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This year the Antigonish Women’s Resource Centre and Sexual Assault Services  
Association has gone through significant changes, initiated new projects and worked 
diligently to create positive change for women and families in our communities.    
Poverty reduction, violence prevention and supporting youth leadership remain key 
components of our work. Our services and programs for survivors of sexualized    
violence continue to grow and are integral to our collaborative, integrated,  trauma-
informed, community-based services.  We worked at the national, provincial, and   
local levels on committees addressing gender-based and sexualized violence.  We  
secured long-term funding to expand our Healthy Relationships for Y outh program, 
and submitted successful proposals to deepen our work doing bystander intervention 
training in colleges and universities and working with rural and isolated communities 
to develop community supports for survivors of sexualized violence.   

                A Message from the Executive Director 

Wyanne Sandler 

Executive Director  

“I’m so grateful for the services at the Women’s Centre.  I don’t know where I would have turned...” – 

woman accessing our services 

Our services make a difference in the lives of women, their families and our communities.  In 2018-
2019, more than 1,750 women and girls accessed our services and programs; overall calls and visits   
totalled more than 10,530.  Over the year, 330 women accessed our one-to-one support services 1,840 
times.  A further 1,113 individuals accessed Women’s Centre services 2,030 times, while 300 women 
participated in Women’s Centre programs 683 times.  Our Lindsay’s Health Centre for Women health 
care team saw 371 women and adolescent girls 745 times.  Our Sexual Assault Nurse Examiner (SANE) 
Program provided specialized sexual assault forensic exams to 33 survivors in five examination sites, 
and responded to many more calls for support.  Our specialized sexualized violence trauma therapists 
provided therapeutic counselling to 163 individuals who were seeking therapeutic counselling to heal 
from sexualized violence over 771 sessions.  Over the year, through Justice Matters for Women we    
provided 399 one-to-one law-related information and support counselling sessions to 141 women in 
Canso, Sherbrooke, Guysborough and Antigonish with the number of participants in information       
sessions and workshops totalling 561. 

“I like talking to you, you make me feel so comfortable.” - woman working with the Outreach Worker in 

the Justice Matters for Women Program 

Our work with youth remains an exciting part of our programming, and this year we were able to begin 
to expand and deepen that work through multi-year funding from the Public Health Agency of Canada 
for our Healthy Relationships for Y outh (HRY ) program.  This year we trained 301 senior high students 
as classroom youth facilitators; they delivered a series of Healthy Relationships sessions to 851 grade 9 
students in 15 high schools across the province, including 9 schools in the Strait Regional Centre for   
Education.  We also were able to hire a Coordinator to work with the Conseil Scolaire Acadien          
Provincial to develop relationships and translate the curriculum to be delivered in French next year.  

In addition to the HRY program, we also ran Inspire programs for girls in Paqtnkek Mi’kmaw Nation 
and at Antigonish East Education Centre.   
 
"I had an amazing experience and learned a lot" - Inspire participant 
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Sexual violence prevention education work with youth and students also continued this year. Through our 
Increasing Awareness of the Criminal Justice System through Bystander Intervention Training project 
over 100 staff and students at StFX, St. Mary’s and Acadia universities were trained as facilitators and  
approximately 1,000 students took part in peer-facilitated trainings of modules 1 and 2, with an additional 
485 taking part in trainings led by the Project Coordinator.  We were very pleased to receive additional 
funding from Justice Canada to continue the second phase of this project.   

The training has opened up opportunities for facilitators to become visible members of the community who 
are willing to have difficult discussions or provide support to others." - from the evaluation report  

Through our Antigonish Guysborough Immigrant Support program we provided support services to 144 
newcomers in Antigonish and Guysborough.  This was helpful both to the immigrant and refugee families 
moving to our community and to the larger community as a whole.  

"I was very lonely and isolated but after talking to you I feel at home. Thank you for all your suports 
and for your listening ear." – individual accessing our Immigrant Support Program 

Through the Advancing Women’s Equality in Rural Nova Scotia: Partnering to Transform the Context 
and End Sexualized Violence project we are partnering with Paqtnkek Mi’kmaw Nation, StFX University 
and the Strait Regional Centre for Education to look at innovative ways to change the culture in which       
sexualized violence is perpetrated, normalized and minimized.  This year, we finalized the needs           
assessment activities, analyzed and communicated the findings, and developed action and advocacy plans 
in each of the communities.  In addition, we held the first two of the project’s three regional forums. 

We remain inspired by women’s strength and resilience in the face of adversity and injustice.  We         
continue to work for social and economic justice, peace, and a safe and healthy world in which all are    
valued, cared for and supported.  This year, the AWRCSASA went through a significant transition with 
the retirement of Lucille Harper, who had provided support and leadership to the Centre for 30 years in 
her role as Executive Director.  At a community potluck and an open house, community members were 
able to celebrate and honour Lucille’s tremendous contributions.  As we move through this transition, we 
are guided by Lucille’s trust in women’s expertise in their own lives and by her steadfast vision of a more 
peaceful and just world for everyone.   

 “I’ve learned about resilience, struggle 
and deep, deep love – what I call the 
‘mother-bear love’ these women have for 
their children in spite of the incredible  
barriers and obstacles they’re facing. I’ve 
learned about the journeys these women 
take.” - Open House (Lucille’s remarks) 

Thank you to all who have supported and 
made our work possible, and thank you to 
the AWRCSASA staff who show such  
dedication, compassion and skill every day.  
With your support, we continue to grow, 
take on new initiatives, and work            
collaboratively with our community.  

Wyanne Sandler 

             A Message from the Executive Director 

AWRCSASA Staff December 2018 
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Women’s experiences and knowledge guide the work of the Women’s Centre.  We recognize that women are 
experts on their own lives and our role is to provide the information and support they need to make informed 
and healthy decisions for themselves and their families. Women and adolescent girls come to the Women’s 
Centre for information, support, and advocacy for a broad range of issues and concerns.   

  Services to Women and Adolescent Girls 

 

Emotional and Problem-Solving Support Counselling 

 
Women and adolescent girls who come to the Women’s 
Centre may be struggling with any number of concerns: 
poverty; housing; sexual, physical and emotional  
violence; family breakdown; parenting; custody, access 
and maintenance enforcement; workplace and social  
relationships; access to education and training; and equity 
issues.   

Gisele Carpenter and Mica Francis  
Women’s Support Workers 

When a woman comes to the Women’s Centre, we 
provide her with information as well as the short-term 
and ongoing problem-solving and emotional support 
she needs to make positive changes in her life. We 
assist her in assessing her situation, help her develop a 
plan of action to address her concerns, support her in 
carrying out her plan, advocate on her behalf, and 
when appropriate refer her to other services she may 
find helpful.  Because our services are useful and 
available to women when they need them, other   
agencies and institutions refer women and girls to the 
Women's Centre for support.  
 

“This is an incredible organization which has 
been resourcing and enhancing our community 
and surrounding area for decades!”                    
- Antigonish  community member  

Our Approach to Working with  
Women and Adolescent Girls 

 
We believe: 
♀ all women and girls have the right to equal 

access, opportunity, and full and equal     
participation in society, and 

♀ women and girls have the right to make 
informed decisions and to be treated with   
respect and human dignity. 

 
We understand: 
♀  many of the problems faced by women 
     and girls are determined by a range of  
     inter-connecting social, economic and  
     cultural factors. 
♀ these factors impact on women and girls in 

a gender-specific way, which must be        
understood, recognized and addressed. 

♀ helping women and girls strengthen their 
ability to lead healthy lives requires a     
combination of intervention, prevention 
and community development services.  

♀ we must work from a holistic perspective, 
    which means we work with the ‘whole’ 

person, understand her issues to be  
    inter-connected and address them as such.  
 
We work: 
♀ at an individual level, helping women and 

girls identify and work through their     
problems, by providing information,       
support, advocacy and referral. 
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Services to Women and Adolescent Girls 

This past year more than 1,750 individual women and adolescent girls 
accessed our services and programs.  We responded to 5,359 calls and 
5,171 visits.  Over the year: 

 330 women received support from our Women’s Support Workers, 
who met with them 1,840 times. 

 300 women and girls accessed our in-centre programs a total of 683 
times.  

 1,113 individuals accessed centre services a total of 2,030 times.  
They came for general information, referrals to the Opportunity 
Shop, to use our public access computer, check in with the      
Women’s Services Coordinator and access the library.   

 Women and girls were referred by health professionals, community 
organizations, government agencies, and schools. 

The most prevalent issues for which women sought support services 
were: 
  Poverty and Employment Support & Income Assistance (ESIA) 
  Mental health: depression, anxiety, addictions, grief  
  Family and social relationships (including abuse)  
  Housing and tenancy 
  Physical health  
  Law-related concerns: family law, non-family law,  
       child welfare 

Serving the Needs of the Whole Community 

We work: 
 at a collective level, providing educational and support programs 

for women, men and adolescents; 
 at a community level, through community development initiatives 

and consultations and by providing workshops and presentations 
for the public, schools, and service providers; and 

 at a systems and institutional level, addressing the structural        
barriers women face as they try to take control of their lives, by  
advocating for barriers to be removed and woman positive public 
policies and programs to be implemented. 

Vangie Babin 
Women’s Services Coordinator  

Creative Circle 
 
Creative Circle has been an     
ongoing Centre program for over 
ten years.  With Vangie Babin’s    
guidance, the group provides a 
safe space for women to partici-
pate in crafting activities while 
developing new skills and 
friendships.  29 individual    
women participated in the group 
over the year.  Many feel that it 
is a central part of their weekly 
activities.   
 
“I look so forward to Mondays 
because there is no place I 
would rather be than at Creative        
Circle.” 
 
“Creative Circle is the best.  You 
can come and it feels like a    
community.”   

Advocacy and Accompaniment 
 

At the request of women who come to the women’s centre, Women’s 
Centre staff advocate for and accompany them to legal, medical and 
social service appointments, as well as to court and the hospital.  As 
advocates, staff are able to help women find answers to their questions 
and negotiate systems that can be complex, confusing and intimidat-
ing.  
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Women’s Centre Programs 

As a Women’s Centre and Sexual Assault Centre, we offer programs that benefit the community as a 
whole as well as facilitated support programs specifically for women and adolescent girls. 

♀  Sexual Assault Nurse Examiner (SANE) Program 

♀ Specialized sexual violence trauma therapy  

♀ Lindsay’s Health Centre for Women  

♀ Justice Matters for Women: rural outreach  

    in Guysborough and Antigonish Counties         

♀ Antigonish Guysborough Immigrant  
    Support Program 

♀ Healthy Relationships for Youth 

♀ Inspire and girls groups 

♀ Emotional and problem-solving support programs 

Healthy Relationships for Youth Curriculums 

Wyanne Sandler and Lucille Harper accept 
back-to-school backpacks filled with school 
supplies from Bell Aliant.   

International Women’s Day 2019 
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Sexual Assault Services and Programs 

Consultations, Committees and Action on Sexualized Violence 
We participated in community and provincial consultations, committees and social action on sexualized 
violence response and prevention.       

Sexual Violence Prevention Committee –  
Department of Labour and Advanced Education 

In 2018, the Department of Labour and Advanced Education 
on behalf of the Partnership [composed of university         
presidents and several deputy ministers] brought together         
government representatives, elected student representatives, 
first responders on campuses, faculty, administration, and  
representatives from community-based organizations with  
expertise in sexual violence prevention to form the Sexual  
Violence Prevention Committee.  The work of the Committee 
focused on the preparation of a report entitled, Guidelines and 
Recommendations for Nova Scotia Universities and the Nova 
Scotia Community College on the Development of Survivor-
Centric Sexual Violence Policies and Responses.  The PSVPC 
recognizes that sexual violence policies should be reviewed 
and critiqued regularly to ensure that such policies always   
reflect current survivor-centric approaches. 

StFX Sexual Violence Prevention  
Committee 

 
The StFX Sexual Violence Prevention 
Committee is tasked with reviewing the 
University’s sexual violence policy and 
recommending amendments; developing 
sexual violence awareness and             
prevention programs; developing an     
implementation plan; and developing 
approaches to communicate information 
on the university’s progress in              
preventing sexual violence.  This year 
we were involved in responding to     
concerns raised by student survivors,   
faculty, and advocates after several high-
profile sexual assault cases were in the 
media.  Advocacy on campus throughout 
the fall resulted in several public forums 
and in the formation of an Independent 
Review Panel (IRP) tasked with           
reviewing the university’s policies and 
procedures related to sexual violence.  
Staff from the AWRCSASA were        
actively involved in supporting survivor-
advocates throughout the process as well 
as in contributing to the review.   

Antigonish Sexual Assault Response Team (ASART) 
ASART meets quarterly to improve responses to survivors of 
sexual violence.  Member organizations are guided by the  
ASART Protocol, a community driven document that outlines 
how our community will respond to victims/survivors of    
sexual assault.  It defines roles and responsibilities and it     
delineates the approach and agreed upon principles of the   
response.    

The AWRCSASA provides a continuum of services to people in our communities who have been  
subjected to sexualized violence.  Our response services include problem solving and emotional support, 
Sexual Assault Nurse Examiner (SANE) forensic and medical care, and specialized sexual violence trauma 
therapy.  Our programs are collaborative and connected with the broader community of care providers.  
Providing services that meet the needs of people in our communities who have experienced  sexual        
violence is key to our work.  We supported our staff in accessing the training they need to continue to ad-
vance their skills and learning.  We worked at the community as well as the provincial levels to call for   
increased services for survivors and to improve sexualized violence response and prevention policies and 
practices. 
 
The AWRCSASA also does sexual violence prevention and education programming, through our youth 
work as well as through workshops and presentations to service providers and other community  
organizations.  This connects with and is informed by our social change work through our projects and  
programs.   
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Sexual Assault Services and Programs: 

SANE 

Heather Blackburn  
SANE Program Manager  

The Sexual Assault Nurse Examiner (SANE) Program is a community based 
program of the Antigonish Women’s Resource Centre and Sexual Assault 
Services Association, delivered in partnership with the Nova Scotia Health 
Authority (NSHA). 

