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Mission Statement 

The AWRCSASA is an independent, feminist, community-based organization that works to create 

personal, community and social change for women and their families through direct services, 

community development, education and celebration. 
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Introducing our New Logo! 

Our previous logo depicted tulips to represent the “A”, “W”, “A” of the Antigonish Women’s Association 
(AWA). The AWA was a separate organization from the Antigonish Women’s Resource Centre (AWRC), 
which supported the goals of the AWRC but was more directly involved in local feminist rabble rousing. 

Our new logo (above) connects to this history, resembling a tulip bud just before it opens. The circles show 
our work as intersecting, overlapping, and continuous. The coloured sections illustrate the core strengths of 
our organization. The white spaces suggest our openness to diverse learning and sharing, to question always 
who is included and who is not. The asymmetry of the design highlights many movements and pathways, as 
we think critically about multiple issues and take on multiple ways to address those issues all at the same 
time. 

The colours of purple and teal are featured, as they are closely associated with feminism and sexual violence 
awareness. The font is rounded echoing the circles and the “W” is formed with crossed lines resonating with 
the intersections in the design.  

The logo was created by Kate Macintosh of Mblem Graphic Design.   
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We began this year in lockdown, struggling to make sense of and adapt to the  
COVID-19 global pandemic. It was scary and overwhelming, and there were 
tremendous changes happening that many of us had thought were impossible. The 
skies and streets were quiet; seed catalogues were sold out; people baked bread. 
Care-mongering and mutual aid groups flourished, and we heard often that “we’re 
all in this together.” Yet many of us knew that while we may have all been in the 
same storm, we were all in different boats. We worried about the women we 
didn’t hear from. We knew that for many people “home” was not a safe place to 
be. We dove deeper into reckoning with white male violence in the wake of the 
mass shooting in April, and with the systemic racism of white supremacy as 
Black Lives Matter marches propelled critical conversations and actions. As an 
organization, we struggled to fill the gaps, as we saw people falling through the 
cracks. We tried to balance our roles as caregivers at home and workers in the 
community. It became clear that the status quo had been failing far too many, and 
that we need to rebuild a more just and caring world. 

Wyanne Sandler 

Executive Director  

Now, as we start to come out of the “third wave” of this pandemic,  we know that far too many women and 
gender diverse people in our community continue to struggle with the impacts of the pandemic, further 
complicated by poverty, violence, racism, ableism and exclusion. We know that as recovery and re-
opening continues, our services and programs will be more important than ever to those with whom we 
work. Their voices and needs must form the foundation of how we rebuild and what we rebuild.  
 
As I reflect back on the past year, I also think about what it has taught us about resilience, caring for one 
another, and the power of community. I am thankful for the staff at the Women’s Centre who never 
faltered in their commitment to the women and families in our community. And I am grateful for our 
community of friends, who have shown up and supported us when needed. 
 
With your support, we continued to make a difference in the lives of women, their families and our 
communities. In 2020-2021, more than 885 individuals accessed our services or programs over 4335 times.  
Visits to the Centre and calls to our main line totalled more than 3642. Over  the year , 210 women 
accessed our one-to-one support services 1284 times. These numbers do not capture the full breadth 
of supports that we offered, as we adjusted to new ways of doing things and working remotely. These 
numbers also do not capture the impact of providing a safe space, making sure that people stayed housed 
and fed, and offering a social connection for those that felt deeply isolated.    

“When I put my hand on the doorknob I felt like I found home...”  

Our Sexual Assault Nurse Examiner (SANE) Program provided specialized sexual assault forensic     
exams to 28 survivors in five examination sites, and responded to many more calls for support. Our   
specialized sexualized violence trauma therapists provided therapeutic counselling to 123 individuals who 
were seeking therapeutic counselling to heal from sexualized violence over 782 sessions.   

“You gave me a broader perspective on my healing. I can’t tell you how much it meant to me.” 

Over the year, through Justice Matters for Women, we provided 311 one-to-one law-related information 
and support counselling sessions to 199 individual women in Canso, Sherbrooke, Guysborough and   
Antigonish. An additional 135 individuals took part in programs and workshops.   

Through the Antigonish Guysborough Immigrant Support program, we provided support services to 96 
newcomers in Antigonish and Guysborough, and organized a number  of events to help suppor t 
diversity and inclusion. This work helped both the immigrant and refugee families moving to our 
communities and the larger community as a whole.   

        A Message from the Leadership Team 
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Despite challenges in school programming this year, the Healthy Relationships for Youth (HRY) program 
was delivered in some capacity to 12 schools across the province. 94 youth facilitators were trained to 
deliver the program to 419 grade 9 students in 25 classes during in the 2020-2021 academic year. Sexual 
violence prevention education work with youth and students also continued this year through the Increasing 
Awareness of the Criminal Justice System through Bystander Intervention Training project, and our the 
consent education work.   

"The sessions are so impressive. They are engaging, visually appealing, so in-depth and very 
relevant. They should be published!"  

This was the second year for the five-year Circles of Support and Change: Transferring  Rural Indigenous 
Practices to Other Rural Contexts project. Even in the context of the pandemic, the facilitators made 
significant progress in their work to create survivor-centred circles of support in the Afr ican Nova 
Scotian Communities of Upper Big Tracadie, Sunnyville and Lincolnville; Canso and surrounding 
communities; and the Strait Richmond area.   

“The fact that we have a branch of the Women’s Centre here in town has elevated the community.”  

Thank you to all who have supported and made our work possible, and deep, deep gratitude to the 
AWRCSASA staff who show such dedication, compassion and skill every day. With your support, we 
continue to grow, take on new initiatives and work collaboratively with our community for a better world.  

- Wyanne Sandler 

 

We worked to offer our prevention and education programs in remote ways that still centres learning on 
people's participation and their diverse experiences and perspectives. We worked on ourselves, on the ways 
we connect, communicate, and support one another. We reflected and acted on what our work means to us 
and to our communities with conversations on racial equity and justice and worker wellness. 
 
We embark into the next year with reverence and gratitude for the power and possibility of the women, 
girls, Two-Spirit, trans and non-binary people who continue to carry us all.  

