing, inclusivity, holism, strength, honouring, safety,             

transparency, pro-activeness, and capacity. Community members identified nurturing as a fundamental 

value for  guiding the project and was apparent through the numerous community events and traditions 

where community members went above and beyond to care and nurture others. It was seen as a community 

strength that could be built upon.  

We recognized the sensitive nature of the discussions about sexualized violence, the history of colonialism and 

the personal and social harm inflicted by residential school system, the prevalence of inter-personal violence, and 

the possibility of triggering for focus group participants.  A team of formal and informal community supporters 

along with a community Elder helped the focus group facilitators structure the sessions and questions and        

attended each to lend support during and after the sessions.  The community Elder offered opening and closing 

prayers grounding the focus group sessions and keeping them connected to  community culture and spirituality.   
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Working Together for Change:                                                               

Responding to and Preventing Sexual Violence –Paqtnkek 

In a community visioning session, Envisioning A Violence-Free Community Together, 23 community members 

established the collaborative and solution-focussed approach of the needs  assessment activities.  In February 2015, 

102 community members participated in 12 focus groups and project activities where they identified community 

strengths and assets, envisioned a violence free community and what would need to change, and imagined how 

community members could be empowered to make change together.  The reflections were thoughtful and insightful 

and the recommendations were numerous.  Key themes and insights included: 

Comments from Focus Group Participants 

“What did you most appreciate about this focus group or community safety audit?” 

That it [the project] could potentially be something big and help a bigger picture. – youth 

The interaction amongst us as a group and the understanding that we are not alone and we can heal in ways that 

help us all. – female 

This initiative promises a sign of hope for change for an improved future. I look forward to what emerges from 

this and I think it is important to share the results with those that participated. Thank you so very much. – male 

 Paqtnkek is a nurturing community with networks of 

informal supporters who are trusted in the  community. 

 Disclosing and reporting of sexual violence is         

challenging due to lateral violence and victim-blaming, 

lack of confidentiality, re-perpetration through systems 

and services, and the threat of breaking valued familial 

and social relationships. 

 Residential school trauma, intergenerational trauma, 

and the cycle of violence are presently and widely            

experienced in the community. Racism and              

colonialism are broader forms oppressions that         

contextualize violence in the community.    

 

 The community needs a healing ceremony for the      

entire community to move forward. 

 The project needs to be community member-led and 

community-wide with all community members         

working together: leadership, men, elders, youth,      

survivors, and perpetrators.  It needs to build the       

community’s capacity to address violence/sexual     

violence. 

 There needs to be broad and comprehensive            

community education and awareness on healthy         

relationships, healthy sexuality, and consent for      

women, youth, and men, harm reduction - alcohol and 

drug use, and anti-bullying and social media/online 

safety. 
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Working Together for Change:                                                                

Responding to and Preventing Sexual Violence –Paqtnkek 

Other events project staff helped to organize 

  an information table at the Paqntkek Pow Wow.  September 2014. 

  led and spoke at Take Back The Night which some members of the Paqtnkek community       

attended as well.  September 2014. Over 80 people, women, children, and men participated. 

  provided guidance to the StFX Aboriginal Student Advisor for the Sisters In Spirit.  About 50 

people attended. October 2014.  

  facilitated a 90 minute discussion-based session for Bachelor of Education Students’ PD         

Day on Free, Prior, and Informed – Indigenous Concept of Consent and Creating a  Consent-

Positive Classroom.  October 2014. 

Project Promotion and Networking 

To inform people about the Responding to and Preventing Sexual Violence – Paqtnkek project, staff 

attended a number of meetings and events: 

 Atlantic First Nations Health Conference. November  2014. 

 Atlantic First Nations Health Directors’ Meeting.  November 2015. 

 Antigonish Sexual Assault Response Team.   

 Atlantic Summer Institute, PEI.  August 2014.  

 National Aboriginal Women’s Summit, Promoting Equity, Empowerment, and Leadership .  

The Community Facilitator attended as the Nova Scotia Youth Delegate and Co-Facilitator.      

October 2014. 