 

The SANE Program Model 

 

The SANE Program provides 
emergency response 24 hours a 
day, 7 days a week to our exam 
sites, Lindsay’s Health Centre for 
Women, St. Martha’s Regional 
Hospital, the StFX Health & 
Counselling Centre, Strait       
Richmond Hospital, the  
Aberdeen Hospital in New  
Glasgow and the Guysborough  
Memorial Hospital.   
 

SANE Services are provided in a 
safe, supportive, non-judgmental 
and confidential environment to 
individuals of all genders 13 years 
of age and older. SANEs provide  
survivors with medical treatment 
as well as options for follow-up 
care.   
 
The SANE Program can store  
forensic evidence for up to six 
months.   
 
Survivors 16 years of age and  
older are provided with  
information about their legal  
options. They determine whether 
and when to involve the police.   

The AWRCSASA SANE program is proud to be able to 
provide specialized, compassionate, trauma-informed 
care to those who have experienced sexual violence.  
This past year has been one of exciting opportunities and 
change at the program, community and provincial levels.  
 
At the program level, the unique program staffing model 
proposed and piloted last year was formalized, making 
the SANE staff and response site coordinator position 
permanent. As a result of this change the SANE program 
staff are not working in isolation, working fewer over-
time hours which has led to improved workplace balance.  
We have had increased capacity to take part in           
community initiatives around sexual violence prevention 
education with youth and to support communities     
working hard to bring SANE services to their local     
hospitals.   Provincially, we assisted in the skills training 
of two new teams of SANE nurses and shared in the     
excitement and success as these programs went live.     
We have also worked collaboratively with the NSHA 
provincial SANE coordinator to inform provincial policy 
and have  demonstrated our capacity for flexibility and 
adaptability as we work to change existing policy and 
practice to create more consistency in practice across the 
province.   
 
The SANE program continued to work closely with a 
variety of local, regional and provincial stakeholders to 
educate, collaborate with and build the capacity of our 
communities, region and province.  We are proud of the 
contributions we have made in improving local, regional 
and provincial response to survivors of sexual violence in 
Nova Scotia.  
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Sexual Assault Services and Programs: 

SANE 

Overview of SANE Program Usage  

 We provided services to 33 victims/survivors of sexual assault, 32 female-identified and 1 male-
identified.  The majority (19) were between the ages of 17-25 years; 5 were between the ages of 26-40 
years; 5 were between the ages of 13-16 years; and 4 were between the ages of 41-65.  

 In 16 cases the assailant(s) was known to the survivor for more than 24 hours, in 9 cases the assailant 
was known to the victim for less than 24 hours and in 7 cases the assailant was unknown to the victim.  
In 4 cases the victims did not have any memory or recollection of the assailant(s). In 1 case multiple 
assailants were identified by victims. 29 male perpetrators were identified.   

 The majority of assaults took place on the weekends. August and October were the busiest months.  The 
SANE program responded to 13 cases at the Aberdeen Regional Hospital (6 of these were transfers 
from the Colchester Regional Hospital); 11 at Saint Martha’s Regional Hospital; 7 cases at the Strait 
Richmond Hospital, with 1 each at the StFX Health and Counselling Centre and the AWRC.   

 29 sexual assault examination kits were collected.  11 were immediately handed over to police.  The 
rest (18) were frozen and 5 of these were handed over to police at a later date. A total of 55% of all    
cases where an exam kit was collected have been reported to police in the 2018-2019 fiscal year, down 
from 76% of cases reported to police in the previous year..   

 The SANE program also responded to 24 calls to the SANE crisis line that did not result in a need for 
acute SANE services.  These calls are from survivors, family and friends of survivors, police and other 
professionals requesting consultation on appropriate management and care.   

SANE Skills Building and Training 2018-2019 
 

SANE nurses received ongoing education and review in the following areas:  
 
 Skill Development and Maintenance 

SANEs reviewed the NSHA, AWRCSASA and SANE confidentiality policies with case study reviews;  
received a session on reproductive health assessment, reviewed HIV risk assessment and prophylaxis     
protocols, injury terminology and documentation, and three SANEs received training on anoscopic         
examination.  The team also watched a webinar on Violence Resistance and the Power of Language which 
served as a reminder of the importance of language when documenting assault history.   

 Current Research and Information on Social Trends  
The team watched an X-Talks Justice on human trafficking followed by a facilitated discussion; Bre 
O’Handley delivered a presentation on the issues and challenges faced by victims/survivors from the 
2SLGBTQ+ community; the team watched an interview with Lori Haskell on trauma responses and the 
criminal justice system; and Claire Betker, President of the Canadian Nurses Association, met with the 
team to discuss issues affecting nurses in rural practice.   

 Sexual Violence Strategy and SANE program expansion 
The nurses received updates and information on the provincial sexual violence strategy, the development of 
community support networks, provincial SANE expansion efforts and media coverage of the SANE        
programs throughout the year. 

 International Association of Forensic Nurses - Forensic Nursing Conference   
October 24-28, 2018.  Heather Blackburn, Program Manager and SANE nurse Rachel Pellerine attended 
the IAFB conference in Reno, Nevada.   They were able to attend many informative educational sessions.   
The SANE coordinators and the provincial SANE coordinator also presented a session titled: Improving 
response to sexualized violence: a trauma-informed, community-based SANE model.  We met the        
maximum number of registrants, with over 160 individuals registered to attend our session.  Attendees 
seemed very engaged and were overall very impressed with our model of practice, especially our two-
nurse response. The evaluative data was very positive although some evaluators felt that our presentation 
was not applicable to the US context because of significant differences in funding structures. 
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Sexual Assault Services and Programs: 

SANE 

Felicia Felix– MacDonald,   
Response Site Coordinator 

Working with the Criminal Justice System 
We consult and collaborate with justice system personnel as well as municipal police and RCMP  
detachments throughout the program catchment area.  Building and maintaining collaborative relationships 
with police supports the successful investigation of reports of sexual assault and reduces secondary harm to     
victims.  We maintain open channels of communication to voice concerns, access information and facilitate  
collaboration on community projects, campaigns and other initiatives.    

 This year the team received 14 subpoenas to testify in court, however, only two nurses were called to 
provide testimony.  SANE Manager Heather Blackburn was qualified as an expert witness.   

 The Program Manager consulted with Chief of the Truro Municipal policy about the availability of    
Sexual Assault Examination Kits in their area. 

 Heather was invited to co-facilitate a discussion with RCMP member Jeff Shannon on sexual assault 
response with youth and pediatric victims with for Mi’kmaw family & Children’s services in           
Membertou on Dec 13th. Although neither the AWRCSASA & Every Women’s Centre SANE programs 
provide services to children under the age of 13, we described the value in contacting the on-call teams 
for consultation and care planning 

Sexual Assault Awareness Month: Start by believing, April 2018. 
 
Our Sexual Assault Awareness Month Proclamation was signed on April 5th by Sean Fraser, MP, Central 
Nova, Diane Roberts, Deputy Mayor Town of Antigonish, Warden Owen McCarron, Municipality of the 
County of Antigonish, Tma Francis, Band Councilor at Paqtnkek First Nation, Andrew Beckett, Student 
Services at StFX, and Rebecca Mesay, StFX Student Union.  During the month we: 

 Hosted two lunch & learn sessions at Strait Area Women’s Place.  
 Screened the documentary No Place to Hide:  The Rehteah Parsons Story followed by a panel           

discussion 
 Provided local media with PSAs and information about sexualized violence. 
 Throughout the month of April we asked individuals, service providers and organizations to make 

“start by believing pledges” committing to supporting and believing people when they disclose sexual 
violence. 12 pledges were collected during the proclamation event, and others were submitted           
individually and posted on the AWRCSASA facebook page. 

SANE Provincial Expansion 
 

The SANE program manager provides information advice and    

support to both Tri-County Women’s Centre SANE program and 

the Every Women’s Centre SANE program when requested.  This 

year the focus of expansion was getting the teams trained so the 

programs could begin seeing clients.  The provincial SANE        

coordinator facilitated the training and requested assistance for the 

two additional skills days added to the curriculum from the other 

programs.  It was a great opportunity to collaborate and strengthen 

relationships with the other program coordinators and to share in 

the excitement of the new teams.  Both programs began responding 

to clients in September 2018.  
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Sexual Assault Services and Programs: 

SANE 

Working with StFX 
Over the year, we worked with StFX to increase awareness about the SANE program and about  
sexualized violence, ways prevent it, and ways to support students, staff and faculty in improving  
responses to it.   

 
StFX Frosh Week  

 
During Frosh Week, the SANE Program Manager is 
asked to participate in events that raise awareness 
about sexualized violence and about the SANE    
Program.  This year, we participated in the           
following ways: 

 SANE information (pamphlet and booklet    
document) was put on the USB that all new   
students receive 

 The SANE toll free crisis line is printed on the 
back of all student ID cards 

 Heather participated in the orientation week 
Sexual Violence Forum on September 2nd.      
Following a keynote by Roz Kelsey, Heather 
participated in a panel that took questions from 
the audience.   

Guest Lectures and Presentations  
 
The SANE Program Manager was invited to 
give a presentation on forensic nursing      
practice in Canada during the Nursing        
Societies professional development day.      
Information on the role of Sexual Assault 
Nurse Examiners, training and education and 
future opportunities for forensic practice was 
provided.  
 
Heather was also a guest speaker for a         
Sociology of Health class at STFX as part of a 
class outreach project.  She was asked to     
discuss both the SANE program and also how 
social constructs shape sexual violence in our 
communities.   

The SANE Manager brings her expertise to the    
following committees: 
 

 Antigonish Sexual Assault Response Team 
 Strait Area Community Support Network      

Advisory Committee 
 Strait Area Inter-Agency Committee on        

Domestic Violence and Sexual Assault 
 Micro Research NS 
 Awe Project Cross-Sectoral Committee 

Community Education and Engagement 

Community education about sexual violence prevention and awareness are key activities of the SANE 
Program and we welcome opportunities to raise awareness throughout the community. Information 
about the SANE Program is located in doctors’ offices, the Paqtnkek Health Centre, hospital          
emergency rooms, Youth Health Centres, Public Health Services, Kids First, Leeside Transition 
House, Strait Area Women’s Place, and the StFX Health and Counselling Centre.  Information on how 
to access SANE services is available by calling *811, *211 and the Kids Help Phone. 

The SANE Manager delivered presentations to: 

 NSHA Youth Health Centre Coordinators 

 St. Mary’s Academy 

 NSCC Strait Area Continue Care Assistants 

 Canso International Women’s Day Panel on 
services available in the region 
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Specialized Sexualized Trauma Therapy Program 

 
The AWRCSASA Specialized Sexualized Violence 
Trauma Therapy Program offers a tri-phase  
relational approach, grounded in feminist  
scholarship and ethics, and research-based best 
practices in response to trauma and its aftermath. 
We offer therapy to individuals of all genders, age 
16 years and older. Sexualized trauma addressed 
can include, but is not limited to, sexualized  
assaults, abuse, harassment, threats, and secondary 
wounding caused by social and institutional  
responses to sexualized trauma. We recognize and 
continue to deepen the program’s understanding of 
the historical, cultural, and intergenerational        
dimensions of trauma and its impact. 
 
The program provides sessions to survivors  
non-offending family members and friends,  
regarding how to best support survivors.  This  
feminist, trauma therapy program is embedded in 
the continuum of services at AWRCSASA and  
provides a safe and welcoming trauma-informed 
environment for those who are reaching out for  
support.  
 
Along with providing therapy services at the 
AWRCSASA we provided services one day a week 
in Port Hawkesbury through the Strait Area      
Women’s Place.  We worked with 163 individuals 
and provided 771 counselling sessions this year.    

 
From a feminist therapy perspective, we approach 
individual goals as shared ethical ground and attend 
to language practices and therapy modalities that 
support empowerment, safety and justice.  
We invite opportunities to notice the direction of 

therapy and attend to differences that each person is 
noticing by participating in therapy.  These       
practices of transparency and accountability        
include: documenting initial hopes and goals and 
priorities in the person’s own words so that we can 
review over time the particular concerns and themes 
that are most important from each person’s         
perspective, providing a relevant overview of    
trauma theory and ethical principles that inform our 
work, as well as sharing themes for each of the 
phases.  
 
Intergenerational trauma and the ongoing trauma 
associated with racism and colonialism adds               
additional complexity to the challenges many       
survivors face, and we want to continue to learn 
how to support people who are navigating these 
pathways toward healing in multiple ways,          
recognizing that intersectionality is another crucial 
element of our approach. 
 
Themes of deepening therapeutic connections this 
year included therapy program and community    
involvement (including continued bridge-building 
with system-based services), deepening integration 
of the program into overall AWRCSASA activities 
and offerings, and continued exploration of         
professional sustainability.   
 
 

The therapy program provides services to        
survivors from Antigonish town and county, 
Paqtnkek First Nation, Pictou County,           
Guysborough and Cape Breton.  

Therapists Pam Rubin and Nancy Gray with 

Dr. Janina Fisher (centre) 

“Thank you for your support and knowledge… 

From the moment I met you, I knew I was safe.  

Thank you for all you do.” 

 

“I am finding my voice- learning to stand up for myself.”  
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Specialized Sexualized Trauma Therapy Program 

Feminist Ethics 
Feminist ethics that inform our sexualized violence trauma therapy program: 

      ♀   our program is grounded in commitments to personal and social change. 
      ♀   it is informed by intersectional feminist scholarship and practices. 
      ♀   our policies and practices are shaped by multiple accountabilities. 
      ♀   our policies and practices are aligned with best practices in trauma therapy and feminist ethics. 

Advocacy 
 

We provided advocacy and resources in relation to a 
broad range of systems that survivors are involved with, 
including: 
 informing and supporting multiple survivors in   

seeking and using testimonial aides;  
 meeting with public prosecutors including Cape 

Breton’s Chief Crown, in order to support survivors, 
and share information about the needs of survivors 
with intellectual or developmental disabilities; 

 highlighting survivors’ safety needs to the forensic 
review board deciding on releases of those found not 
criminally responsible for sexual violence due to 
mental illness; 

 support for various survivors in sharing general    
information with child protection staff to better     
understand sexual violence trauma; and  

 providing options and accompaniment as St. FX   
students navigated internal systems of reporting/
disclosing at the university. 