- Annie Chau 

        A Message from the Leadership Team 

Annie Chau 

Operations Manager 

Women, girls, Two-Spirit, trans and non-binary people have carried so much 
this year. And the Women’s Centre, like so many community-based 
organizations, struggled with the COVID-19 pandemic too. In a year that 
exposed so much disparity and violence locally and around the world for so 
many people, we were challenged to sustain and grow our work and stay true 
to our feminist values. 
 
We used this time of uncertainty and upheaval to reinvigorate what’s important 
to us. Emerging out of this context, we showed and strengthened our resiliency 
and creativity in confronting change, our advocacy in visioning and demanding 
for justice, our capacity in resting and restoring ourselves, and most of all, our 
deep and caring connections with the people and communities who need our 
work the most and with one another, despite being apart. 
 
Our services and programs continued in ways that met changing public health 
guidelines. We worked to lower and remove societal barriers, specifically in 
people's needs for connection access, food security, mental health and 
wellness, and safety.  
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Our support workers understand that everyone’s situation is unique and that all people are the experts of 
their own lives. They strive to provide the information and support needed for women, adolescent girls (16 
years of age and older), Two-Spirit, trans and non-binary people to make positive changes in their lives. 
They respect the autonomy, confidentiality, and privacy of all people who use their services. 

 
Women, youth, Two-Spirit, trans, and non binary people 
who come to the Women’s Centre may be struggling with 
any number of concerns: poverty; housing; sexual,          
physical and emotional violence; family breakdown;    
parenting; custody, access and maintenance enforcement; 
workplace and social relationships; access to education 
and training; and equity issues.   

Mica Francis and Gisele Carpenter  
Women’s Support Workers 

Our support workers offer services to women, adolescent 
girls, Two-Spirit and trans and non-binary people and their 
families living within Antigonish town and county. They  
offer weekly outreach in Guysborough, Canso, and 
Sherbrooke upon request. 

Our Feminism and Our Values 
 
Our feminism advocates for the decision-
making agency of diverse women, girls, 
Two-Spirit, trans and non-binary people and 
challenges all the societal barriers that 
undermine their choices, freedoms, gifts, 
and humanity. 

We work to be empathetic and 
nonjudgmental, appreciating the whole 
lives, varied journeys, and expertise of 
women, girls, Two-Spirit, trans and non-
binary people. 

We work to be action-oriented, 
intersectional, and critical in confronting all 
oppressions against women, girls, Two-
Spirit, trans and non-binary people and in 
redistributing power to and with them. 

The values that guide us are: 

 Taking Action for a Just World 

 Support and Nurturance 

 Collaboration 

 Inclusion 

 Integrity 

        Services: Supportive Listening, Problem 

Solving, Systems Navigation 

Supportive listening and problem-solving:  Our  suppor t workers listen in a car ing,                      
compassionate, and non-judgmental way and work with people to create personal plans for positive 
change. 

 
Systems navigation:  Our  suppor t workers know that government systems can be complex,       

confusing, and intimidating. They help by explaining the processes or steps involved, and by filling 
out and submitting forms and applications. 

 
Advocacy and accompaniment:  Our  suppor t workers make phone calls, wr ite letter s, and attend 

appointments with people.   
 
Referrals to supportive agencies:  Our  suppor t workers connect people with other  resources in  
 the community to help people get the support they need. 
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This past year more than 1194 individuals accessed the Centre’s services, 
programs, and supports in some way. We responded to 2299 calls and 
1007 visits. Over  the year : 

 210 women received suppor t from our  Women’s Support Workers, 
who met with them 1284 times. 

 Women and girls were referred to us by health professionals, 
community organizations, government agencies and schools. 

The most prevalent issues for which people sought support services 
this year were: 
 
  Mental health: depression, anxiety, addictions, grief  
  Poverty and Employment Support & Income Assistance (ESIA) 
  Family and social relationships (including abuse)  
  Housing and tenancy 
  Physical health  
  Law-related concerns: family law, non-family law,  
       child welfare 
  Employment, education, and training 

Serving the Needs of the Whole Community 

We work: 
 at a collective level, providing educational and support programs 

for women, Two-Spirit, trans, and non-binary people, men, and 
youth; 

 at a community level, through community development initiatives 
and by providing workshops and presentations for the public, 
schools, and service providers; and 

 at a systemic and institutional level, addressing the structural        
barriers that women and other groups that experience oppression 
face as they try to take control of their lives, and by advocating for 
more just and equitable public policies and programs. 

Vangie Babin 
Women’s Services Coordinator  

Our services team takes a person-
centred, collaborative approach.  
Women and survivors who access 
the Centre are welcomed by our 
Women’s Services Coordinator, 
Vangie Babin, who ensures that 
they get a continuity of support 
without having to go from place to 
place. Our goal is that women and 
survivors who use our services 
feel believed, valued and 
empowered.   

        Women’s Centre Services 

Diane Scott 
Summer Student 
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As a Women’s Centre and Sexual Assault Centre, we offer programs that benefit the community as a 
whole, as well as facilitated support programs specifically for women, girls, Two-Spirit, trans, and non
-binary people.  Our sexual assault services are available to survivors of all genders. 

 Sexual Assault Nurse Examiner (SANE) program 

 Specialized trauma therapy program 

 Lindsay’s Health Centre for Women 

 Justice Matters for Women:  Rural Outreach in     

Guysborough and Antigonish Counties 

 Antigonish Guysborough Immigrant Support Program 

 Healthy Relationships for Youth 

 Emergency financial assistance 

 Wellness and skills-building programs 

 Violence prevention and education programs 

Wyanne Sandler holds up a sign as part of our 
16 Days of Activism against Gender-Based 
Violence campaign, #OurActionsMatter.  It 
reads, “Continue your activism against gender-
based violence, encourage others to join you, 
and donate to organizations that do the work.” 

        Women’s Centre Programs 

"I’m so grateful for the services at the Women’s 
Centre.  I don’t know where I would have turned.” 
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Consultations, Committees and Action on Sexualized Violence 
We participated in community and provincial consultations, committees and social actions on sexualized 
violence response and prevention.       