Service Learning Students,                

Kaileigh Halverson and                        

Mariah Richard 

Program Facilitator and Coordinator, 

Molly Peters and Annie Chau 

Molly Peters speaking at Aboriginal 

Women’s Symposium  
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Working Together for Change: Poverty Reduction Work 

Antigonish Poverty Reduction Coalition 

This year the Antigonish Poverty Reduction Coalition focussed on learning more about how a Basic Income or a 

Guaranteed Liveable Income could substantially reduce poverty in Antigonish town and county and improve the 

lives of everyone in our communities.  Much of the Action Plan work was done through the different APRC       

organizations, namely the Antigonish Affordable Housing Society, Antigonish Community Transit Society,        

Antigonish Food Security Coalition, and the Antigonish Emergency Fuel Fund.   

Established in 2010 to investigate how poverty affects the health and well being of our community and each 

of us, the Antigonish Poverty Reduction Coalition (APRC) is an alliance of over 50 organizations,             

institutions and community members committed to reducing of poverty in the Antigonish town and county. 

Our Five-Year Action Plan, launched in 2012, detailed eight priority areas: housing, transportation, food 

security, education, health services, childcare, recreation and income security. In late 2012, we added a 

ninth priority area, heat/energy poverty, to the coalition. 

Basic Income/Guaranteed Liveable Income –                               

A Realistic Poverty Reduction Solution 

To learn more about poverty reduction through the provision of a 

basic income the APRC undertook the following initiatives: 

 Betsy MacDonald researched and presented an overview of     

Guaranteed Liveable Income programs. May 2014. 

 Alida Campbell to attended and provided a summary of the Basic 

Income Earth Network (BIEN) Conference held in Montreal. 

June 2014.  

 Senator Art Eggleton, presented A Universal Unconditional      

Income for Canadians, for October 17, the International Day for 

the Eradication of Poverty. Senator Eggleton spoke to the benefits 

of a basic income and argued that ensuring all residents of Canada 

had an income that brought them just above the poverty line would 

cost Canada   approximately $12.3 billion while the current cost of 

poverty is estimated at $24.4 - $30.5 billion. Three panellists     

offered a Nova Scotia perspective.  Dr. James Sawler, MSVU,  

supported the economic argument for a basic income or GLI, 

Christine Johnson, Health  Equity Lead, GASHA,  provided a   

rationale from a social determinants of health perspective, and  

Lucille Harper, AWRCSASA, provided a social justice and rural 

revitalisation argument.  Some 120 people attended. 

 developed key questions to explore over the year: “What would it 

cost to bring residents up to a GLI of $25,000 per year?”  “ What 

would be the benefits and impact on our community?”  

APRC Actions, Initiatives                  

and Collaborations 

With community partners, we invited  

Sister Caroljean (CJ) Willie, Sister of 

Charity, Cincinnati, to speak about       

Sustainability and Poverty Reduction: 

Connecting the Dots in Antigonish.  Sister 

CJ serves as the NGO representative at 

the United Nations for the Sisters of  

Charity Federation and works with           

microfinancing projects in Africa.  She  

focussed on the progress the world has 

made in reaching the Millennium Goals 

and looked ahead to the Sustainable     

Development Goals.  The SDGs are     

designed with the goal of ending poverty 

everywhere and permanently.  October 

2014.    

 

For International Day for the Eradication 

of Poverty, we held our annual Lunch and 

Learn where we shared a meal            

community members and provided an 

overview of the highlights of our work. 

50 people attended the lunch. October 17, 

2014. 
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Working Together for Change: Poverty Reduction Work 

Antigonish Poverty Reduction Coalition 

APRC Action Plan Working Groups 

Antigonish Affordable Housing Society 

The Antigonish Affordable Housing Society      

continues their work of establishing an            

affordable housing complex in Antigonish.  

They received their charitable status.  

Antigonish Emergency Fuel Fund   

The Antigonish Emergency Fuel Fund helps     

Antigonish town and county residents with     

emergency heat situations for the months of  

January to April. Without this program, 

most applicants would have no other means 

for getting help. We referred many people 

to government programs. This winter the 

Antigonish Emergency Fuel Fund: 

 assisted 76 households,  a total of 167  

people – 109 adults and 58 children with 

$22,800 in home heating   assistance.  The 

average household income was $16,178 

with the average income for single-parent 

headed households at $16,043 including 

Child Tax Benefits.    