Building Capacity  
Our commitment to best practices included ongoing training that is contributing to our specialization.  
Ongoing education related to trauma research widens the range of what we can offer in our sexualized  
violence trauma therapy program.  Our therapists participated in various PD opportunities. 
 Nancy and Pam completed three days of training with Dr. Janina Fisher called “Somatic Interventions 

for Treating Complex Trauma and Healing the Fragmented Selves of Trauma Survivors.”  The training      
focused on developing skills based on neurological research that supports somatic practices for 
“treatment” (stabilization and processing memories ) of complex trauma. 

 Nancy participated in a December EMDR workshop (livestreamed from an international conference) 
with Delores Mosquera of Spain.  Nancy continues to develop her skills with EMDR therapy and brings 
new trauma-informed insights in collective discussions with other professionals through attending 
EMDR study and peer group in collaboration with other mental health practitioners. 

 A focus on understanding and meeting Indigenous survivors’ needs has been emergent this year.  Pam 
participated in a webinar called “Indigenous Cultural Responsiveness Theory (ICRT): a New Tool for 
Inproving Health Outcomes for First Nations, Metis and Inuit Peoples.  

 Nancy and Pam have been significant contributors to creating provincial safety and accountability by  
collaboratively initiating and supporting quarterly provincial meetings of sexual violence trauma         
therapists. This allows practitioners to proactively address emerging issues and to firmly establish      
feminist ethics as the ground for effective therapy in specialized sexual violence programming.   

Pam Rubin, 
Specialized Trauma 
Therapist 

Nancy Gray, 
Specialized Trauma 
Therapist 
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Justice Matters for Women:  

Rural Outreach in Guysborough and Antigonish Counties 

Our Justice Matters for Women Program provides rural women  
with legal information, individual support, and advocacy in Canso,   
Guysborough, Sherbrooke and Antigonish.  With the support of the NS 
Law Foundation, the program has provided services to hundreds of   
women since 2006.  Adolescent girls and rural women identify              
accessibility as a contributing factor to many of the barriers they           
experience.  Having access to information, resources and knowledge in-
community helps women to create solutions that fit their circumstances. 
Rural communities are experiencing unprecedented losses of                 
employment, government services, community agencies, and most       
importantly;  people.  The Justice Matters for Women program remains a 
staunch supporter and essential service for rural women in the face of 
these challenges.  

“I like talking to you, you make me feel so  
comfortable.” – woman accessing services 
 
“You are so valuable that I asked for your          
equivalent throughout the province. “                            

The outreach worker has been a life-long resident of Guysborough  
County and her connection to this area has lead her to establish a  
network of supportive individuals who promote and encourage her work.  
She is invited to participate and speak at many rural community events where she can bring an     
awareness to the broader community of the issues many women experience. Many individuals 
and   organizations recognize the importance of the program and generously support it.  Rural 
communities are experiencing a consistent decline in population and support services which in 
turn contribute and exacerbate issues of poverty, isolation, and gender-based violence. Women 
and their families value the Justice Matters for Women program for providing law-related infor-
mation, resources and support when dealing with the complexities and challenges of rural living.  

Marcia Connolly 
Outreach Support Worker 

Services to Women and Adolescent Girls 
 

This year, Justice Matters for Women: 
 

 provided legal supports, direct services 
and advocacy to 141 individual women 
and adolescent girls in a total of 399     
sessions. 

 
 organized 7 law-related community      

information sessions and collaborated in 
a further 20 presentations, workshops, 
and events which were attended by 561 
people in total. 

Legal Education Workshops 
 

Hosting legal information workshops in rural  
communities gives residents access to  
information, law-related support and  
advocacy. Through discussions with  
community organizations and community 
members, we determine community interests 
and provide workshops and information     
sessions that meet explicit needs.   
 
Justice Matters for Women organized 7  
law-related information workshops in  
communities throughout Guysborough and  
Antigonish  Counties from Monastery to Canso 
to St. Andrews.  Topics included tenancy 
rights, wills and estate planning, and           
bankruptcy.  As well we collaborated with 
community organizations to provide              
information sessions for seniors, youth and 
community members.   
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Antigonish Guysborough  

Immigrant Support Program                  

The Antigonish-Guysborough Immigrant Support Program 
(AGISP) provided settlement and integration support to  
immigrants living in Antigonish and Guysborough.  The AGISP 
focused on one-on-one counselling, including support with    
individualized needs assessment and  programming, orientation 
and integration for all eligible immigrant and refugee clients.  
 
In addition to serving a pre-existing immigrant population, the 
AGISP had taken a leadership role across our service area in 
response to the resettlement of refugees. This includes helping 
to support sponsorship initiatives, building community      
awareness and providing direct support to new permanent     
residents arriving under private and government assisted       
programs. The program has built expertise and a network of 
support to address a flexible range of needs  
 
The Immigrant Support Program Coordinator continually       
initiated extensive outreach work with community based        
organizations, government organizations, the health care system 
and other community groups to foster newcomers’ full access to 
settlement services and resources in the Antigonish and      
Guysborough area. 

Over the year, our Immigrant Support Program: 
 
 provided direct support to a total of 144 adults and adolescents 

who met the program funding criteria. A large number of    
children benefited from family settlement support, as did  

    visitors to Canada who sought information about immigration. 
 
 provided support through outreach and meeting with clients in 

their homes, and through accompaniment to appointments or 
service agencies.   

 
 assisted the broader community, answering questions related to 

hiring foreign workers, settlement, family sponsorship, and 
general support with clarifying the immigration process. 

 
 responded to numerous inquiries about the Atlantic  
    Immigration Pilot Program and completed settlement plans      
    under the AIPP.  
 
 translated the Newcomers’ Guide to Antigonish resource   

booklet into Spanish, Arabic, and Mandarin.   

Jubanti Toppo 
Program Coordinator 

Community Collaborations
    
The Program Coordinator    
attended many meetings  
And worked closely with: 

 ACALA 
 Y-Reach 
 Cultural Connections 
 SAFE, Tri-Heart and CARE 
 Antigonish Community 

Heath Board 
 St. Marthas Hospital  
 STFX International Office 
 STFX Adult Education 
 Arts Health Antigonish 
 Antigonish Heritage Society 
 Chamber of Commerce 
 ACOA 
 Nova Scotia Works 
 Town of Antigonish 
 Local Churches 
 Office of Sean Fraser 
 
 As well as ongoing                 
collaborative initiatives with the 
Y-Reach program, and YWCA, 
ISANS, Nova Scotia Office of 
Immigration and IRCC. 
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Antigonish Guysborough  

Immigrant Support Program                  

We organized many information workshops and welcoming events for newcomer families, the               
organizations supporting them, and the community. 
   
 The Antigonish Guysborough Multicultural Support Group, the Immigrant Women’s Support 

Group and the Immigrant Girls’ Group met throughout the year  and provided safe and          
welcoming spaces for newcomers to learn, to share experiences, and to build a sense of community.   

 Leanne Bartlett, Nova Scotia Office of Immigration (NSOI), presented a free immigration information 
session entitled, From Temporary Residents to Permanent Residents which provided information about 
the NS Provincial Nominee Program and the Atlantic Immigration Pilot Program  

 Merek Jagielski, Immigrant Service Association of Nova Scotia (ISANS) facilitated a workshop on 
Translation & Interpretation:  Navigating Cultures and Languages in Communicating with    
Diverse Clients 

 The AGISP collaborated with ISANS and the Community Health Board to deliver a workshop on   
Cultural Competency in the Workplace 

 Various information sessions on financial literacy, budgeting basics, legal information, and the child 
welfare system in Canada took place over the course of the year 

Building Skills and Knowledge 
The Immigrant Support Program Coordinator participated in courses and workshops that support her work 
and build her skills, including:  
 A two day Kaqa’nata Diversity and Multicultural Summit in Wagmatcook in June, 2018.   
 A Workshop entitled. The Culture Question, facilitated by Wendy Loewen from the Crisis and Trauma  

Resource Institute  
 Webinars from the Tamarack Institute—Strategies for Inclusive Engagement, Adaptive Leadership in a 

Changing World, Getting to Impact:  Canadian Collective Impact Case Studies, and The End of Poverty 
 A webinar organized by the Society for Psychological Studies of Social Issues entitled, Fostering Refugee 

and Immigrant Belonging and Wellbeing:  Insights from the “Shared Worlds” Research Team 

“We were not aware of the settlement supports available in a small community like Antigonish and             

Guysborough. Thank you for the information sessions delivered through your program.”— newcomer family 

Legal Information Session for Newcomers 

Immigrant Girls’ Group tours Antigonish      
Heritage Museum  
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Lindsay’s Health Centre for Women 

Lindsay’s Health Centre for Women provides collaborative, woman-centred, primary health care  
programs and services for women and adolescent girls.  Lindsay’s is a partnership of the AWRCSASA, the 
Nova Scotia Health Authority (NSHA), and the practicing physician. 

Our Philosophy 
 
♀ Every woman has the right to make informed  
   decisions about her health. 
 
♀ A woman’s health improves when she has a  
    greater sense of control over her life situation. 
 
♀ A women’s health is dependent upon her  
    physical, social, emotional and spiritual well-being. 
  
♀ Gender is a key determinant of health as are  
    social status, income, employment, and education  

Lindsay’s is offered each Thursday at the 
Women’s Centre. 
 Services are provided by a physician, a 

nurse practitioner, Mental Health, and the  
Women’s Centre 

 The physician and nurse practitioner provide  
    primary care. 
 The Women’s Centre provides women with 

support and Lindsay’s with organizational 
support. 

 Mental Health provides clinical care and 
programming. 

This year, 371 women accessed LHCW         

services745 times.  

♀ 207 women saw the physician  

245 times.  

♀ 156 women saw the nurse practitioner 

468 times. 

♀ 52 women met with a Clinical      

Social Worker from Mental Health  

Services 63 times. 

Lindsay’s Health Centre for Women Programs  

The Community Outreach Worker with Mental Health co-facilitated three groups with AWRCSASA staff: 

 Wellness Recovery Action Planning was offered for the first time at AWRCSASA this year.  WRAP is a 
guide for teaching mental health/addictions recovery skills in a supportive environment over 8 sessions.  
13 participants attended. 

 Managing Anxiety Together: A Support Group is a  10 session program that supports women living 
with anxiety.  6 women attended. 

 Self Care Fridays is a new, drop-in group focused on taking care of yourself, and coping skills for self-
care.  There has been a consistent group of 12 women in attendance. 

Dr. Moira MacLean, Clinical Social Worker Jean Crosby,  
NP Yvonne Salter and Support Worker Mica Francis 
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Support Programs, Community Education, 

and Community Engagement  

Support and Education Programs 
In response to the issues, concerns, and ideas that women bring to the Women’s Centre, we offered a 
number of support programs.  

Peggy Chisholm,  
Income Tax Program 

Income Tax Preparation for Low-Income Women  
and Their Families 

 
Each year from February through April, we complete income tax  
returns for low-income women and their family members. This  
ensures people receive the full amount of their return.  Many of the 
people who benefited were seniors and women from marginalized 
communities.  
 
From April 1, 2018 to March 31, 2019, we completed a total of 287     
income tax returns for 267 clients.  Most of the returns completed 
were for the 2017 and 2018 taxation years (145 and 119               
respectively). 
 
The majority of people who come for help with their income taxes 
are women living well below the poverty line.  This year we found:  
 84% are women; 16% are men. 
 41% report as single; 17% divorced or separated; 20% married; 

15% widowed; 7% common-law.  
 37% had an annual income less than $10,000; 40% had an in-

come between $15,000 - $19,999; 10% between $20,000 - 
$24,999.   

 
Distressingly, 15% had an income of less than $4,999.  It is worth 
noting, however, that many of these individuals are recipients of 
non-reportable income, or are students who file in order to obtain 
Child Tax Benefits or GST rebates.   

                                   Paqtnkek Mi’kmaw Nation Outreach Services 
At the invitation of the Paqtnkek Mi’kmaw Nation Health Centre, the AWRCSASA offers       
outreach services on a weekly basis to women and girls in Paqtnkek.  We provided information, 
problem-solving support, and advocacy.   This year Gisele also ran an art journaling workshop in 
the community.   

Women’s Appreciation Lunch 
We hosted a Women’s Appreciation Lunch for 20 women who are regular visitors to the     
Women’s Centre and do not have a large support network to see them through the December   
holiday season.  Staff provided a hot lunch, gave each a small gift bag, and offered an individual 
appreciation of their positive attributes.  

“… no words to describe how 

this place is—great— helping 

women and girls that are     

going through a hard time  

financial and emotional     

support, health support, if you 

have not been please go and 

see the great women that work 

there …” 
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Support Programs, Community Education, 

and Community Engagement  

Community Donations 
Bell Aliant donated 16 school backpacks.  
Seven year old Kenzie Gormley and her 
family also donated 16 backpacks filled 
with school supplies.  Kenzie and her 
family raised money to buy the supplies 
for families who might not be able afford 
them. 
 
The Women’s Centre also received     
several community donations of         
menstrual supplies for women unable to 
afford them.  “Period poverty” is         
becoming an increasingly recognized and 
pressing issue in our community.   

 
Poverty Alleviation Partnerships  

 
Poverty continues to be a significant struggle for women and families in the Antigonish area as the cost 
of living continues to rise.  In our work, we see the many ways in which poverty compounds the       
challenges that the women we work with face.  The Women Support Workers are deeply grateful to 
partner with local organizations to be able to offer some poverty relief.  This is a significant part of our 
work with women living in poverty and this assistance is vital to helping relieve a piece of the financial 
burden that women face when trying to make ends meet for their families.      
 
We partner with the Antigonish Kinsmen Club and the Sisters of St. Martha to help women manage 
emergency expenses.  This year 61 women were helped through the Kinsmen fund and 59 women 
through the Sisters of St. Martha fund with emergency power/oil bills, prescriptions and medical needs, 
groceries, home repair, and rental and phone bill arrears.   
 