Sexual Violence Prevention Committee –  
Department of Labour and Advanced Education 

In 2018, the Department of Labour and Advanced Education 
(LAE) brought together government representatives, elected 
student representatives, first responders on campuses, faculty, 
administration, and representatives from community-based 
organizations with expertise in sexual violence prevention to 
form the Sexual Violence Prevention Committee.  The 
committee developed a report and recommendations, and 
continues to meet to support the implementation of those 
recommendations.  In addition, LAE funds sexual violence 
prevention and response initiatives in post-secondary 
institutions, which are submitted to and reviewed by the 
committee. The AWRCSASA sits on this committee. 

StFX Sexual Violence Prevention  
Committee 

The StFX Sexual Violence Prevention 
Committee is tasked with reviewing the 
university’s sexual violence policy and 
recommending amendments; 
developing sexual violence awareness 
and prevention programs; developing an     
implementation plan; and developing 
approaches to communicate information 
on the university’s progress in              
preventing sexual violence.  The 
AWRCSASA sits on the committee as a 
community representative.   

Provincial Working Group on Consent 
HRY Strait Regional Centre for Education Coordinator Olivia Landry and 
Operations Manager Annie Chau served as members of a Provincial Working 
Group on Consent as community subject experts.  The group met monthly from 
March to September to create an online consent module focused on consent and 
coercion for Nova Scotian universities, which was piloted at StFX in September 
2020. The second phase of the project is the creation of a module on healthy 
relationships and consent, with a focus on healthy sexuality, boundaries, and 
signs of healthy and unhealthy relationships. This is underway, with focus groups 
on the second phase beginning in May 2021.  

The AWRCSASA provides a continuum of services to people in our communities who have been  
subjected to sexualized violence.  Our response services include problem solving and emotional support, 
Sexual Assault Nurse Examiner (SANE) medical and forensic care, and specialized sexual violence trauma 
therapy.  Our programs are collaborative and connected with the broader community of care providers.  
Providing services that understand and meet the needs of people in our communities who have 
experienced sexual violence is key to our work.  We supported our staff in accessing the training they need 
to continue to advance their skills and learning.  We worked at community and provincial levels to call for 
increased services for victims and survivors and to improve sexualized violence response and prevention 
policies and practices. 
 
The AWRCSASA offers sexual violence prevention and education programming, through our youth work 
as well as through workshops and presentations to service providers and other community members.  This 
is connected with and informed by our social change work in our projects and programs.   

Use the Right Words:  Media Reporting on Sexual Violence in Canada  
Wyanne Sandler acted as an advisor and reviewer for the Use the Right Words 
guide.  This guide is used by journalists around the country to support their 
understanding of how best to discuss sexual violence in the media.   

        Sexual Assault Services and Programs 
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The SANE Program Model 

The SANE Program provided emergency 24/7 response  at 
four locations this year: 
 

 St. Martha’s Regional Hospital 
 Strait Richmond Hospital 
 Aberdeen Hospital   
 Guysborough Memorial Hospital.   
 

Two community-based sites (Lindsay’s Health Centre for 
Women and StFX Health and Counselling) were closed 
because of the pandemic with plans to re-open in 2021.   

 
The AWRCSASA SANE program is proud to be able to provide specialized, compassionate, trauma-
informed care to those who have experienced sexual violence.  Expert medical-forensic services are 
provided in a safe, supportive, culturally safe, non-judgmental and confidential environment to 
individuals of all genders who are 13 years of age and older.  Those who are 16 years of age and older 
are provided with information about their legal options. They determine whether and when to involve 
the police.   

 
The SANE Program provides many specialized services to sexual assault victims and survivors, including  
 ∙ emergent medical and forensic response, 24 hours a day, 7 days a week at the locations listed above  
 ∙ supportive follow-up care for victims and survivors 
 ∙ expert testimony in a court of law 
 ∙ storage of forensic evidence for at least six months (longer as needed).   
 
This year, the SANE program continued to provide leadership, advocacy, guidance and support to agencies 
and service providers working to improve the accessibility of specialized services for victims and 
survivors. The SANE program remained involved in community initiatives, like roundtable discussions on 
consent and sexual health in Paqtnkek and consent education with youth in New Glasgow.  Our 
commitment to investing in education, training, and equipment ensures that individuals who use our 
program will have access to a competent, trauma-informed, dedicated team of nurses.  
 
All of this work demonstrates our ongoing commitment to ensuring all Nova Scotians impacted by sexual 
violence have access to supports that are trauma-informed, non-judgmental and empowering to victims and 
survivors and their families. 

The SANE program is a community-based program of the Antigonish Women’s Resource Centre and 
Sexual Assault Services Association, delivered in partnership with the Nova Scotia Health Authority 
(NSHA).  SANEs provide survivors of sexual violence with medical treatment as well as options for follow-
up care.  This year marked the 14th year of the program operating in our region.   

Pamela Reyes 
SANE Program Manager 

        Sexual Assault Nurse Examiner 

(SANE) Program 

“Thank you for this service. I don’t know what I would have 

done without the SANE nurses/program.” 
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Sexual Assault Nurse Examiner 

(SANE) Program 

Overview of SANE Program Usage  

 This year, we provided services to 28 victims/survivors of sexual assault, all of whom identified as female.  
The majority of clients were between the ages of 17-25 years.  This year , there was a significant 
increase in the number of clients between the ages of 13-16 years. 

 The majority of assaults took place on the weekends. November was the busiest month with 7 cases.   
 26 sexual assault examination kits were collected, 7 of which were immediately handed over  to 

police.  The remaining 19 kits were frozen and 3 of these were handed over to police at a later date.  
 46% of the cases were reported to police.  This is similar  to the previous year , but a downward trend 

has been noted over the past four years.      
 The SANE program also responded to 34 info calls to the SANE crisis line that did not result in the need 

for acute SANE services.  These calls were from survivors, family and friends of survivors, police and 
other professionals requesting consultation on appropriate management and care.   

 The SANE program received three subpoenas for court testimony.  This represents a decrease from 
previous years likely due to pandemic restrictions resulting in court closures and hearing delays.     

SANE Skills Building and Training 2020-2021 
SANE nurses received ongoing education in the following areas:  
 
 Skills Development and Maintenance 

SANEs received training on SANE-A certification prep, injury identification and assessment, and 
International Association of Forensic Nurses (IAFN) Intimate Partner Violence Nurse Examiner Program. 