 In Antigonish town we assisted 29     

households, 9 with oil and 20 with electric 

heat.   

 In Antigonish County we assisted 47 

households, 25 with oil, 17 with electric 

heat and 5 with wood.    

 of the 73women helped, 29% identified as 

single mothers and 55% as single           

increased their fundraising and donations. 

The AEFF organized a town cleanup for 

which the Town of Antigonish made a 

$400 donation to the Emergency Fuel 

Fund.  

Antigonish Food Security Coalition  

The Antigonish Food Security Coalition: 

 organized a community Annual Fall     

Harvest Picnic which featured local food 

and entertainment.  September 2014.   

 partnered with Get Growing Antigonish on 

a number of initiatives including growing 

food in public spaces throughout the town 

and establishing a Healthy Eating Policy 

for events held in municipal settings in        

Antigonish.  

  partnered in the development of a SSHRC 

research proposal ARC.   

Antigonish Community Transit Society 

The Antigonish Community Transit Society 

purchased two buses both with wheel-chair 

accommodation  capacity and successfully 

piloted a “flex-route” community transit   

system for people living in and visiting    

Antigonish Town and County. The Town 

bus runs a daily Monday- Friday fixed route 

with some Saturday services.  The County 

bus runs a different route each day Monday 

to Friday to serve most parts of the County.  
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Working Together for Change:  

Supporting Well-being for Women and Youth 

We work with our community to support youth and to that end we participated in the following committees 

and efforts: 

♀  Antigonish Network for Youth to strengthen programs for youth in our community. 

♀  Northeastern Network for Children and Youth to make recommendations regarding Child and Youth policy 

and program initiatives that support Child and Youth program outcomes.  

The Women’s Centre takes a social determinants of health approach in looking at issues that impact the health 

and well-being of women and girls.  

 The People Assessing Their Health (PATH) Network came from work initiated in 1995 by the Women’s 

Centre working in partnership with our local health authority.  Through PATH we developed a community 

health impact assessment process that encouraged people to work together to develop community health 

impact assessment tools as a means of assessing approaches for addressing community health issues.  The 

PATH process has been taken up by communities in other parts of Nova Scotia, Canada and the world and 

is offered as a certificate program in community-driven health impact assessment by the Coady               

International Institute. In April 2014, the North End Health Clinic and Dalhousie University published the 

Final Study Report For North End Matters: Using the People Assessing their Health Process (PATH) to 

Explore the Social Determinants of Health in the Black Community in the North End. 

 

 

Significantly, this is the first time we can see the upscaling of the PATH process to a large, urban 

setting as well as having some rigorous research components attached to it.  With a warm heart, 

we can all appreciate that the process works, that it is inclusive, that it makes people feel safe, 

that it helps people to identify the social determinants of health, and all of those other things that 

we have worked on for almost 20 years!  

– Susan Eaton, PATH network member and PATH facilitator
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Working Together for Change at the Provincial Level 

At the Provincial Level  we are involved with: 

 Women’s Centres Connect, the provincial association of women’s centres, to advance the concerns of women 

who use women’s centre services and programs.   

 the Community Society to End Poverty in Nova Scotia (CSEP), a province-wide network with a mandate “to 

raise awareness of poverty issues and to urge all levels of government and sectors of society to act to end      

poverty in Nova Scotia”.   The coalition informs Nova Scotians about the extent and impact of poverty in     

Nova Scotia, monitors and presses for government action on poverty reduction, and advocates for a poverty  

reduction plan and public policy that better addresses the needs of those living in poverty. CSEP’s Workshop 

for Poverty Reduction Advocates: Review, Reflect, Renew provided a forum to identify and share successful 

local, regional and provincial poverty reduction actions, and to plan strategic actions to support a stronger, more 

comprehensive provincial poverty reduction strategy. Lucille Harper, Executive Director, was invited to speak 

about the work of the Antigonish Poverty Reduction Coalition and our efforts to call for a guaranteed liveable 

income.  Approximately 40 people attended the workshop. November 2014. 

 the Affordable Energy Coalition (AEC), a province-wide network of community based anti-poverty and       

environmental organizations is dedicated to ensuring the universal access to a reasonable amount of energy   

services in Nova Scotia.  The group monitors energy issues, mainly electricity, from the perspective of low-

income Nova Scotians and advocates for measures to address energy poverty. Atlantic Canada has some of the 

higher rates of energy poverty in the country.  AEC consistently has advocated for a universal service            

program, a three-pronged approach to addressing energy poverty in low-income households. It involves       

supporting low-income people by retrofitting homes to improve energy efficiency, directly subsidizing energy 

costs, and ensuring that collections policies help customers with arrears to avoid disconnection and economic 

catastrophe.   