We partner with the Antigonish Emergency Fuel Fund, an organization which helps Antigonish town 
and county residents with emergency heat situations for the months of January to May.  Without this 
program, most applicants would have no other means for getting help.  We accept and review        
Emergency Fuel Fund applications. Many people were referred to government and  non-government 
programs. From January to April, 2019,the Antigonish Emergency Fuel Fund assisted:  
 

 144 families with approximately $56,000 in home heating assistance.  These families received       
between $300-4000 in oil, power, wood or propane. 

 
 In Antigonish town we assisted 64 households, 25 with oil and 36 with electric heat, 2 with wood and 

1 with propane.   
 
 In Antigonish County we assisted 80 households, 45 with oil, 27 with electric heat, 7 with wood, and 

1 with propane.  
 

Support Worker Gisele Carpenter receives back-to-

school backpacks from Kenzie Gormley. 
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                Working With Youth 

Young women come to the Women’s Centre for information about and support for handling a range of 
issues - relationship concerns, challenges at home, sexual violence, dating abuse, sexuality information, 
school concerns, housing, anxiety, depression, and stress.  
 
Over the years the Women’s Centre has provided many programs for youth.  Understanding the  
increased vulnerability of girls to different forms of harassment, violence, exclusion, and discrimination, 
we have developed programs that help them develop resiliency, life skills and strategies for reducing 
their vulnerability and for supporting their life goals. 

 
The Inspire Program 

In Inspire girls have a primary role in deciding the topics the group will discuss based on what is relevant 
to their lives.  Discussion topics this year included relationships, communication, nutrition, body image, 
gender and sexuality, self love, boundaries, consent with an emphasis on sending and receiving images 
and sexual activity online, and sexual health.  Inspire addresses the negative messaging with which        
adolescent girls are inundated and provides a more critical analysis and perspective.  Girls leave the     
program more knowledgeable and resilient and less vulnerable to violence. They have a greater              
understanding of themselves and the world around them. 

This year we offered Inspire at Paqtnkek 
Mi’kmaw Nation, Tamarac Education Centre, and 
Antigonish Education Centre.  In their             
evaluations, participants shared what they liked 
most about the Inspire Program:  
 
♀ I had an amazing experience and learned a lot. 
 ♀ Thanks for helping me learn about safe sex and 

not making jokes. 
 ♀ I love Inspire!   
 ♀ What I would like to change Inspire is…       

actually nothing, its’ great!.... Make it longer!  
     ..make it 2 days a week 

Girls Art Program: Dress (de) Code 
 
In collaboration with Arts Health Antigonish and funding from the Nova Scotia Department of               
Communities, Culture and Heritage, the AWRCSASA partnered to provide a girls art program for girls 
aged 12-16. Regina Marzlin was the artist who taught the girls how to use textile art techniques throughout 
the 7 weeks. The group spent time discussing what dress codes meant to the girls, how dress codes can be 
positive or negative and how dress codes may impact girls. There were 8 girls who participated in the 7 
week program, aged 10-13. Each girl created their own piece of textile art. The People’s Place library      
hosted an opening reception on January 5th, 2019 for the project and their art work was displayed through-
out the month of January. 

Art piece created through Dress (de) Code Girls Art       

Program and displayed at the People’s Place Library 
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                Working With Youth: Girl’s Groups 

Girls Taking Action 

Girls Taking Action is a social action focused, after-school program we offer in partnership with Strait  Area 
Women’s Place and Faye Fraser.  On May 5th, Girls Taking Action hosted their second Girls Summit in   
Sherbrooke, NS. The summit was hosted at the St. Mary’s Education Center and included four different   
workshops, swag bags, games and teambuilding activities and a buffet lunch. The workshop topics were: 
2SLGBTQ+ , healthy relationships, body positivity, and self love, facilitated by Girls Taking Action.  Partners 
for the day included St. Mary’s Municipality and Girl Guides with funding from the Community Health 
Boards. Strait Area Transit provided transportation for youth from Port Hawkesbury and Antigonish to the 
Girls Summit.  There was a total of 33 girls from ages 9 to 15 in  attendance. 

Pro-Social Modelling and Peer Mentoring Pilot Project 

We participated in a SSHRC grant project, The Contribution of Pro-Social Modelling and Peer Mentoring to 

the Development of Self-Esteem and Positive Social Skills in Young Females: A longitudinal study on the crea-

tion and implementation of an intervention program with members of the NBCC nursing faculty and Chris 

Gilham, StFX Faculty of Education.  The pilot project began in September 2017, at Tamarac Education Centre 

and Saint Andrew’s Junior School. The program focused on grade 7 girls, as research has shown that a girl’s 

sense of positive self-regard starts to decline when girls reach grade 8 and continues to decline over the course 

of high school. The project aimed to provide girls with an opportunity to connect with one another, share 

strengths and learn valuable life skills. There was a total of 36 girls from Saint Andrews Junior School (SAJS) 

and 30 girls at Tamarac Education Centre (TEC) who consented to participate in the project. The groups began 

in September and ran until June. The data from this project contributed to the research being done in the main 

project in New Brunswick funded through NSERC. The    pilot consisted of 10 sessions adapted from a pro-

gram created by the Girls Action Foundation and was facilitated by Bachelor of Education students at St. FX 

with training and support from AWRCSASA. The results of the project have indicated that those girls who 

scored vulnerable on internal and external assets at the beginning of the project had statistically significant 

gains in scores on six of the assets, including positive identity, social competence, positive values, commit-

ment to learning, support and constructive use of time. 

♀We can share freely ♀Being able to express my thoughts and being accepted                                     

♀People view my opinion as a valuable idea   ♀We are in this together  ♀There was no judgment 

When asked what the girls learned at the girls summit, they 
responded:   

“That I have rights”  
“That it is ok to feel the way you feel”  
“Body respect”  
“What self love is and how important it is”  
“I am strong”  
“That it doesn’t matter what you look like you are beautiful”  
“That I can be myself”  
“I learned about meditating and appreciating my body”  
“Its ok to express your feelings”  
“That girls and boys have rights to be LGBTQ+”  Arwen Sweet HRY Provincial Coordinator 

Faye Fraser Violence Prevention Educator  
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Working With Youth:  

Healthy Relationships for Youth Program 

Healthy Relationships for Youth (HRY) is a school-based violence prevention program offered in  
partnership with the AWRCSASA and communities, schools and school boards around the province of  
Nova Scotia.  Many of the schools serve predominantly rural areas. The HRY program consists of a  
series of twelve cumulative sessions  delivered by trained youth facilitators within the grade nine health 
curriculum.  The interactive sessions are designed to reduce the risk of violence for youth through  
developing their skills and knowledge about creating and maintaining healthy relationships.  

Healthy Relationships for Youth  
 Has a diversity focus which helps students       

understand and make the links among issues    
related to different forms of oppression,            
exclusion and violence.  

 Uses a strengths-based approach which helps   
students both recognize and challenge oppression 

 Has been cited as a promising practice program 
for the way it involves youth as peer educators in 
the classroom, schools and communities. 

Program Delivery 
The 2018-2019 year was an exciting one in the Healthy Relationships for Youth (HRY) office.  The 
success of the Public Health Agency of Canada funding created new opportunities for program          
expansion, evaluation, and improvement. The year presented its own challenges of developing the 
framework for the directions it will take under the new funding while also supporting the existing      
programs throughout the province.  This year the HRY team introduced new initiatives of creating    
relevant curriculum rewrites that incorporate diverse voices and perspectives, as well as beginning the 
process of translating the curriculum for delivery in French.   
 
The HRY program was established in 2006, building upon the Rural Youth Healthy Relationships      
Education Program.  In 2013-14 the program began a process of provincial expansion and was piloted 
in an additional 10 schools across Nova Scotia. In 2018-2019, the program received funding from the 
Public Health Agency of Canada which will allow additional expansion to the South Shore Regional 
Centre for Education and the Conseil Scolaire Acadien Provincial.  

The HRY program was    
delivered in schools in:  
 
Strait Regional Centre for 
Education – 9 schools 
 
Chignecto/Central Regional 
Centre for Education – 5 
schools 
 
Annapolis Valley Regional 
Centre for Education– 1 
school 

Sheila Booth, CSAP Coordinator, Laura Pickersgill, 
Project Support, Arwen Sweet, Provincial Coordinator 

This year 15 schools participated in the HRY program with the 
program delivered to 851 grade 9  students by 301 trained youth 
facilitators.  An additional two schools in Pictou County did an 
abridged version of the program.  HRY Program coordination was 
provided by community-based coordinators in the different areas 
of the province, with the Coordinators for the CSAP and the SSCE 
laying the groundwork for the program to be delivered in those 
districts in the 2019-2010 school year.  Arwen Sweet provided 
provincial coordinator for the program, in addition to coordinating 
the  delivery of the program in the SCRE for this school year.  
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Working With Youth:  

Healthy Relationships for Youth Program 

What Difference Does HRY Make?  

Each year, HRY Program staff do an extensive internal program evaluation. Recommendations for  
program changes and improvements are incorporated into the curriculum and training for the following 
year.   

What students are saying about the  
HRY Program 
 
In their reflections on the HRY program, 
grade nine students indicated they found 
the program helpful.  

 
[HRY] has taught me many different 
ways of communicating how I feel and 
it has taught me how to be more        
accepting of people and try to            
understand each other better. It also 
gave me 
advice on how to cope with situations, 
and what is right and wrong. – Grade 9 
student, female– identified 
 
I thought it was really great to learn 
about things from other students        
because they understand 
a bit better I think. I learned a lot and I 
will always be able to use it!– Grade 9 
student, female-identified 
 
Having a healthy relationship isn’t    
always easy, but if you can go in depth 
and look at how to make yourself happy 
while still respecting others. It can 
work out.– Grade 9 student, male- 
identified 

What the Youth Facilitators are saying about the 
HRY Program 

 
Youth facilitators are an integral part of the HRY  
program. They work in partnership with each other, 
the teacher, and the grade nine students providing a 
unique opportunity to engage with others and make 
a difference in the lives of their peers.   
 
The initial 1.5 days of  training for the youth       
facilitators focused on 3 pillars –  non-judgment, 
healthy relationship skills building, and the role of 
the facilitator. A goal of the training was to support  
positive change in their awareness of and attitude 
toward issues, self-awareness as role models, and 
ability to stand up against discrimination. This shift 
toward  pro-social thinking and behavior is an  
important outcome of the HRY program. 

 
I liked seeing the grade 9 students think about 
perspectives they never have before and watch 
them learn (so they will not have as much ste-
reotyping/ prejudice/ ignorance)                      
– Youth Facilitator, female-identified 

 
I watched the grade 9 class grow and become 
more open with us, and saw a lot of positive 
feedback from them.-  Youth Facilitator, male-
identified 

 
Something meaningful I took away from the 
HRY program was being able to know that 
I’ve taught people important things is the most 
meaningful. HRY has also helped me realize 
how much the kids around here NEED that 
education. – Youth Facilitator, male-identified 
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Working With Youth:  

Healthy Relationships for Youth Program 

Spark the Change Youth Retreat 
 While Spark the Change was intended to occur in May 2018, it was cancelled as the regional centre for 
education policies required certain protocols that were unable to be met in a short timeframe. The        
decision was made to cancel for the year as postponing was not possible. However, with these policies in 
place, planning for Spark the Change 2019 was conducted over the year, and the event is set to take 
place May 3-5, 2019  

HRY Presentations and Workshops 
HRY staff presented or co-presented the following workshops: 
 Healthy Relationships Workshop, East Antigonish Education Centre, Wellness Day, 3 participants.  
 GSA Question 2SLGBTQ+ Bowl Session, Dr. JH Gillis Regional High School GSA.,15 participants.  
 Consent Workshops, Cape Breton Highland Academy, 130 participants   
 Intimate Partner Violence Workshop, Dr. John Hugh Gillis Regional High School, 43 participants.  
 Cyber-safety Workshop, Guysborough Academy Wellness Day, 38 participants 
 Information Session on AWRC&SASA. Chillis Residence, STFX. 16 participants.  

HRY Youth Facilitators and Support Teacher with MP Sean Fraser, Mayor 

Boucher and Warden MacCarron at PHAC Funding Announcement 

Let’s Talk About Consent in-residence programming at St. FX 
In August and September, 2018, Arwen facilitated a series of consent education workshops on campus 
with co-facilitation from Faye Fraser, Laura Pickersgill, and Margaret Elliott, Sexual Violence          Pre-
vention Project Coordinator, St F.X. The workshops were initially designed as three variations “Let’s 
Talk About Consent: Part 1” and “Let’s Talk About Consent: Part 2” which were delivered as part of in-
residence education initiatives and “O-crew Consent Workshop” which was delivered late August as part 
of “O-Crew” leadership training. All workshops were created by Arwen Sweet with input from 
AWRCSASA staff, Kerri Arthurs, Coordinator of Student Development, and in consultation St FX     
students to ensure the content and scenarios were relevant to their experiences. Participation was         
voluntary with over 275 students total attending the workshops.  Feedback was very positive.   
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Youth Related Workshops, Programs and Collaborations 

National, Provincial and Local Partnerships and Collaborations 

Our Youth Programming Staff participated in national, regional and provincial initiatives,                 
collaborations and committees related to their work with youth. 

Raft Up! Gender Specific Programming.  

On May 18, Arwen co-facilitated the third and 
final day of a training on facilitating gender-
specific programming and youth groups along 
with Brian Braganza, Heartwood. The day was an 
opportunity for individuals who had taken the first 
two days of training in the fall to report back on 
how their groups were progressing and trouble-
shoot facilitation issues they may have had.       
Arwen led a workshop on power and privilege and 
how they play into our rolls as adult facilitators 
and how we conduct difficult conversations. Six 
participants in attendance from SchoolsPlus,   
Public Health, Family Services of Eastern Nova 
Scotia, and the Nova Scotia Health Authority. 