 Cultural Safety 
SANEs participated in various trainings and webinars on cultural safety, white privilege, and the impacts of 
racism on our work with victims and survivors of violence.       

 International Association of Forensic Nurses - Forensic Nursing Conference   
SANE Manager, Pamela Reyes, attended several educational sessions as part of the IAFN Conference 
which was held virtually this year due to the pandemic.   

SANE Provincial Expansion and Provincial Coordination  
 
The SANE program works in collaboration with, and partakes in, resource and information sharing with the 
SANE Coordinators at Avalon, Tri-County Women’s Centre, Every Women’s Place and the up-and-coming 
program in the Northern zone with Victoria Order of Nurses (VON). This partnership has been proven 
beneficial to all teams in providing support and building cohesiveness among the programs provincially. 
 
A focus for this year was training of new SANES in the Northern zone. Four SANEs from our program 
attended and completed the training in November and January. The provincial coordinator facilitated the 
didactic and skills training days. SANE Program Manager Pamela Reyes attended all six classroom days and 
four skills training days and assisted in presenting several of these sessions.  
 
Highlights of the provincial coordination and SANE expansion include: 

 Monthly teleconferences with all of the SANE program coordinators/managers to discuss challenges and 
successes and to provide program and provincial updates  

 Expansion of services to the Northern zone 
 Implementation of the provincial standard operating procedure for emergency departments across the 

province, which outlines the roles and responsibilities of healthcare professionals when patients disclose 
recent sexual assault in emergency departments. Education and rollout of the policy continues across the 
province. 
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Specialized Sexualized Trauma Therapy Program 

Feminist Ethics 
Our program is: 

 grounded in commitments to personal and social change; 
 informed by intersectional feminist scholarship and practices; 
 shaped by multiple accountabilities; and  
 aligned with best practices in trauma therapy and feminist ethics. 

Commitment to Skills Development and Shared Knowledge 
 
Professional development opportunities such as webinars and online 
conferencing were important this year to maintain connections, forge new 
connections, and cut through isolation. Both therapists appreciated the 
opportunity to participate in learning and reflection in relation to 
intersectional oppression through the three-day online event: Looking 
Within: Anti-Black Racism and the Gender Based-Violence Sector and 
through an online training entitled A Therapist’s Path for Exploring 
Implicit Bias and Racial Trauma.  Training with Janina Fisher included 
multiple webinars on Integrating Treatment Models, as well as an extensive 
course with Iive sessions: Healing the Fragmented Selves of Trauma 
Survivors.  In addition, a local community peer group met both online and 
in person at St Martha’s throughout the year and continued to provide rich 
learning and resources for EMDR practices, including consultation with 
Phillippe Gavreau who offered specific guidance based in his years of 
offering EMDR by video across a rural area in Quebec. Narrative, somatic, 
and EMDR therapy provide foundational skills and knowledge for our 
collaborative, choice-based approach to therapy.  

Pam Rubin 
Specialized Trauma 

Therapist 

Nancy Gray 
Specialized Trauma 

Therapist 

Adapting the Trauma Therapy Program during the Pandemic 

The therapists and participants moved almost seamlessly to virtual therapy. 
Contemplating the previous safety and practice concerns about offering it, the 
therapists created screening questions around suicidality, safety from violence, 
and dissociation. In addition, when conditions permitted, some participants 
were offered in-person sessions, walking sessions outside, or physically-
distanced sessions indoors.   

Virtual therapy over the year has presented an array of benefits and 
challenges, some of them surprising. Access to communication technology 
was a barrier, as was accessing a safe and private home environment for some.   
For others who may have previously faced long drives, accessibility was 
increased, and others found that their homes provided a good environment 
with ready access to grounding or self-soothing supports.   

Other participants noted that by not being in person face-to-face, the intensity 
of trauma therapy was lowered somewhat. This felt more accessible and less 
overwhelming. Virtual options also made it easier to offer more frequent 
shorter sessions to some participants, since no travel was involved.   

“When I start to panic, I can’t stay out in public too long. In the past, I would have to cancel               
appointments, but knowing we can still talk (remotely) has helped me not spiral.” 
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Specialized Sexualized Trauma Therapy Program 

 Our program offers feminist therapy with a tri-phase 
model. Safety, meaning making, and empowerment 
continue to be central to this approach. Some 
survivors have had very few experiences of trust and 
safety in social relationships.  
 
After trauma, creating choices is crucial for 
survivors. Trauma robs people in so many ways, and 
choices offered throughout therapy can begin to 
rebuild a sense of empowerment, confidence and 
compassion for self. Inviting a collaborative 
approach to noticing choices and preferences fits 
with our feminist therapy principles. This includes 
narrative and somatic practices for different phases 
of therapy. Feminist therapy highlights choice, and is 
a critical support for survivors of patriarchal 
violence. 
 
Our feminist therapy program also recognizes the 
severe harms of secondary traumas, inflicted socially 
when survivors do not get support in the aftermath, 
but instead are subjected to victim blaming or 
systemic injustices. People often feel despair, rage, 
and shame in the aftermath of repeated violence and 
abuse combined with secondary social betrayals. 
This can result in complex trauma and dissociation.  
 

Parts of the person can still be self protective, 
hypervigilant or hypoaroused, in ways that can 
further disrupt relationships and hopes for life. We 
work to support integration and meaning making, 
step by step, that honours survival strategies and 
hopes for change. This means working directly to 
eliminate shame and self blame not only for the 
abuses, but for survival strategies. 
 
In our therapeutic conversations, we often identify 
skills, knowledges and cultural beliefs that are 
helping the person get through the pandemic and 
have also been helpful in the aftermath of sexualized 
violence and abuse. When people have a history of 
extensive trauma, we can research together how the 
person has responded to threatening circumstances, 
isolation, and panic in the past and how we can 
thicken and enrich those practices to mitigate 
ongoing threats and disruptions.  
 
We also provide information and support to friends 
and supportive family members about the impacts of 
trauma and the skills for supporting others through 
the aftermath. This year, we have provided education 
and supportive sessions to partners, parents, and 
supportive peers. 