 Poverty Intervention Tool. For the purpose of creating a tool for use in Nova Scotia, Monika Dutt, Medical 

Officer of Health, Cape Breton District Health Authority, brought together poverty reduction focussed 

healthcare providers, community organizations and government to review the Clinical Care Poverty                   

Intervention Tools developed in Ontario and Manitoba. 

We work with the broader community and at the provincial level on concerns and issues that impact women 

and community well-being.  
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Working Together for Change 

Some of the initiatives we supported were: 

 Abuse and Trauma: Understanding Substance Use 

and Mental Health Problems within a Trauma 

Framework, a two-day training session with Dr. Lori 

Haskell, Clinical Psychologist sponsored by GASHA 

Addiction Services Department and the AWRCSASA. 

April 2014, Antigonish.   

 Antigonish International Film Festival where we co

-sponsored three films.  October 2014.  

 

 

Some of the consultations in which we participated 

were: 

 Building a Trauma Informed Practice (TIP) 

Framework for Nova Scotia’s Mental Health and        

Addictions Service System, a consultation about 

trauma informed practices currently being used in No-

va Scotia and next steps for building a TIP framework 

for Mental Health and Addictions Services.    Nancy 

Poole, Director for the BC Centre of Excellence for 

Women’s Health, provided an overview of    trauma 

informed practice and Dale Gruchy facilitated the dis-

cussion.  November 2014, Sydney.  

 

 Dialogue on Porn: In a pornography-filled world, 

what does it mean to be a feminist?,  a dialogue with 

anti-pornography activist/feminist Gail Dines orga-

nized by Mount St. Vincent University and the              

Tri-County Women’s Centre to explore more deeply 

the impact of the pornography industry on today’s 

youth, its inherent exploitation of women, and the 

need for a feminist activist response.  December 2014, 

Halifax. 

 Activating Change for Community Food Security. 

In advance of releasing their report,  Activating 

Change for Community Food Security, Christine 

Johnson, Community University Research Alliance, 

MSVU, invited community key informants to review 

and comment on the draft report. October 2014. 

 Antigonish Local Agricultural Production Project 

(ALAPP) Research Group. Drs. Clare Fawcett,  

Susan Vincent and Christina Holmes, StFX,  along 

with Maggie Edwards, Research Assistant, brought    

together people from the community involved in 

maintaining and developing local agriculture for a        

wide-ranging round-table discussion.  October 2014.

Women’s Centre staff participated in consultations, conferences, workshops & events that relate to our work 
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Funding Support 

The work we do at the Antigonish Women’s Resource Centre would not be possible without the support of 

our community and without the support of the foundations, departments of government and private donors 

that fund our work.  

Direct Services are funded by: 

 Nova Scotia Department of Community Services 

 Guysborough Antigonish Strait Health Authority (GASHA) 

 community donations 

 

Justice Matters for Women is funded by: 

  Law Foundation of Nova Scotia 

 

Sexual Assault Nurse Examiner Program is funded by: 

  Nova Scotia Department of Health and Wellness 

 

Specialized Sexual Assault Trauma Therapist positions are              
funded by:  

  Nova Scotia Department of Health and Wellness  

  Department of Community Services  

 

Healthy Relationships for Youth Program is funded by: 

 Canadian Women’s Foundation      

  Nova Scotia Department of Justice Lighthouses’ Program 

  Leacross Foundation 

  Girls Action Foundation 

  Community donations 

 

Engaging Young People to Prevent Violence against Women at StFX 
was funded by: 

 Status of Women Canada Women’s Programs 

 

Responding to and Preventing Sexual Violence – Paqtnkek is          
funded by: 

 Status of Women Canada Women’s Program 

 

Summer Student positions are funded by: 

 HRSDC Summer Jobs Program  

 Nova Scotia Department of Economic & Rural Development and        
Tourism, Student Career Skills Development Program 

Community Support 

It is with the generous,     

ongoing support provided by 

our community that we are 

able to do all that we do. 