PHAC Community of Practice 
HRY is participating in the Public Health Agency of 
Canada Community of Practice (CoP) with other 
funded projects.  Arwen and Sheila attended the 
Strategies for Youth Engagement webinar put on by 
the CoP.  Both felt positive as many of the best  
practices outlined are already used by HRY. 

Canadian Women’s Foundation (CWF)        
Building the Field for Teen Healthy Relationships 
Arwen and Faye attended the CWF conference in 
Winnipeg Manitoba with the goal of building the 
field for teen healthy relationships programming. 
The conference was attended by over 70 people from 
different community based organizations,             
government, philanthropic organizations and         
academics who are involved in teen healthy          
relationship programming from across Canada.     
Participants spent the two days taking part in      
workshops on Indigenizing teen healthy relationships 
programming, best practices for adult facilitators, 
and creating a National Network for Teen Healthy 
Relationship Programming.  

Ignite! Inclusive Youth Leadership Conference 
 

Ignite was a one-day youth conference held on April 21 at the Keating Millennium Centre at St. 
Francis Xavier University. The conference was organized by the St.FX Gender and Sexual 
Diversity Advisor, Breanna O’Handly, with support from Erin Wynn, Schools Plus, Arwen Sweet, 
the Dr. John Hugh Gillis Regional Gender and Sexuality Alliance (GSA), NS Youth Project, and the 
X-Pride Society. 28 students attended the conference from 5 different high schools in the SRCE. The 
conference had several workshops throughout the day that explored how to make schools safer and 
more responsive to the needs of 2SLGTQ+ Students, including information on running a GSA, 
2SLBGTQ+ relationships and barriers that 2SLGBTQ+ youth experience in rural schools. Annie 
Chau hosted a workshop related to the Advancing Women’s Equality project where students were 
able to give feedback on the data gathered in the SRCE from staff and service providers there. The 
conference gave students the opportunity to build skills, gather resources, and network with other 
young people working to make their schools more inclusive places. Response was positive and          
planning was set in place to continue the conference in following years.  

SchoolsPlus Interagency Network (SPIN)   
 

SPIN includes services, agencies and organizations 
that work on youth-related issues and provide      
services to children, youth and their families in 
Guysborough, Antigonish and the Strait area. Over 
the year, the AWRCSASA participated in and    
contributed to the work of SPIN in various ways.   
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Sharing Our Knowledge and Experience 

The Antigonish Women’s Resource Centre and Sexual Assault Services Association has an in-depth 
knowledge of the issues impacting women in our community and province and expertise in providing  
feminist, woman-sensitive services and programs.  We receive many community requests to share our 
knowledge and experience.  Over the year we provided tours of the Women’s Centre, participated in  
discussions about issues impacting women’s lives, and showcased our services at events.  We discussed 
with students and visitors poverty, sexualized violence, and other issues we see in our community and 
the ways in which they are connected with community health and well-being.  

♀   StFX Nursing Tours 
      We provided tours to 3 groups of StFX nursing students where we talked about our services and  
      programs, the issues we address and the approach we take to our work. The students begin to see the 

ways in which mental health, poverty, and sexualized violence are intricately interconnected and  
      addressed in our work.  
 
♀   Coady International Institute 

  We gave Coady Diploma Program participants a tour of the AWRCSASA.  The participants had 
many questions about what we do, our funding, and the primary issues we see.   

 We had a visit from the Women’s Leadership Program along with 4 women research fellows 
from Ethiopia, Nigeria, South Africa, and India who are working in the area of supporting     
women and girls who have experienced gender-based violence.  It was an opportunity to talk    
together about sexualized violence, the approach taken and services provided by the Women’s 
Centre and some concerns that are common among our organizations and work.   

 Annie Chau presented on the work of the AWRCSASA and the AWE Project to 24 participants 
in a Peace-building Certificate Program in October.   

 We met with four incredible women from the Nobel Women’s Initiative in Ottawa who were  
     visiting the Coady International Centre for Women’s Leadership.       

 Information Booths and Presentations 
  We staffed booths at community events 

where we featured the work of the        
Women’s Centre.  These included the      
Visible@X week and the Antigonish    
Highland Games Street Fair. 

 
 At the Paqtnkek Health and Wellness Fair,      

Antigonish Town and County Mental Health 
Support Group, and at Club 60, we gave an 
overview of the supports, services and     
programs we offer.  

 
“Thank you so much once again for your               
outstanding talk at Club 60! To say that you were             
outstanding is an understatement, I am not kidding 
as I do not extend heartfelt gratitude without cause! 
You were like a breath of fresh air, your knowledge 
of pertinent information for seniors and beyond 
was truly enlightening!” 

Support Worker Mica Francis giving a Centre 
tour to program participants from the Coady     
International Institute 
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Women’s Equality, Feminism,  

and Community Engagement 

International Women's Week, March 3-9, 2019 
To celebrate International Women’s Week, the Women’s Centre 
brought together community organizations and StFX to plan a  
series of events and activities. This year’s theme was Standing          
Together – Women organizing for Justice.  Feminists, activists,     
scholars and communities working together to speak our truths and call 
for accountability.  Events and workshops were powerful and well-
attended.  Members from different parts of our communities spoke to 
women’s rights, gender-based violence, and racism.  We were joined 
this year by Mayra Jimenez from the Guatemalan Ocho Tijax         
Collective from who spoke to the tragic fire that claimed the lives of 
41 girls in that country on International Women’s Day one year earlier.    
Attendance during the week exceeded 650 people and feedback from 
community members was positive.   

Top right:  Wyanne Sandler and Mayra Jimenez speak at the IWD rally 
(credit:  Stacey Gomez), Above: IWD march (credit: Stacey Gomez), 
Above right:  Jen Priddle and CJ MacIntyre hosted the Feminist Cabaret 
(credit: Richard MacKenzie), Bottom right: Brenda Gatera performed at 
the Cabaret (Credit: Richard MacKenzie),  Bottom right: A Perfect Period 
Party to address period stigma, organized by Girls Taking Action.   
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Working for Change:  

Engaging with Government 

The Women’s Centre engages with all levels of government on policy issues and government direction 
with respect to issues impacting women in our province and, especially, in our rural communities.  

Presentation to Senate  
In May, Annie Chau was invited to speak to the 
Senate Standing Committee on Human Rights. 
They sought input from Canadians of Asian     
heritage on their plan to establish a national week 
to mark gender equality struggles and         
achievements. Bill C-309, An Act to Establish a 
Gender Equality Week was introduced in parlia-
ment last year. Annie spoke about her experience 
with the power that events bring to advancing so-
cial justice.  
 
Status of Women Regional Roundtable  
Awen Sweet and Annie Chau represented 
AWRCSASA at a regional round table discussion 
with Terry Duguid the Parliamentary Secretary of 
Status of Women Canada.  The meeting was part 
of the SWC’s 2018 funding initiative to develop a 
strategy that involves men and boys to advance 
gender equality. This discussion was one of five 
taking place across Canada.  During the           
conversation Annie and Arwen were able to 
speak to the work AWRCSASA has done through 
HRY, the Bystander Intervention programs, and 
Advancing Women’s Equality to engage men and 
boys. They were able to speak to the importance 
of youth-voice, rural contexts, and best practices 
from having worked with diverse communities. 

Status of Women Funding Announcement 
On December 3rd, Minister Maryam Monsef, Status 
of Women Canada, announced three successful    
Nova Scotia proposals submitted to SWC under the 
call, Gender-Based Violence: Promising Practices 
to Support Survivors and Their Families.  On behalf 
of the AWRCSASA Lucille spoke to our concept 
proposal, Circles of Support and Changes: Transfer-
ring Successful Rural Indigenous Practices to Other 
Rural Contexts, and the work we will undertake in 
partnership with the community of Canso, the his-
toric African Nova Scotian communities of Upper 
Big Tracadie, Lincolnville and Sunnyville, and the 
Port Hastings NSCC.  Wyanne, Pam and Lucille   
attended the announcement.   
 
Meetings with PC and NDP Caucuses 
The network of nine Women’s Centres across Nova 
Scotia, Women’s Centres Connect, met with the 
NDP and Progressive Conservative provincial      
caucuses in January.  This was an opportunity to 
highlight our work and the issues the women we 
work with experience.  We highlighted the need for 
more services for survivors of sexual violence, for 
policies that address poverty, and for sustainable 
funding for our work in communities.    
 

Advisory Council on the Federal Strategy Against Gender-Based Violence (GBV) 

 
The Advisory Council was established to support the government, via the Minister of Status of Women, in 
developing and implementing It’s Time: Canada’s Strategy on Preventing and Addressing Gender-Based 
Violence.  Minister Maryam Monsef provided an update on the progress on initiatives of the federal    
government to address gender-based violence.  Status of Women (SWC) will become a full department, 
the Department of Women and Gender Equality, with several units responsible for aspects of GBV.  There 
will be a fully staffed research unit and all departments will be tasked with applying a gender-based    
analysis to policies and programs.  Advisory Council members provided updates and spoke to pressing 
and emerging issues.  SWC staff provided updates on the GBV Strategy, a presentation on the Knowledge 
Centre website, the GBV Awareness Campaign and Technology-Facilitated Violence, and the National 
Framework on Addressing GBV on Post-Secondary Campuses.   The Advisory Council met in November 
and May in Ottawa, with Lucille Harper attending.   
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Working for Change:  

Engaging with Government 

Jubanti Toppo, Program Coordinator for the Antigonish Guysborough Immigrant Support Program, 
was invited as one of 12 civil society members to join the Canadian Delegation to the 63rd United    
Nations Commission on the Status of Women in New York from March 10 to March 16.  The           
delegates were a diverse group of women, including indigenous women, women with disabilities, 
LGBTQ+, immigrant women, women in health care, survivors of sexual and gender-based violence, 
women working in various areas of research, etc. Delegates were invited to provide advice to the    
delegation on how best to advance Canada’s objectives with regards to gender equality and the        
empowerment of women and girls. Their contributions would eventually go towards formulating the 
Agreed Conclusions for Canada and the United Nations (UN). 
 
This year’s priority themes were: social protection systems, access to public services and sustainable 
infrastructure for gender equality and the empowerment of women and girls.  The Commission           
provided Jubanti with an opportunity to address issues women and girls face in rural communities like 
Antigonish and Guysborough in accordance with the priority themes for this year’s CSW which are in 
alignment with the Sustainable Development Goals (SDGs). It was an opportunity to bring local      
issues to the global platform.  Other issues discussed included the challenges and barriers faced by          
immigrant and refugee women and girls in particular. One of the  things that Jubanti took away from 
the experience is that, “women are women and issues all over the world are the same, and that we are 
not alone in this revolution.” 
 
Jubanti presented her experiences at the monthly staff meeting of the AWRCSASA, and to various 
community groups in Antigonish. She shared some of her experiences in detail in terms of the topics 
discussed, processes and procedures of UN forums, and learnings from the Commission. 

United Nations Commission on the Status of Women 

Jubanti Toppo was chosen as a delegate for the 
63rd United Nations Commission on the Status of 
Women in March 2019. 
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Working Together for Change:  
Raising Awareness, Taking Action on Violence Against 

Women and Girls, and Gender-based Violence 

All acts of violence against women are human rights violations as are acts of violence based in   
transphobia and homophobia. Exposing, addressing and preventing violence against women and girls 
and gender-based violence is a priority of the Women’s Centre.  Everyday we see the impact violence 
has on the health and well-being of women and girls who access our services and programs. Our        
approach to addressing violence is grounded in a feminist, trauma-informed, anti-oppression analysis.  
This past year we organized workshops and training sessions, provided presentations, participated in 
consultations and worked with our community and with organizations provincially and across the   
country. 

Take Back the Night 
A very successful Take Back The Night event 
took place in September.  There was a poster-
making session in the Student Union Building 
before participants gathered outside of the door 
to the StFX President’s office for a rally.    
Mandi Gray emceed the rally, and Juliana     
Julian spoke about missing and murdered     
Indigenous women and girls and about          
colonialism. During the “open mic” section of 
the event, a few students spoke briefly their 
experiences with sexualized violence. The 
large group then walked through town with 
placards and amid much chanting. 
Approximately 200 people took part.   

Gender Equality Week 

As part of the inaugural Gender Equality Week in 
Canada, the AWRCSASA partnered with StFX on 
Visible@X week, with the goal of creating more 
awareness of sexualized violence on campus.  
Highlights of the week included the screening of 
Slut or Nut: Diaries of a Rape Trial, followed by 
discussion with survivor and activist Mandi Gray.  
Mandy was also the keynote speaker at the rally 
prior to Take Back the Night.  Another notable 
event from the week was the a spoken word    
workshop facilitated by Emma Kuzmyk.  Nancy 
Gray and Annie Chau helped to facilitate and pro-
vide emotional support. They led reflection activi-
ties to help participants tap into emotions and 
transform them into poems.  

Annie Chau, Emma Kuzmyk, Bre O’Handley, and Marga-
ret Elliott were among the organizers of Visible@X week.  
Photo credit:  Corey Leblanc, The Casket 

Mandy Gray was among the speakers for Take Back the Night  in 
September.  More than 200 people attended the rally and march.   
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Working Together for Change:  
Raising Awareness, Taking Action on Violence Against 

Women and Girls, and Gender-based Violence 

16 Days of Activism on Gender  Violence and National Day of  
Remembrance and Action on Violence Against Women 

 
November 25, International Day for the Elimination of Violence Against Women, to December 10,  
International Human Rights Day marks the international 16 Days of Activism on Gender Violence.  

December 6th, National 
Day of Remembrance and 
Action on Violence Against 
Women 

The AWRCSASA was       
involved in planning,        
organizing, and hosting two 
different events on December 
6th . The first event was on 
campus at StFX.   Dolly 
Mosher from Halifax was 
invited talk about what       
domestic homicides look like 
in this province. Emma 
Kuzmyk also delivered a  
spoken word piece. 

 

The other December 6th event 
was a community event in the 
evening at the Antigonish 
Museum.  There was music, a 
discussion about murdered 
and missing Indigenous 
Women, and participants 
were invited to light a candle 
and to speak to a woman or 
women they would like to 
remember.   