Trauma Therapy Program Usage 

 This year, the specialized trauma therapists provided support to 123 
individuals over 782 sessions.  There were program par ticipants 
from Antigonish, Guysborough, Richmond, Inverness and Pictou 
counties.   

 This year saw a marked increase in the number of requests from young 
women who had been recently assaulted.   

 Referrals to the program come from multiple sources, with increased 
numbers of self-referrals via recommendations from previous 
participants. 

“I couldn’t figure out why I’m up and down, and why I have such strong reactions, but hearing that other 
women have had these experiences helps me feel like I’m not alone, not hopeless.” 

Trauma Therapist Pam Rubin participated in the Pride march in Port Hawkesbury.   
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Justice Matters for Women:  

Rural Outreach in Guysborough and Antigonish Counties 

Marcia Connolly 
Outreach Support Worker 

The Antigonish Women’s Resource Centre and Sexual Assault Services 
Association has been successfully advocating and serving the needs of 
rural women, through the delivery of the Justice Matters for Women 
Program, for fifteen years. This outreach for rural women in 
Guysborough and  Antigonish counties addresses the disparities often 
associated with rural living. Access to information, advocacy, support, 
and resources helps to mitigate these challenges and gaps. Complex 
issues of sexualized violence, intimate partner violence, custody, 
separation, child and spousal support are difficult to navigate when 
access to information, and resources are limited. COVID-19 has made 
evident the challenges women experience with increased rates of 
intimate partner violence, sexualized violence, and harassment being 
reported. Incidents of violence have situated women in precarious and 
unsafe living environments. The closure of schools, workplaces, 
government services impacted the daily lives of women who had to 
navigate the challenges of home-schooling, childcare, housing, and 
employment.  

“Thank you so much! You and your team are amazing!  

It truly means the world to me to have your support!” 

The Justice Matters for Women Program serves to reduce these barriers by bringing adolescent girls 
and women the information and resources they require when meeting life’s challenges. The program 
extends the support services of the AWRCSASA to the communities of Canso, Guysborough, 
Sherbrooke, and Antigonish. The delivery of outreach support to rural communities allows women to 
access legal information, advocacy, and resources in their home community. These supports help reduce 
and alleviate complex challenges women experience within a safe and secure environment. An essential 
component of the Justice Matters for Women Program is community engagement and collaboration with 
other agencies. This ensures that women and adolescent girls have the necessary wrap around supports 
to navigate challenges.  

Services to Women and Adolescent Girls 
 

This year, Justice Matters for Women: 
 

 Provided one-to-one legal supports, direct 
services, accompaniment,  and advocacy 
to 199 individual women and adolescent 
girls in a total of 311 sessions 

 Hosted 3 law related community 
workshops with 46 people in 
attendance 

 Participated in community events and 
programming that had 135 
individuals in attendance 

Justice Matters for Women is a recognized and 
valued service that has assisted women 
throughout Antigonish and Guysborough counties 
with issues pertaining to: 

 Navigating the justice system 

 Poverty  

 Information about entitlement and benefits 

 Family law  

 Mental health and addictions 

 Workers’ rights  

 Violence  

 Financial management  

 Housing and tenancy  



15 

Antigonish Guysborough  

Immigrant Support Program                  

The Antigonish-Guysborough Immigrant Support Program 
(AGISP) provided settlement and integration support to  
immigrants living in Antigonish and Guysborough. The AGISP  
provides one-on-one counselling, including support with     
individualized needs assessment and programming, orientation 
and integration for all eligible immigrant and refugee clients.  
 
In addition to serving a pre-existing immigrant population, the 
AGISP had taken a leadership role across our service area in 
response to the resettlement of refugees. This includes helping 
to support sponsorship initiatives, building community      
awareness, and providing direct support to new permanent     
residents arriving under private and government assisted       
programs. The program has built expertise and a network of 
support to address a flexible range of needs. 
 
The Immigrant Support Program Coordinator continued to       
initiate extensive outreach work with community-based 
organizations, government organizations, the health care 
system, and other community groups to foster newcomers’ full 
access to settlement services and resources in Antigonish and            
Guysborough. 

This year, the Immigrant Support Program: 
 
 Provided direct support to a total of 96 adults and adolescents. 

A large number of children benefited from family settlement 
support, as did visitors to Canada who sought information about 
immigration. 

 
 Provided support through outreach and meeting with clients in 

their homes, and through accompaniment to appointments or 
service agencies. 

 
 Assisted the broader community, answering questions related to 

hiring foreign workers, settlement, family sponsorship, and 
general support with clarifying the immigration process. 

 
 Responded to numerous inquiries about the Atlantic  
    Immigration Program (AIP) and completed 19 settlement plans      
    under the AIP 
 
 Improved and updated the Newcomers’ Guide to Antigonish 

resource booklet, translated the Newcomers’ Guide to 
Guysborough and coordinated the creation of a video with 
Scope Media for newcomers on how to dress for winter   

Najlaa Alzaanin 
Program Coordinator 

Community Collaborations 
The Program Coordinator    
attended many meetings  
and worked closely with: 
 

 ACALA 
 Kids First 
 SAFE, Tri-Heart, and CARE 
 Dept. Community Services  
 St. Martha’s Hospital  
 Eastern Mainland Housing 
 St. Francis Xavier 

University 
 Chamber of Commerce 
 Early Childhood 

Intervention 
 People’s Place Library 
 Career Connections/Nova 

Scotia Works 
 StFX Centre for Innovation 

and Enterprise 
 Town of Antigonish 
 SRCE 
 
As well as ongoing                 
collaborative initiatives with the 
Y-Reach program of the YWCA, 
ISANS, Nova Scotia Office of 
Immigration, and IRCC. 
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Antigonish Guysborough  

Immigrant Support Program                  

The AGISP Coordinator organized 8 information sessions and workshops with more than 60 individuals 
participating. These were held in-person or via zoom, depending on public health restrictions at the time.  
 