           Thank you 

To our many individual   

donors 

and 

Sisters of St. Martha 

Antigonish Kinsmen Club 

Unifor Social Justice Fund 

We would like to thank all who provide support for our services and programs. 
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Financial Overview  

The Finance Department was busy tracking and          

preparing reports for the Women’s Centre and SANE as 

well as six other projects. We were pleased to receive an 

increase in funding from the Department of Community 

Services to help meet the ever growing demands placed 

on the Women’s Centre. With the increase our annual 

core budget is $205,715. We were pleased as well to   

receive bridge funding for a much needed Clinical      

Therapist position. The Centre continues to benefit from 

a supportive community, receiving funds through the 

annual direct mail campaign along with general          

donations from individuals and other organizations. We 

are indebted to the community at large for its ongoing 

financial support for the work we do. The Guysborough   

Antigonish Strait Health Authority continued to    con-

tribute to our women’s support services support with a 

contribution of 

$50,000. 

Although the Nova 

Scotia Department 

of Health and    

Wellness has gone 

through structural 

changes, the      

Province continues 

to recognize the important work of the SANE programs.  

The Department of Health and Wellness provided a 

much needed increase to the annual budget of our SANE 

Program enabling us to increase the SANE Coordinator’s 

hours and to provide more training to the SANE nurses.  

This year we secured funding for two students. One   

under the HRSDC Summer Jobs Program and one under 

the Nova Scotia Department of Economic & Rural     

Development and Tourism. An overview of our core 

funding can be seen in Figure #1. 

During the past year the Women’s Centre continued to 

oversee a number of projects. (See Figure #2).  Our  rural 

outreach program, Justice Matters for Women, is funded 

by the Law Foundation of Nova Scotia.  One of our  

Clinical Therapist positions is funded by the Nova Scotia 

Department of Health and Wellness.  We have now   

completed our second year of a three year project. The 

Centre has been fortunate to receive funding from Status 

of Women Canad for consecutive projects. This year 

sees the completion of our Engaging Y oung People to 

Prevent Violence against Women at StFX project and the 

commencement of a new two year project,  Responding 

to and Preventing Sexual Violence – Paqtnkek. Our  

Healthy Relationships for Youth program, is supported 

by four year term funding through the Canadian       

Women’s Foundation and with some funding support 

from the Nova Scotia Department of Justice Lighthouses 

Grant.  With the expansion of the program to other areas 

of the province and the need for two staff positions, at 

the beginning of the year, HRY was still   facing a short-

fall in the resources needed to deliver the program.  With 

a promise of matching funding from the Leacross    

Foundation, we went to the women in the community 

with our 30 Women Campaign.  Women in  Antigonish 

rose to the challenge and contributed the funding we 

needed. A more detailed accounting of a AWRC        

finances is available in our annual audited financial     

Jackie Jacques and                 

Christine Hanlon 

Student Grants, 
$7,923 

Other , $21,818 

Nova Scotia Dept of 
Community Service, 

$247,734 

GASHA, $61,650 

SANE (GASHA & 
Dept of Health), 

$289,997 

Community Funding, 
$23,663 

DIRECT SERVICES FUNDING

SWC - Preventing 
Sexual Violence, 

$105,780 

Poverty Reduction, 
$15,511.00 

SWC - StFXU, 
$48,620 Healthy 

Relationships, 

$174,654 

Justice Matters, 
$58,892 

Clinical Therapist, 
$92,989 

Project Funding
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The Women Behind the Work 2014-2015 

Executive Director    

Lucille Harper 

 

Financial Administrator   

Christine Hanlon 

Bookkeeper/Admin Assistant  

Jackie Jacques 

 

Direct Services 

Women’s Services Coordinator:  

 Vangie Babin 

Women’s Support Workers:  

 Amanda Workman 

 Nicole Rovers 

 Megan Fogarty 

 Mica Francis 

 

Specialized Trauma Therapists 

Petra Cross 

Cathrine Chambers 

 

Sexual Assault Nurse Examiner Program 

Program Coordinator:  

 Heather Blackburn 

Education Coordinator: 