The AWRCSASA had an online campaign for the 16 Days with the theme, “I want you to know...”.  This 
year’s campaign focuses more on the activists and organizers doing work to address gender based violence 
in their lives and communities, and featured a number of Women’s Centre staff, board, and volunteers. 
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Working Together for Change:  
Raising Awareness, Taking Action on Violence Against 

Women and Girls, and Gender-based Violence 

A Public Forum to Discuss Prostitution and       

Creating the Conditions to End It 

In collaboration with the Tri-County Women’s Centre, 

Persons against Non-State Torture, Nova Scotians for 

the Prevention of Prostitution and Human Trafficking, 

the Halifax Regional Police – Victims’ Services, we 

sponsored a day long workshop that looked at        

prostitution and human trafficking.  Presenters         

included: 

 Jennifer Holleman – Sexualized Human Traffick-

ing: A Mother’s Story 

 Cherry Smiley, researcher,  – Impacts of Prostitu-

tion on Indigenous Women 

 Trisha Baptie, formerly Exploited Voices Now Ed-

ucating (EVE) – Ending the Demand, Ending Ex-

ploitation 

 Jeanne Sarson and Linda MacDonald, Persons 

against Non-State Torture,  – Connecting the Infor-

mation that Indicates danger 

 Janine Benedet, professor Allard School of Law, 

UBC,  – Using the Criminal Law as a Tool for 

Ending Prostitution 

 Corporal David Lane, RCMP – Policing services 

Perspective 

The presenters shared knowledge, first hand               

experience, and information with members of the com-

munity about the impacts human trafficking and    

prostitution has on women and communities.   

Human Trafficking and  
Sexual Exploitation 

We are bringing more awareness about the          
prevalence of human trafficking and the sexual 
exploitation of women and youth to our         
community - how to support to women and 
youth who have been or are being trafficked and 
how to recognize vulnerabilities.  We attended 
workshops, participated in committee work,  
connected with support organizations, and      
provided media interviews.   
 
Nova Scotia Trafficking Elimination        
Partnership (NSTEP), YWCA Halifax 
is a 5 year project which brings together key 
stakeholders – community organizations       
serving women and youth, survivors of   
sex-trafficking, government, and front line            
responders to address needs related to the        
prevention of  sex-trafficking, appropriate       
intervention, and aftercare. A goal is to establish 
prevention programs for at-risk communities, 
crisis and long-term housing, counselling and 
mental health services, advocacy, and policy  
development.  
 
Ending Sexual Exploitation – Indigenous,     
Local, and Global Perspectives 
A panel presentation was held at the Coady            
International Institute featuring Cherry Smiley, 
feminist Indigenous activist and scholar, Naima 
Chowdhury, Coady International Institute, and 
Pam Rubin, trauma counsellor and consultant on 
sexual violence survivors’ access to justice.  
Cherry spoke about her research on prostitution, 
colonization and sexual exploitation, and the 
challenges and resistance she faces in taking an 
abolitionist stand in an academic institution.  
Naima talked about migration, immigration and 
the vulnerabilities of migrant and immigrant 
women to human trafficking and sexual           
exploitation.  Pam talked about the “End De-
mand” model and the positive impact it has 
shown for supporting women to exit prostitution 
and to end the demand for prostitution.   

The AWRCSASA has registered as a local service 
provider with the Canadian Human Trafficking      
Hotline.  The Hotline is a confidential, multilingual 
service, operating 24/7 to connect victims and          
survivors of forced prostitution and forced labour with 
social services and/or law enforcement in communities 
across Canada.  
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Working Together for Change:  
Raising Awareness, Taking Action on Violence Against 

Women and Girls, and Gender-based Violence 

Increasing Awareness of the Criminal Justice System through Bystander Intervention Training 
Through our Bystander Intervention Project we are increasing awareness about and strengthening  
resistance to sexualized violence by developing a Nova Scotia specific pro-social bystander intervention 
program and by creating a series of five short films that outline what happens when someone choses to  
report a sexual assault to the police. The program, entitled Waves of Change: Creating Campus Responses 
to Sexualized Violence, is made up of five separate training modules that take a prevention approach to 
the issue of sexualized violence on campus.  The program is being developed with the participation of    
university and college administration, faculty and students, and community groups and organizations,    
including the African Nova Scotian and the Mi’kmaq communities. Waves of Change is designed as a peer
-to-peer bystander intervention training program so there is an additional Facilitator’s Training for students 
who have completed the modules and wish to demonstrate their leadership by acting as peer-facilitators. 
 
Over the year we met extensively with our Advisory Committee and student groups to pilot and evaluate 
Modules 1 and 2 of the training.  These modules and the facilitator’s training were piloted in the summer of 
2018, and from August to May we successfully delivered peer-facilitated trainings of these modules to    
approximately 1000 students at Acadia University, Saint Mary’s University and St. Francis Xavier         
University. In addition, the AWRCSASA Bystander Coordinator has facilitated the training with 485        
students at Acadia University and Dalhousie University. Furthermore, the Coordinator has delivered        
Facilitators’ training to 27 students and 6 staff at Acadia University and St. Francis Xavier University.  

Bystander Intervention Program Training Modules 
 

Each module addresses different aspects of sexual  
violence on campus and offers intervention skills and 
techniques. Students “move-up” in the trainings as their 
knowledge becomes more advanced and in-depth. 
 

1. Basic Bystander Training 
2. Alcohol and Sex  
3. Advanced Bystander Training 
4. Building Communities of Accountability 
5. Creating Social Change Johannah May Black,  

Bystander Intervention 
Coordinator  

 
Feedback from Waves of Change Participants: 
 
“I liked how it wasn’t very triggering for me. As someone who has been through a sexual 

assault, this was very informative and helpful.” 
 
“The presenters were fantastic and so engaging!” 
 
“I liked how the training included different sexual orientations and identities into scenari-

os, making them more representative.” 
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Working Together for Change:  
Raising Awareness, Taking Action on Violence Against 

Women and Girls, and Gender-based Violence 

Understanding New Rape Cultures Conference  
Johannah attended a conference on rape culture at the University College of Dublin hosted by their 
Humanities Department. Dee Dooley and Jane Gavin-Hebert from Avalon Sexual Assault Centre 
also attended. Johannah presented the literature review as well as the portions of the Bystander 
Training program that focus on debunking rape myths in a paper entitled, “Taking on Campus Rape 
Culture in Bystander Intervention Training”. The panel she presented on was called “Sexual       
Violence on Campus” and included papers by Sinead Ring and Marian Duggen from Kent         
University in the UK and Tamar Hager and Adi Moreno from Tel Hai University in Israel. A     
common theme in all of the papers was the silencing of survivors voices in academic institutions. 
The feedback on the paper was very positive. Many members of the audience expressed surprise 
that a Bystander Training Program could take on rape myths openly since the Bystander training          
programs they had seen in the past had been largely victim blaming, contributing to rape myths  
rather than debunking them.  Johannah attributed this success to the ways we were able to use the  
Bystander Training model as a vehicle to bring in a strong feminist analysis to the issue of           
sexualized violence on campus. It was also useful to hear about the challenges faced by Sinead and     
Marian in developing their Bystander Training program. Their training, like ours, involved 5    
modules approximately 2.5 hours each. However, the university took ownership of the training and 
reduced it to a single 1 hour module. reaffirmed the importance of keeping the Waves of Change 
training housed at AWRC. 

Proceeding through the Criminal 
Justice System Films 

 
We worked with filmmaker Peter 
Murphy to develop 6 films that 
demystify the criminal justice    
system process for victims/
survivors of sexual violence.  We 
filmed interviews with  Constable 
Deepak Prasad from the              
Antigonish Detachment of the 
RCMP; Crown Attorneys Courtney 
MacNeil and Carla Ball; Heather 
MacDonald-Chisholm and Dana 
Bowden, Nova Scotia Victims  
Services. They each spoke to     
different aspects of the criminal 
justice system and the ways that 
victims participate in this system.  

Johannah Black and co-presenters at the Understanding New 
Rape Cultures Conference in Dublin, Ireland. 

Building Sustainability 

We were very pleased to receive an additional two years of funding 
from Justice Canada to finish developing and implementing the 5 
module training and to ensure the sustainability of the program by 
building capacity within  post-secondary institutions, and by       
making the evidence-based case that this is a key component of   
sexual violence prevention and response for post-secondary        
campuses. Modules 3 and 4 of the training will be piloted in       
summer 2019.  

  I’ve learned that it is OK for me to 

have boundaries.    —  workshop                      

participant 
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Working Together for Change:  
Raising Awareness, Taking Action on Violence Against 

Women and Girls, and Gender-based Violence 

Advancing Women’s Equality in Rural Nova Scotia:  
Partnering to Transform the Context and End Sexualized Violence 

The AWE Project is a three-year, survivor-centred, policy-oriented initiative working to improve sexualized 
violence responses and prevention efforts in a rural context in order to transform the context in which  
sexualized violence is perpetrated and advance women’s equality.  AWE is a collaboration with three     
partnering communities: the Strait Region Centre for Education, St. Francis Xavier University, and 
Paqtnkek Mi’kmaw Nation. Staff and advisory committees from these communities steer the work while 
the  “Cross-Sectoral Committee” links all partners, advises, evaluates, and plans joint actions. The project 
committees engage a diversity of community members, rooting the work in the specific strengths and needs 
of each community. It is linked nationally to work supported by the Status of Women Canada and the  
Canadian Women’s Foundation. 
 
In this second year of the project, we finalized the needs assessment activities, communicated the findings, 
and developed action and advocacy plans in each of our partner communities.  The needs assessment     
findings were shared in multiple ways with the partner committees and with the broader community. Visual 
formats and oral presentations were used by project staff and project partners to communicate this            
information.  All of this work aided in the development of action and advocacy plans that will guide the 
work for the duration of the project.  This year we also held the first two of the project’s three regional 
forms this year. Project partners updated each other and learned together about sexual consent, and about 
engaging men and boys in sexualized violence prevention and redefining masculinity. 

Women Leaders 
AWE is part of a national network of projects funded by 
Status of Women Canada.  Each project identified three 
women leaders responsible for connecting the local   
project work with the work of the Gender Equality    
Network Canada.  The AWE leaders are Molly Peters, 
Paqtnkek Mi’kmaw Nation, Dr. Nancy Forestell, StFX 
University, and Annie Chau, AWE Project Coordinator.  
They will meet with leaders from other projects from 
across Canada 5 times over the duration of the project.  
This year national meetings were held in Halifax and in 
Vancouver.  This group’s mandate is to build a national 
action plan to advance gender equality. It also presents 
opportunities for the designated leaders involved in 
WAGE-funded projects to share expertise and contacts, 
and to plan actions. Our Women Leaders benefit from 
the discussion about sexualized violence, especially the 
legal aspects of it. A going concern this year is the push 
for implementation of the “Philly Model” approach to 
reviewing the legal treatment of sexual violence cases by 
expert review committees. It is also very useful to learn 
from the experiences of Indigenous women. Annie sits 
on the Access to Justice Working Group. Two more of 
these conferences are planned for the final year of the 
AWE Project. 

Development of Call Out/Call In app.  

Annie had conversations with the Halifax media 
company, Arrivals + Departures, about helping 
to develop an app intended to help interrupt 
rape culture and foster a culture of consent. 
They had worked on materials for the Govern-
ment of Nova Scotia’s Break the Silence NS 
training program, and for Students Nova Scotia. 
These discussions continue as Annie seeks 
funding and gathers content for the app. She 
will seek input from other AWRCSASA staff. 
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Working Together for Change:  
Raising Awareness, Taking Action on Violence Against 

Women and Girls, and Gender-based Violence 

Paqtnkek:  Action and advocacy 
Building on community strengths:  Annie and Kather ine prepared a draft poster  that identifies 
strengths in Indigenous culture and in Paqtnkek. This was presented to participants at a Service Provider 
Open House event in March. We hope to use this in year three as the basis for short videos and other       
educational materials on consent education and sexualized violence prevention and response, all of which 
will emphasize cultural strengths.  
Indigenizing consent education:   Annie and Juliana Julian (Paqtnkek Health Director) have been 
planning for a collaboration with Native Youth Sexual Health Network (NYSHN) in an effort to develop 
an Indigenized consent program for Paqtnkek and potentially other Mi’kmaw communities. We hope to 
model it on NYSHN’s Four Fire Model for Indigenizing Harm Reduction. The core concepts represented 
in this model are cultural safety, reclamation, self-determination, and sovereignty. It is crucial that any sex 
and relationship education developed in Paqtnkek incorporates Mi’kmaw traditions of caring for the self 
and others, in keeping with Indigenous concepts such as these so as to disrupt colonial patterns of settlers 
defining and imposing their ways of living and learning on Indigenous peoples. This is especially           
important in matters of intimacy, sexuality, and emotional health. Interactive and intergenerational         
activities, and cultural and art-based activities will be explored in this upcoming work. 

Strait Region Centre for Education:  Action and Advocacy 
Educating the educators:  Project par tner , Sharon MacCuspic, Director  of Programs and Student 
Services, presented our summary of the needs assessment finding to gatherings of the region’s student 
support professionals. A total of 400 staff received these presentations. They were psychologists,       
counsellors, social workers, and various educational specialists. We hope that this helps them to build 
knowledge and capacity to educate youth for prevention, and to respond more effectively when issues 
arise. Our leading SRCE partners consider this work to be part of the school system’s Mental Health 
Strategy and their Culturally Responsive Practices Strategy. 
Creation of educational resources:  The summary of our  needs assessment findings formed the    
basis for a zine, “Sexual Violence and Youth,” that communicated the information in a way that is        
engaging and accessible. It discusses “pressures and issues for youth; youth’s experiences of sexual      
violence [and] of disclosing and reporting; [and] ideas for education, policy, and support.” A second zine, 
“Sexual Consent and Youth” was created specifically for youth. Paige Goodwin, a StFX School of    
Nursing student placed with the AWE Project helped to design the zines. Drafts of them were carefully 
reviewed and revised by the SRCE Advisory Committee. 
Expanding consent education in SRCE:  Conditions aligned perfectly this year  to allow for  
AWRCSASA, our HRY program, and AWE Project staff to collaboratively develop a consent workshop 
for students and the facilitator training to prepare SRCE educators to implement it. This is intended to 
expand AWRCSASA consent education throughout SRCE in grades 7 to 12. The initiative stems from 
the success of such programming that has already been delivered by AWRCSASA staff in several 
schools. It answers the increasing demand and need for this type of education. 
Other educational resources:   A very positive development in our  work with the school system is 
that they have reviewed and adopted a sex and relationships manual that we recommended to them.     
Beyond the Basics is published by Action Canada Sexual Health and Rights is inclusive of all the diversi-
ty in the youth population, including sex and gender diversity.  
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Women and Girls, and Gender-based Violence 

StFX University:  Action and Advocacy 
 

Focus groups/story sharing circles: As a way to 
gather qualitative data and build dialogue among      
students, staff, and faculty about the culture at StFX, 
focus groups were planned and one was completed 
within this year (8 participants). More of these groups 
are planned for next year. This research has been      
approved by the StFX Research Ethics Board. 
 