 November 30, 2020:  Strait Talking: Employment Solutions for the 2020s 
 December 7, 2020:  Pathways to Immigration 
 December 8, 2020:  Winter Driving 
 February 6, 2021:  Becoming a Canadian Citizen 
 February 22, 2021:  Canadian Legal Wills and Guardianship 
 March 3, 2021:  Emergency Preparedness and Management 
 March 8 and March 18, 2021:  How to File Your Income Tax 

Building Skills and Knowledge 
 

The Immigrant Support Program Coordinator participated in many courses and workshops to support skill 
development, including:  
 
 A webinar titled Gender-Based Violence Awareness during COVID-19 for Service Providers Working with 

Newcomers, Immigrants & Refugees 
 Supporting Employment Strategies during COVID 19 organized by the Refugee Sponsor Training Program 
 Workshops on Crisis Response Planning and Trauma Informed Care with CRTI 
 A course on Immigrant and Refugee Mental Health with CAHM Immigrant and Refugee Mental Health 

Project  
 A train-the-trainer course on Financial Literacy with Prosper Canada 
 A three-day conference on the Economic and Social Impact of COVID 19 Conference on Immigration, 

Integration, and Settlement in Canada with Metropolis Canada  
 

“Despite the restrictions and the reliance on on-line meetings, I feel that my work significantly benefitted 

the local immigrant and refugee population. I too felt like ‘a front-line worker’.” - Najlaa Alzaanin 
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Lindsay’s Health Centre for Women 

Lindsay’s Health Centre for Women provides collaborative, person-centered, primary health care programs 
and services for women, adolescent girls, and gender diverse people. Lindsay’s is a partnership of the 
AWRCSASA, the Nova Scotia Health Authority (NSHA), and the practicing physician. 

Our Philosophy 
 
  Every woman has the right to make informed  
       decisions about her health. 
 
 A woman’s health improves when she has a  
      greater sense of control over her life situation. 
 
 A women’s health is dependent upon her  
      physical, social, and emotional wellbeing. 
 
 Gender is a key determinant of health as are  
      social status, income, employment, and education.  

Lindsay’s is offered each Thursday at the 
Women’s Centre. 
 Services are provided by a physician, a 

nurse practitioner, a mental health clinician, 
and a Women’s Support Worker. 

 The physician and nurse practitioner provide  
    primary care. 
 The Women’s Centre provides women with 

support and Lindsay’s with organizational 
support. 

 Mental Health provides clinical care and 
programming. 

This year, there were 930 

appointments booked at Lindsay’s 

Health Centre. These included:   

  

 511 appointments with the  

 physician  

 336 appointments booked with 

the nurse practitioner 

 83 appointments booked with a 

clinical social worker from 

Mental Health 

Lindsay’s Health Centre for Women Programs  

The Community Outreach Worker with Mental Health was unable to provide group programming this year 
due to the pandemic restrictions. Instead, along with the Women’s Support Workers, she was able to create 
and deliver self-care bags to help address feelings of anxiety and isolation that women were experiencing.  
These bags had a variety of activities such as paints, journals, knitting materials, adult colouring books, 
personal care items, and more. In total, 23 self-care bags were delivered.   

Nurse Practitioner (NP) Kathryn Boyd, Dr. Moira MacLean, and 
Medical Receptionist Richelle MacLaughlin are key members of the 
Lindsay’s Team.  Cianna MacKeigan is the Community Outreach 
Worker with Mental Health, and Brittany Francis was the NP for part of 
this fiscal year before taking another position in Halifax.   

We are members of the Nova 
Scotia Association of Community 
Health Centres and the Canadian 
Association of Community Health 
Centres. 
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Support Programs, Community Education, 

and Community Engagement  

Support Programs 
This year, our support programs gained more importance than ever as we saw women, Two-Spirit, trans 
and non-binary people disproportionately impacted by the pandemic. We partnered with government and 
community agencies to ensure that emergency financial assistance and other supports were directed to those 
in our communities who most needed it. 

Peggy Chisholm 
Income Tax Program 

Income Tax Preparation for Low-Income Women  
and Their Families 

 
Each year from February through April, we partner with the 
Community Volunteer Income Tax Program to complete income tax  
returns for low-income women and their family members. This  
ensures people receive the government benefits to which they are 
entitled. Many who benefit are seniors and women from marginalized 
communities.  
 
From April 1, 2020 to March 31, 2021, we completed a total of 213     
income tax returns for 182 clients. The majority of people who 
come for help with their income taxes are women living well below 
the poverty line.   

Emergency Financial Support and Poverty Relief 
 
Poverty continues to be a significant struggle for women and families in the Antigonish area as the cost of 
living continues to rise. This year, the impacts of the pandemic made the situation more critical than ever.   
The AWRCSASA is deeply grateful to partner with local and provincial organizations to be able to offer 
some poverty relief. This is a significant part of our work with women living in poverty and this assistance 
is vital to helping keep women and their families safe.   
 
We partner with the Antigonish Kinsmen Club, the Sisters of St. Martha, and private donors to help women 
manage emergency expenses.  This year, 42 women were helped through the Kinsmen fund and 55 women 
through the Sisters of St. Martha fund with emergency power/oil bills, prescriptions and medical needs, 
groceries, emergency dental and eyeglasses, and rental and phone bill arrears.  We are deeply grateful for a 
significant increase in the donation from the Sisters of St. Martha, which allowed us to support more    
women.  In addition, we have set up a Women’s Support Fund through a pr ivate donation and were 
able to help an additional 20 families.  In total, these funds helped us keep 117 families safe, housed, and 
with food on the table during the pandemic.   
 
We also partner with the Antigonish Emergency Fuel Fund, an organization which helps Antigonish town 
and county residents with emergency heat situations for the months of January to May.  From January to 
April, 2020, the Antigonish Emergency Fuel Fund assisted 126 families with approximately $46,000 in 
home heating assistance.   
 
This year, we were also able to access funds from the Community Links and United Way programs to help 
low-income individuals in Guysborough County with grocery cards and home heating.  In total 52 families 
benefitted from these funds.   
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Support Programs, Community Education, 

and Community Engagement  

Holiday meals and gifts 
 
Since the AWRCSASA was unable to host our annual women’s luncheon leading into the holidays, our 
support workers delivered seasonal greetings cards, gift cards for groceries and homemade lasagna (made 
by Hart’s General Store in Boylston, Guysborough County) to all of the women who normally would have 
attended the luncheon.  The support workers visited 25 women throughout Antigonish and Guysborough 
counties to deliver these holiday gifts. 