 Angela Fougere    
  

SANE Nurses:   

 Christine Chisholm 
 Kim Curry 
 Kari Lee Chisholm MacDonald 
 Felicia Felix 
 Angela Fougere 
 Marilyn Grant 
 Shauna Grant - Smith 
 Jocelyn Landry 
 Jill Leon 
 Arlene MacGillivray 
 Suzanne Munro-MacLean 

 Kyla Neary-Griffiths 

    Andrea Snyder 

Justice Matters for Women 

Rural Outreach Coordinators:   

 Megan Fogarty 

 Mica Francis 

 Marcia Connolly 

 

Healthy Relationships for Youth Program 

 Program Coordinator:   

 Laura Swaine, Betsy MacDonald 

Assistant Program Coordinator:  

 Shakira Abubakar, Dayna Barnes 

 

Engaging Young People to Prevent Violence 
against Women at StFX 

Project Coordinator: Annie Chau 

 

Responding to and Preventing Sexual Violence– 
Paqtnkek 

Project Coordinator: Annie Chau 

Project Facilitator: Molly Peters 

 

Lindsay’s Health Centre for Women  

Physician: Daphne Maclean  

Nurse Practitioners:  

 Connie Venedam Marchand, Dawn Chubbs 

Staff from:  

    Addictions Services: Esther MacDonnell 

    Mental Health Services: Jean Crosby 

 and the Women’s Centre 

 

Summer Students 

♀ Dayna Barnes 

     Linda Peters 

 

 

Income Tax Program 

♀ Peggy  Chisholm 
Summer students,  

Linda and Dayna 
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Visionary Women 

Our Board of Directors 

2014-2015 

 

Nancy Forestell, Co-Chair 

Meghan Mulcahy, Co-Chair 

Cathy Cashen 

Connie Clement 

Karen Fish 

Rachel Garbary 

Elizabeth McGibbon 

Jacqueline Sullivan 

Lisa Montrose 

Liliona Quarmyne 

Sarah O’Toole 

Sionnach Lukeman 

Susan Ross 

Volunteers with the Women’s  

Centre 

The work of our volunteers help make 

it possible to accomplish all that we 

do. We thank the dedicated group of 

women and men as well as the        

enthusiastic and committed service 

learning students who helped with 

office support, fundraising,             

facilitating programs, organizing 

events, and supporting projects. 

We thank our students and communi-

ty members who helped with office 

tasks on a weekly basis:  

♀ Kayleigh Trenholm                         

♀ Emma Johnston                               

♀ Amber Henderson                          

♀ Molly Crosby                                   

♀ Maari Singfield                                          

♀ Taylor Jordan 

 

This is such an oppor-

tunity for the students 

to give to community 

and for the community 

to receive the gift of 

extra ‘hands.   [The 

student] spoke highly 

of her experience and 

values what she 

learned there.  We feel 

this was a strong 

placement for her.  – 

NSCC faculty 

      Missing Our Friends 

We were very sad this year to lose two friends who inspired the work of the Women’s Centre.  

Susan Eaton, longtime community activist, former  AWRCSASA Board member  and 

PATH Project Coordinator, died on March 30, 2015.  She is dearly missed by the Women’s 

Centre and by the community for her intelligence, passion for politics, commitment to social 

justice and her kind, fierce heart. 

Dr Muhammad (Mo) Fiaz a longtime fr iend of the Women’s Centre died December  20, 

2014.  During his time in the Sociology Department at StFX he worked to strengthen the     

diversity of the faculty complement.  He championed the hiring of a feminist academic who 

brought women and gender studies courses to the university. Mo will be missed by all whose 

lives he touched and by all he inspired.  

Awards and Recognition 

The Canadian Public Health Association’s 2014 Certificate of Merit was given to Connie Clement, 

AWRCSASA Board member, and Scientific Director at the National Collaborating Centre for Determinants of 

Health, in May 2014.  Congratulations to Connie on a well-deserved recognition of her work. 

Susan Eaton 
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Contact Us 

Antigonish Women’s Resource Centre &     

Sexual Assault Services Association 

204 Kirk Place,219 Main Street 

Antigonish, Nova Scotia  B2G 2C1 

Telephone: 902-863-6221 

Fax:  902-867-1144 