Engagement with Independent Review Panel:  
AWRCSASA staff in various capacities discussed   
sexualized violence issues at StFX, and considered 
strategies for helping to foster a healthier campus     
culture and to bring more transparency and               
accountability to approaches taken by administrators in 
dealing with these issues.  AWE Project staff presented 
to the review panel with project-specific                    
recommendations that include: conducting regular    
research so that the perspectives of students and        
survivors are reflected in the policy’s development; 
monitoring and evaluating the implementation of the 
policy; and having the revised policy edited by a writer 
who ensures it is written clearly and in plain language, 
which will then be consistently used in all subsequent 
communications.  As the re-write of the policy is      
currently in development, the community partners and 
stakeholders will look to influence the monitoring, 
evaluating, and communicating of it once it is            
finalized. 

Cross-Sectoral Committee 

Three meetings were held this year with this 
committee made up with membership from all 
three partner communities and other stakeholders 
in the region. The committee’s work involved 
receiving and analyzing the needs assessment 
findings from the partnering communities.  

We noted several issues in common: 

 The presence of misogynistic,                      
hypersexualized culture needs to be             
addressed, as does gender stereotyping. 

 All communities need much more               
sex-positive consent education, bystander      
training, sex and relationship education. 

 There is a need for better communications to 
all members of each community to inform 
them about avenues for prevention, redress, 
and healing. Leadership development is 
needed to animate this. 

 The quality of legal and health services for 
survivors of sexualized violence need       
improvement. 

 All communities are experiencing a lot of 
sexualized violence, with mostly males     
victimizing females, and the leadership in all 
three have stated a commitment to work hard 
to address it; hence the AWE Project. 

 All expressed appreciation for the Women’s 
Centre’s leadership, services, and work, and 
for our respect for their autonomy. 

 The use and abuse of mind-altering           
substances is everyone’s concern because it 
is a major factor in sexualized violence. 

 SRCE and Paqtnkek are grappling with uses 
and influences of social media and            
technology in the realm of sexualized        
violence, and disturbing levels of unprotected 
sex among very young teens and pre-teens.   

Cross-Sectoral Committee:  Action and advocacy  

Reconciliation. An action that emerged from the 
Cross-Sectoral Committee (Molly Peters’ suggestion) 
was organizing the KAIROS Blanket Exercise for our 
partners. This is a powerful experiential educational 
program that teaches about colonization in Canada 
from the perspectives of Indigenous peoples, and about 
their present relationships with Canada and Canadians. 
Seven members of the Cross-Sectoral Committee; 25 
SRCE principals and vice-principals; and 16 StFX    
students, staff, and faculty took part in the exercise. 
Deborah Eisen and Denise John from the Mi’kmaw 
Native Frienship Centre in Halifax were the              
facilitators.  
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Working Together for Change:  
Raising Awareness, Taking Action on Violence Against 

Women and Girls, and Gender-based Violence 

Advancing Women’s Equality Regional Forums  
Two regional forums were organized in year two for the members of partner communities and other re-
gional stakeholders and change makers. The intentions of forum organizers were to build the skills and 
knowledge of participants and to allow for analysis of the challenges and solutions within the partner com-
munities and across the region. In addition to the featured speakers, partners were able to present the work 
done in their communities, and to learn from each other.  

At the October forum, the keynote speaker was Jeff Perera, who spoke about engaging men and boys in 
addressing sexualized violence and redefining masculinity. Also at the October forum, Arwen Sweet 
presented on her approach to consent education for youth, and Johannah Black and Dee Dooley (Avalon 
Centre) jointly presented on educating against rape culture and dealing with resistant participants.  
 
In March, Karen B.K. Chan led a half-day workshop on the complexities and nuances of consent. These 
areas of concern were raised by the partner communities.  Participants also considered their work in light 
of the Socio-Ecological Model that allows for analysis of issues and interventions from multiple per-
spectives: the individual, relationships, community, and society  
 
Responses on the evaluation forms showed participants’ appreciation for all the different presentations, 
and for the opportunity to discuss their work with other participants. It was clear that the main message 
taken from Jeff Perera is that men are influenced by other men, which led to the call for more men to get 
involved in redefining masculinity and providing leadership to other men and to boys. Karen B.K. Chan 
received rave reviews in the participant evaluations.  

Jeff Perera was the keynote speaker for the first AWE 
forum in October.  His message about engaging men 
and boys in addressing gender-based violence was well 
received.   

Annie Chau AWE Project Coordinator and     
Katherine Reed Project Assistant (right to left) 
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Working Together for Change:  
Raising Awareness, Taking Action on Violence Against 

Women and Girls, and Gender-based Violence 

Circles of Support and Changes: Transferring  Rural Indigenous Practices to Other Rural Contexts 
The AWRCSASA continues to respond to the needs and requests of the women and the communities we 
work with.  With this objective, we successfully submitted a proposal to build upon the learning from 
community-based work with Paqtnkek Mi’kmaw Nation to extend this work with other rural communities 
in order to identify and create community-based supports for survivors of violence.   

From 2014-16, the AWRCSASA partnered with Paqtnkek First Nation to create and implement         
community-based survivor-centred collaborative responses to gender-based violence (GBV).   Circles of 
Support and Change will test the transference of these practices from the indigenous context to a    
broader template for rural communities. The promising practice will bring community-based knowledge 
and support as well as town-based system resources to local coordinated activity that is led by survivors-
in-place.  An initial expression of interest for the project was submitted in early 2018, and in the fall we   
received initial funding to develop a collaborative Project Implementation Plan (PIP).  This involved 
community development work around increasing dialogue about sexual violence through collaboratively   
creating conversation guidelines and templates, supporting the gathering of community themes, and    
incorporating the shared narratives and insights into the text of the final project implementation plan. 
One community coordinator felt her community’s contributions were well represented in the final       
application, writing:  I have to say to you GOOD WORK. you captured the essence, feelings, concerns 
and touched on the issues, the isolation, racism and the need for service providers to acknowledge 
us .... thank you for really caring…I am proud to be a part of this project .  Trauma Therapist Pam      
Rubin, along with community leader Nancy O’Regan and Lucille Harper took a lead on the proposal and 
development of the project plan, in collaboration with community facilitators and local stakeholders.  We 
received final confirmation that our PIP had been approved for 5-year funding in late March.   

In December Minister Maryam Monsef, 
Status of Women Canada, announced 
three successful Nova Scotia proposals 
submitted to SWC under the call, Gender
-Based Violence: Promising Practices to 
Support Survivors and Their Families.  
On behalf of the AWRCSASA, Lucille 
spoke to our concept proposal, Circles of 
Support and Changes: Transferring     
Rural Indigenous Practices to Other   
Rural Contexts, and the work we will  
undertake in partnership with the      
community of Canso, the historic African 
Nova Scotian communities of Upper Big 
Tracadie,  and Sunnyville, and the Port 
Hastings NSCC.  Wyanne, Pam and     
Lucille attended the announcement.    
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Working Together for Change:  

Poverty Reduction Work 

Antigonish Poverty Reduction Coalition 
 

The Antigonish Poverty Reduction Coalition (APRC) is a group of individuals and organizations working 
together to eliminate poverty in Antigonish Town and County.  The AWRCSASA has been a key voice at 
the table of the APRC since its inception, and Wyanne Sandler currently chairs the group. Throughout the 
fall of 2018, the APRC hosted a series of People’s Schools in the Antigonish area.  The purpose of these 
sessions was to understand the perspectives of community members from a variety of backgrounds on how 
the effects of poverty are being felt and can be addressed in our communities.  These sessions were not   
intended to determine whether poverty exists in our community, or what it looks like. We already know 
that poverty exists in Nova Scotia, and that it exists in Antigonish. Rather, it was meant to brainstorm   
strategies and initiatives for addressing poverty in our communities.  To kick off our series, Dr. Christine 
Saulnier, from the Canadian Centre for Policy Alternatives, gave a presentation of the “State of the Field of 
Poverty” in Nova Scotia and Antigonish.  Four smaller community conversations were then held in       
Antigonish, Paqtnkek Mi’kmaw Nation, Pomquet, and Upper Big Tracadie.  A larger wrap-up session and 
report back was held at the end of November.  Laura Pickersgill recorded and compiled a report of the    
issues and themes that arose from the community conversations, and recommendations for action.  These 
recommendations are being used to guide the work of the coalition in the coming year, and will be shared 
with community members and decision-makers at all levels of government. 

Antigonish Food Security Coalition 
 
The Antigonish Food Security Coalition 
(AFSC) brings together individuals and      
organizations in the community who are     
concerned about food security to share        
information and to collaborate on activities 
that raise awareness about and help address 
food security.  Initiatives this year included: 

 The Food Box Program, a cost-shared 
program which saw 10 lower-income 
families receive a box  of produce and 
eggs from local producers at half the 
regular cost.  

 A student research project on the       
possibilities of gleaning to redirect    
excess produce 

 The Community Garden Box program 
provided people with community garden 
boxes. 

 Research and advocacy about food        
centres, school lunch programs, and a 
national food policy 

“If we don’t take a systems approach and focus on 
poverty beyond the individual level, it’s not a         
sustainable approach.” -  Christine Saulnier at the 
opening of the People’s School on Poverty  

Community members took part in small group discussions 
at the opening of the People’s School on Poverty.   

Photo Credit:  Sam MacDonald, The Casket 
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Working Together for Change:  

Supporting the Well-being of Women and  

Community 

The Women’s Centre takes a social determinants of health approach in looking at issues that impact 
the health and well-being of women, families, and our communities. We work with our communities, 
province and at the national level to create a healthier and more just world.  

Women’s Centre Connect 
Through Women’s Centres Connect, 
we work collaboratively as nine 
women centres across the province to 
advance the concerns of women who 
use our services and  programs.   

Nova Scotia Association of Community Health Centres 
As home to Lindsay’s Health Centre for Women, the 
AWRCSASA identifies as a community health centre and is a 
member of the Nova Scotia Association of Community Health 
Centres (NSACHC). The NSACHC is a provincial voice  
for community health centres. CHCs provide interprofessional 
primary care, integrate services/programs in primary care, 
health promotion and community wellbeing, are community-
centered, actively address the social determinants of health; 
demonstrate commitment to heath equity and social justice.    

The Women’s Centre participated in 
Community Initiatives and Events 
related to our work.   

 Antigonish International Film Festival where we sponsored a film 
related to women’s struggles. 

 The AWRCSASA with Jubanti Toppo, AGISP, as lead and in          
collaboration with the Coady International Institute organized a    
Women’s Potluck Picnic to br ing together  international women 
from Coady, immigrant women from the community and local women. 
It was a fun event with food from different cultures, and an opportunity 
for women to meet people from different cultural backgrounds.   

 The AWRCSASA hung red dresses in our windows and put out a   
statement on social media in solidarity with the family and community 
of Cassidy Bernard, a young woman found dead in her home in the 
We’koqma’q First Nation.  Annie designed a button which we brought 
to a protest at the Canso causeway to bring attention to the issue of 
murdered and missing indigenous girls and women and to push for  
answers around Cassidy’s death.   

We participated on community and regional committees: 
 
Strait Area Inter-Agency Committee on Domestic and Sexual Violence meets monthly in Por t 
Hawkesbury.  Organizational updates and emerging issues are identified at each meeting.  SANE        
Manager Heather Blackburn attends.   
Antigonish and Area Inter-Agency on Family Violence meets bi-weekly and is comprised of           
representatives from local government and non-governmental services who respond to victims of violence 
and/or to perpetrators.  Support Worker Mica Francis represents the AWRCSASA.   
Outreach Worker Marcia Connolly attends the Rural Strategic Care Network and Community Service   
Providers Network in Guysborough.  These are key oppor tunities for  service providers in these   
rural communities to network and to provide a forum for opportunities to work together.   
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Building Capacity of Staff  

The Women’s Centre supports staff in attending workshops, conferences, training sessions and webinars 
that increase their knowledge about issues facing the women and youth they work with and that build their 
capacity to respond effectively.  Some of the sessions in which staff participated include the following: 

 
 Jacquelyn Campbell Danger Assessment Training   

This day-long training sponsored by the Department of Community Services in association with the 
Transition House Association of NS covered the research behind an in-depth review of a tool that can 
be used to assess a women’s safety with respect to intimate partner violence.   

 
 Applied Suicide Intervention Training 

This workshop sponsored by the Canadian Mental Health Association provided opportunities to      
explore experiences with and attitudes about suicide, as well as understand the needs of a person at risk 
of suicide and how to use suicide first aid to meet those needs.  The two day training also included  
opportunities for role play to practice and build confidence with intervention methods.   

 
 Bias Habit Breaking Intervention Training sponsored by the StFX Human Rights and Equity Office, 

and led by Dr. William Cox, this training focused on having participants understand and recognize the 
human tendencies to categorize and value others differently, and then practice techniques for             
interrupting their own bias habits.    

 
 Critical Incident Group Debriefing with the Crisis & Trauma Resource Institute.  This training focused 

on a specific model for group debriefing after a critical incident.  There were good tools to help 
strengthen our approach and the model and workshop were shared with other staff.   