Seniors Emergency Kits 
 

The AWRCSASA partnered with Community Links and local seniors’ organizations to deliver 20 
emergency kits to seniors in the region to be used in the case of an emergency.   

Support for Mothers and Infants in Guysborough 
 

Through funds donated by the 100 Women Who Care, the AWRCSASA was able to respond to a need 
identified by our partners at Kids First in Guysborough County and donated a large quantity of infant 
formula. 

Women’s Wellness Walk or Roll 
 
The AWRCSASA teamed up with Antigonish Town and County Recreation to provide a walking group to 
women in the community in December  2020 and in February 2021.  The walks took place on Fr idays 
at noon on the Antigonish Landing trail and at the StFX walking track to increase accessibility.  Women 
expressed their appreciation for the opportunity. “This is the first time I have seen anyone besides my 
circle in almost a year; it feels very nice to see people again safely."  

Sexual Assault Centre Emergency Funds 
 

The AWRCSASA received funds from Women and Gender Equality Canada, through the Canadian 
Women’s Foundation, to support our continued provision of services as a sexual assault centre in the 
context of COVID-19.  We used these funds for enhanced cleaning and PPE, as well as for outreach and to 
address barriers (in par ticular  the lack of communication devices like phones and computers) that 
victims and survivors might face in accessing services.   

Creative Circle 
 

Although Creative Circle was cancelled due to pandemic restrictions, women continued to work on their 
individual projects in their own homes during the time that Creative Circle would have met.  Requests from 
the wider community for face masks motivated some of the women to step up and make both face masks 
and ear relief gadgets.  On behalf of Creative Circle, Vangie Babin donated 4 hand-crocheted afghans to 
the local RCMP detachment who will deliver them to some of the families in Colchester County who were 
affected by the mass murder in April.  Vangie continued to call some of the participants for check-ins.  
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             Working With Youth:   

              Consent Education 

Youth turn to the Women’s Centre for information about and support for handling a range of issues - 
relationship concerns, challenges at home, sexual violence, dating abuse, sexuality information, school 
concerns, housing, anxiety, depression, and stress. Over the years, the Women’s Centre has provided 
many programs for youth, including gender-specific programming for girls focused on self-esteem, 
friendship, and resiliency.  More recently we have done extensive work with the Strait Region Centre for 
Education and StFX focused on consent education.   

 

Consent Education in Schools 
In 2020, the position of Sexual Violence Prevention and Education 
Coordinator was created to focus on violence prevention and education, 
in particular with youth.  With this focus, a unique opportunity was 
presented to work with organizations and local schools on their 
identified needs related to sexual violence prevention.  Building on the 
work that has been done by staff in the areas of prevention and 
education in the past as well as our current youth work, this new role 
continues to strengthen and sustain relationships in the Strait Regional 
Centre for Education as well as creating new relationships with local 
organizations such as L’Arche and within the AWRCSASA itself. 
 
In the SRCE, the coordinator provided consent education as well as 
healthy relationship and sexual health workshops for  youth in 
grades 7-9 at 3 local schools: Chedabucto Education Centre, East 
Antigonish Education Centre, and Dr. J.H. Gillis High School.  COVID
-19 impacted the completion of workshops at numerous other schools 
that had expressed interest.   

Girls Taking Action 

Faye Fraser continues to support the Girls Taking Action Group.  This year, Girls Taking Action received 
Community Health Board grants for their Period Stigma Project in the Antigonish, Strait Richmond, and 
Guysborough areas.  The focus for their project continues to be around period stigma, providing education 
about periods and sustainable period product options.  In light of the COVID-19 pandemic, period poverty 
continues to impact the lives of many people who menstruate.   

Faye Fraser 
Sexual Violence Prevention and  

Education Coordinator 

Consent Education in the Community 

Along with school-based partnerships, the sexual violence and prevention education coordinator collaborated 
with community-based organizations as well as St. Francis Xavier University.  In January, a healthy 
relationships/ boundaries virtual workshop with L’Arche staff and core members was facilitated.  
Folks from four different L’Arche locations attended the virtual workshops, with a total of 20 participants 
attending.  

In February, the coordinator facilitated a virtual workshop for StFX Bachelor of Education students in 
connection with their professional development sessions. The workshop was focused on youth mental health.  
45 pre-service teachers joined the workshop.  

Areas of growth in this work will include: engaging parents and guardians in conversations about consent 
and healthy relationships, continuing partnerships with school staff to provide workshops in classrooms 
about sexual health, along with creating a lending library for school-based staff to encourage continued 
conversations about consent in classrooms.  
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Working With Youth:  

Healthy Relationships for Youth Program 

Healthy Relationships for Youth (HRY) is a school-based violence prevention program offered by the 
AWRCSASA in partnership with communities, schools, and centres for education around the province of  
Nova Scotia.  Many of the schools serve predominantly rural areas.  The HRY program consists of a series 
of 10 cumulative sessions delivered by trained youth facilitators within the grade nine health curriculum.  
The interactive sessions are designed to reduce the risk of violence for youth through developing their skills 
and knowledge about creating and maintaining healthy relationships.  

Healthy Relationships for Youth  
 

 Has a diversity focus which helps students understand and make the 
links among issues related to different forms of oppression, exclusion, 
and violence.  

 Uses a strengths-based approach, which helps students both recognize 
and challenge oppression. 

 Has been cited as a promising practice program for the way it 
involves youth as peer educators in the classroom, schools, and 
communities. 

Program Delivery 
 

While COVID-19 created barriers for program delivery, it also increased awareness of the need for 
programming to support youth in their various relationships. The pandemic sent students home from school. 
For some students, home is not a safe place, and the stressors of the pandemic make it more precarious. 
Some students rely on supports they receive at school, and those students were made more vulnerable. 
What’s more, even where the home environment is a safe one, isolation can put young people at risk.  And 
if all of that wasn’t enough to raise the flag for violence-prevention programming, Nova Scotia saw a mass 
shooting that began as an incidence of intimate partner violence and ended with 23 dead.  Youth in this 
province have had a lot to process, and we wanted to make sure Healthy Relationships for Youth would be 
an option for as many young people as possible.  
 