 
 Resiliency and Self-Care for Service Providers was provided by the Pictou County MORPH project.  

This full-day workshop provided an opportunity to learn about and reflect on the importance of self-
care when working with survivors of violence and trauma. 

 
 ESIA Transformation Information Session 

This half-day meeting provided information to recipients of income assistance and service providers 
about the changes that have been made to the ESIA program and the impacts these changes can have 
for recipients.   

 
 Walking Through Grief:  Helping Others Deal with Loss with the Crisis & Trauma Resource Institute.  

This workshop is designed to give helpers an increased awareness of the dynamics of grief and loss,     
and to provide strategies to best support someone who is grieving.   

 
 Breaking the Silence NS online training.  This made-in-Nova-Scotia resource is designed to inform 

people who wish to respond to survivors of sexualized violence in a helpful way.  It teaches about the 
core subject in a way that highlights human diversity, respect, compassion and empowerment. 
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 Celebrating Our Herstory  

2018 marked the 35th anniversary of the Antigonish Women’s Resource Centre as well as the notable               
retirement of Lucille Harper from 30 years of leading that work.  With events throughout the fall, we were 
able to remember, celebrate, and honour Lucille’s tremendous contributions to our shared herstory.   

In November, the board and staff of the AWRCSASA worked with the Antigonish women’s community 
to organize a community potluck and celebration to honour and celebrate Lucille, and to wish her well as 
she embarked on this new chapter.  It was a beautiful and moving evening of songs, stories and speeches, 
with well-wishers filling the St. James Hall to capacity.  From the diverse cross-section of current and 
former staff, board, and community members, Lucille’s impact on the community and in women’s lives 
was apparent.    

“It has been both deeply humbling and very much an honour to be able to work with the women’s centre 
over these years, and the broader community...Antigonish is a great community because people are in-
volved, they do care and will step up when something needs to happen.”—  Lucille Harper, speaking to 
The Casket about her retirement. 

In December, we hosted an open house to celebrate the AWRCSASA’s 35th anniversary and to mark    
Lucille’s retirement.  The event was again very well attended, with more than 100 people passing through 
the Centre over the course of the afternoon.  Posters displaying photos and highlights from each of the 35 
years were on display.   A number of political representatives (past and present) as well as people who 
have been involved with the work of the AWRC over the years spoke about Lucille’s contributions to the 
community.  There were also remarks sent along from MP Sean Fraser, MLA Randy Delorey, and Sena-
tor Mary Coyle.  It was another very moving and meaningful opportunity to honour Lucille.  

 “When we look back and see what your      
leadership has done, for our area, and has 
reached out beyond our community, it’s very 
heart-touching, heart-warming.  Something 
like this doesn’t grow because someone has a 
job to do, something like this grows and  
flourishes when someone has a passion and 
deep dedication to what they’re doing and 
that is what you’ve given us.”—Mayor Laurie 
Boucher speaking about Lucille at the 
AWRCSASA open house 

While we dearly miss Lucille in the role of Executive Director, we are grateful for all that she has given 
to the Centre and the community over the years.  Her insights, her compassion, and her unwavering    
commitment to justice and to the well-being of women and girls continue to guide us in this work.          

Retiring ED Lucille Harper and incoming ED 
Wyanne Sandler     
Photo:  Richard MacKenzie, The Casket 
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Funding Support 

The work we do at the Antigonish Women’s Resource Centre and Sexual Assault Services would not 
be possible without the support of our community and without the support of the foundations,  
departments of government and private donors that fund our work.   

We would like to thank all who provide support for our services and programs. 

Direct Services are funded by: 
 Nova Scotia Advisory Council on the Status of Women 
 Nova Scotia Health Authority 
 Community donations 
 
Sexual Assault Nurse Examiner Program is funded by 
 Nova Scotia Health Authority 
 
Specialized Sexualized Violence Trauma Therapy        
Program is funded by:  
 Nova Scotia Health Authority 
 
Justice Matters for Women is funded by: 
 Law Foundation of Nova Scotia 
 
Antigonish Guysborough Immigrant Support Program 
is funded by: 
 Nova Scotia Office of Immigration 
 
Healthy Relationships for Youth Program is funded by: 
 Public Health Agency of Canada 
 Nova Scotia Department of Justice Community Grants 
 Leacross Foundation 
 Town of Antigonish and Municipality of the County of 

Antigonish  
 
Girls Groups are funded by: 
 Antigonish Community Health Board 
 
Advancing Women’s Equality in Rural  Nova Scotia: 
Transforming the Context to End Sexualized Violence is 
funded by: 
 Women and Gender Equality Canada 
 
Circles of Support and Change:  Transferring           
Successful Rural Indigenous Practices to Other Rural 
Contexts 
 Women and Gender Equality Canada 
 
 

Increasing Awareness of the Criminal 
Justice System through Bystander  
Intervention Training is funded by:  
 Department of Justice Canada 
 
Summer Student positions are funded 
by: 
 Nova Scotia Department of Labour 

and Advanced Education, Canada 
Summer Jobs Program at Service 
Canada 

Community Support 

   It is with the generous, ongoing    

support provided by our community 

that we are able to do all that we do. 

♥ Thank you ♥ 
to our many individual donors 

and 

Sisters of St. Martha 

Antigonish Kinsmen Club 

Unifor Social Justice Fund 

Summer Students: 
 Emma Kuzmyk and Jennifer Anderson 
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  Financial Overview 

The Finance department tracked and reported on the 
Centre’s core funding as well as eight projects in the 
2018-19 fiscal year. This year we began two new five 
year projects. Jackie Jacques, our bookkeeper,       
successfully completed a course in the accounting 
program through McMaster University. Her new 
knowledge has helped us find efficiencies and ways 
to keep things moving smoothly.  There was a small 
anticipated deficit in this year’s operating budget to 
accommodate the transition of the Executive Director 
position. With continued funding of $205,716 from 
the  Advisory Council on the Status of Women and 
$339,500 from the Nova Scotia Health Authority 
(NSHA) our Center was able to provide services to 
women in northeastern Nova Scotia and into Cape 
Breton. This funding is used for Women’s Support 
work, Sexual Assault Nurse Examiner work, as well 
as the ongoing day-to-day operations of the Center. A 
second year of $171,524 funding from the NSHA for 
our Sexualized Violence Trauma Therapy Program 
results in a stabilized service for women. Once again, 
we were pleased to receive both federal and            
provincial grants to hire summer students. The Center 
could not do its work without the generous support of 
the local community, which we are deeply grateful 
for. We  received over $13,000 in funds through our 
annual direct mail campaign along with general       
donations from individuals and other community    
organizations.  

 

We received funding this year for two five-year  
funded programs. The “Healthy Relationships for 
Youth, Making the Case” program began in October 
2018 and is funded by the Public Health Agency of 
Canada as well as Leacross Foundation.  

“Circles of Support 
and Change” pro-
ject is funded by 
Women and Gen-
der Equality 
(WAGE).  

The Nova Scotia 
Office of            
Immigration,     
continues to sup-
port the valuable work being 
carried out with newcomers. 
Funding for the  

“Justice Matters for Women” program is possible 
through the generous contribution of the Nova Scotia 
Law Foundation. Work done under The Healthy     
Relationships for Youth Program for the first half of 
the 2018-19 fiscal year, was funded through the 
Leacross Foundation as well a community grant from 
the Provincial Department of Justice, along with 
grants from both the Town and Municipality of      
Antigonish. The two year “Bystander Intervention” 
Program, supported with funds from Justice Canada 
has been successfully completed this year. The 
“Advancing Women’s Equality” Project has currently 
completed year two of a three year funding program 
under Status of Women Canada (now WAGE). Our 
program funders provided over $500,000 this year to 
the work of the Center, which is greatly appreciated.  
Financial information and budget reports for these 
Programs were completed and submitted as required. 

Women's Support 
Program (NSHA), 

$50,000 

Other Contributions, 
$64,541 

Trauma Therapist 
(NSHA), $171,524 

Nova Scotia Advisory 
Council on the Status of 

Women, $205,716 

SANE: NS Health 
Authority, $289,500 

NS Summer Student 
Grants, $4,336 

Government of Canada 
Summer Student Grant, 

$3,436 

Community Funding, 
$36,201 

DIRECT SERVIES FUNDING

Circles of Support & 
Change

$33,850

Healthy Relationships  
Making the Case

$113,272 

Antigonish Guysborough 
Immigrant Support 

Program $66,887 

Advancing 
Women's Equality

$144,285 

Healthy 
Relationships for 

Youth $30,690 

Justice Matters for 
Women $52,721 

Bystander 
Intervention, 

$74,998 

Program Funding

Kris Hanlon and  
Jackie Jacques 

A more detailed accounting of AWRCSASA finances is available in our annual financial report.                  
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  The Women Behind the Work 2018-2019 

Executive Director    
Lucille Harper/Wyanne Sandler 
 
Financial Administrator   
Christine Hanlon 
Bookkeeper/Admin Assistant  
Jackie Jacques 
 
Assistant to Executive Director 
Speireag Hendra  
 
Direct Services 
♀ Women’s Services Coordinator:  

Vangie Babin 
 
♀ Women’s Support Workers:  

Mica Francis  
Gisele Carpenter 

  
Specialized Trauma Therapists 
♀ Nancy Gray 
♀ Pam Rubin 
 
Sexual Assault Nurse Examiner Program 
♀ Program Manager:  Heather Blackburn 
♀ Response Site and Staff Coordinator:  
     Felicia Felix-MacDonald 
♀ Sexual Violence Prevention Educator: 
    Faye Fraser 
       
♀ SANE Nurses:   

Jennifer Anderson 
Cerina Austen 
Kari-Lee Chisholm MacDonald 
Felicia Felix-MacDonald 
Marilyn Grant 
Ashley Jackson 
Jill Leon 
Cassandra MacDonald 
Kendra MacEachern 
Johneen MacLean 
Heather Mosher 
Suzanne Munro-MacLean 
Kyla Neary-Griffiths 
Rachel Pellerine 
Maggie Smith 

Lindsay’s Health Centre for Women  
♀ Physician:  Moira Maclean 
♀ Nurse Practitioner:  Yvonne Salter 
♀ Mental Health:  
    Jean Crosby, Cianna MacKeigan 
♀ AWRCSASA Women’s Support Workers 
♀ Medical Administrative Assistant:  Kaylin Delorey 
 
Justice Matters for Women   
♀ Rural Outreach Worker:  Marcia Connolly 
 
Healthy Relationships for Youth Program 
♀ Provincial Program Coordinator:  Arwen Sweet 
♀ SRCE Program Coordinator:  

Erin Wynn/Olivia Landry 
♀ CSAP Program Coordinator:  Sheila Booth 
♀ Program Support: 
    Laura Pickersgill 
    Julie Stinson 
 
Antigonish Guysborough Immigrant  
Support Program 
♀ Program Coordinator: Jubanti Toppo 
 
Advancing Women’s Equality Project 
♀ Project Coordinator: Annie Chau 
♀ Program Assistant:  Katherine Reed 
 
Bystander Intervention Project 
♀ Project Coordinator: Johannah May Black 
  
Summer Students 
♀ Jennifer Anderson 
♀ Emma Kuzmyk 
 

Income Tax Program 

♀Peggy Chisholm 

Speireag Hendra, Assistant to 
Executive Director 

All Our Board Members 

and Our Much                

Appreciated Volunteers.   

 

Thank you! 
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  Visionary Women  

Our Board of Directors 

2018-2019 

Nancy Forestell, Co-Chair 

Meghan MacGillivary-Case, Co-Chair 

Karen Armstrong 

Naima Chowdhury 

Thea Clark 

Jean Crosby 

Makara Delorey 

Shannon Fear 

Faye Fraser 

Olivia Hassler 

Christina Holmes 

Christine Johnson  

Meaghan MacIntyre  

Volunteers with the Women’s Centre 
 
The work of our volunteers help make it possible to 
accomplish all that we do.  We thank the dedicated 
group of women and service learning students who 
helped with office support, fundraising, facilitating 
programs, organizing events, and supporting projects. 
 
We thank our students and community members who 
helped with office tasks on a weekly basis:  
♀ Rachel Albert 
♀ Alison Armstrong 
♀ Clarissa deYoung 
♀ Taleeta Fisher 
♀ Sarah Jahrig 
♀ Christeen Johnson 
♀ Emma MacDonald 
♀ Isabelle Moodie 
♀ Jakalee Myette 
♀ Karen Nembhard 
♀ Meghan O’Neill 
♀ Laura Pickersgill 
♀ Iffat Sohi 

Students 
We value all the students who lend time 
and thought to research and other       
projects in collaboration with the   
Women’s Centre. 
 
Jennifer Anderson 
Tessa Ansai 
Holly Colburn 
Claire Edington 
Laura Fisher 
Jessica Fraser 
Paige Goodwin 
Emma Kuzmyk 

Women of Note 
Doreen Paris 
We were saddened this year by the passing of 
Doreen Paris. She was a powerful woman who will 
be remembered as both a fierce advocate for women 
and a tremendously kind and compassionate        
supporter.  Doreen worked with the Pictou County 
Women’s Centre for 19 years.  She was an advocate 
for social justice for all.  We are a better world for 
having had Doreen in it.   
 
Lucille Harper 
We honoured the tremendous contributions Lucille 
Harper has made to the AWRCSASA and to the     
community this year as she retired from her role as        
Executive Director.  Lucille has been a tireless and 
devoted advocate for women and girls, and for a 
more peaceful and just communities for everyone.  
Her vision and spirit helped grow the AWRC from a 
staff of one to the vibrant and thriving organization 
it is today.  We wish her all the best as she enjoys 
embarks on this next chapter.   

Lucille Harper 
Retired Executive Director 
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Contact Us 
 
Antigonish Women’s Resource Centre 
& Sexual Assault Services Association 

 
204 Kirk Place,219 Main Street 

Antigonish, Nova Scotia  B2G 2C1 
 

Telephone: 902-863-6221 
 

Email: info@awrcsasa.ca 
 

www.awrcsasa.ca 
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