The HRY program was established in 2006, building upon the Rural Youth Healthy Relationships   
Education Program.  In 2013-2014, the program began a process of provincial expansion and was piloted in 
an additional 10 schools across Nova Scotia. In 2018-2019, the program received funding from the Public 
Health Agency of Canada to support expansion.  In the 2019-2020 academic year, HRY was offered for the 
first time in the Conseil scolaire acadien provincial (CSAP) after having the curriculum translated into 
French and forging a partnership with administrators and teachers in the CSAP.  

The all-new, COVID-safe curriculum is entirely digital, so that it can be safely delivered online whether 
students are at home or at school. All activities that do not adhere to social distancing have been removed 
and replaced with engaging online activities. The delivery of the program looked different depending on 
the context of the school.  

Despite the challenges posed by COVID-19, HRY was delivered in some capacity to 12 schools across 
the province.  94 Youth Facilitators were trained to deliver the program, and 419 Grade 9 students in 25 
Grade 9 classes participated in Healthy Relationships for  Youth in the 2020-2021 academic year.  

Moraig Macgillivray 
HRY Provincial Coordinator 
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Working With Youth:  

Healthy Relationships for Youth Program 

What the Youth Facilitators are saying about the HRY Program 
 

Youth facilitators are an integral part of the HRY program. They work in 
partnership with each other, the teacher, and the grade nine students 
providing a unique opportunity to engage with others and make a 
difference in the lives of their peers.   
 
All of the youth facilitators receive training from the program 
coordinators. One goal of the training is to support positive change in 
their awareness of and attitude toward issues, self-awareness as role 
models, and ability to stand up against discrimination. This shift toward  
pro-social thinking and behavior is an important outcome of the HRY 
program. 
 
How has being part of the HRY program has changed you? 
 
"Definitely made me more comfortable presenting and also 
taught me about my own relationships."   
 
"It helped change my communication, leadership, and speaking 
skills.  Has helped me feel more confident and boosted my 
personality, as well as presenting in large groups of people.” 
 
“It made me realize that what we were teaching the grade nines 
also applies to me.”   
 
“J’ai une amie dans une relation mal saine avec une autre 
personne et j’ai apris comment mieux aider avec son situation.” 

Olivia Landry 
SRCE HRY Coordinator 

Sheila Booth 
CSAP HRY Coordinator 

Centering youth voice is an important aspect of HRY, and when schools 
were closed, that became a challenge. An opportunity presented itself 
through the Canada Summer Jobs program, and we hired Jasmine Mabsut, a 
16 year old student who had participated in HRY, to help us adapt the pro-
gram to a digital format.  
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Youth Related Workshops, Programs and Collaborations 

National, Provincial and Local Partnerships and Collaborations 

Our Youth Programming Staff participated in national, regional, and provincial initiatives,                 
collaborations, and committees related to their work with youth. 

PHAC Community of Practice (PrevNet) 
 

HRY is participating in the Public Health Agency of Canada’s Community of Practice (CoP) with other 
funded projects. PrevNet brings together 21 programs across the country that are aimed at reducing Teen 
Dating Violence (TDV). PrevNet regularly hosts working groups to bring participants together to workshop 
different topics and to connect with one another, and has been very supportive throughout the pandemic. 
They regularly hosted Share & Solve calls which gave the HRY team the opportunity to connect with other 
Teen Dating Violence programs across the country to discuss the barriers created by the pandemic, share 
concerns, and learn ways to support program participants. In addition to the Share & Solve calls, PrevNet 
gave the team the opportunity to join “Making Connection Groups”, which were created to reflect common 
themes. Themes include: school-based programming considerations, community-based programming 
considerations, Indigenous considerations, 2SLGBTQIA+ considerations, and research and evaluation 
considerations. 
 
Olivia Landry and Sheila Booth participated in the School-based, Indigenous, and 2SLGBTQIA+ 
considerations groups. Deborah Day and Elaine Rivers, the HRY Intervention Research team, participated in 
the research and evaluation considerations group. Moraig Macgillivray participated in all five.  

SchoolsPlus Interagency Network (SPIN)   
 

SPIN includes services, agencies, and organizations that work on youth-related issues and provide services 
to children, youth, and their families in Guysborough, Antigonish, and the Strait area. Over the year, the 
AWRCSASA participated in and contributed to the work of SPIN in various ways.   

Youth Advisory Committee & 
Spark the Change 
 
To centre youth voice, the HRY team 
convened a Youth Advisory 
Committee who met monthly to share 
their feedback on the program. They 
also helped to plan Spark the Change.  
 
Spark the Change is the annual youth 
retreat that had to be cancelled last 
year due to COVID-19.  It 
successfully took place as a virtual 
forum in May 2021. 

A Jamboard created by students at Ecole NDA as part 
of their closing activity.   
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Working Together for Change: 

International Women’s Week 

The theme for International Women’s Week (March 8-14) was “Women Read, Women Lead:  Feminist 
Storytelling for Equity and Justice.”  On International Women’s Day (March 8th), the Tall and Small Café 
offered a take-away breakfast with a portion of the proceeds going to the AWRCSASA.  At noon, we 
organized a “Stand Out” collective action along Main Street with signs, and followed up with free coffee 
and treats outside the library.  We also launched the Feminist Trailblazers geocaching scavenger hunt, with 
feminist history and trivia at different locations around the Town and County.  On March 9th and 12th, we 
encouraged people to read, listen to, and otherwise take in art, stories, and creative offerings by women, 
Two-Spirit, trans and non-binary people, particularly Black, Indigenous, People of Colour authors and 
artists.  On March 11th, we had an online event with Mi’kmaw activist and poet Rebecca Thomas and guest 
host April Prosper.  On March 13th, we had another online event with author and playwright Shauntay 
Grant and guest host Tara Reddick.  This event was all-ages with Shauntay reading from her children’s 
book “Africville”, and Tara sharing some of her writing as well.  Again, this was a wonderful event and 
was very much appreciated by those who attended. These events were co-hosted with the Pictou Antigonish 
Regional Library.  We were also able to distribute 25 copies of each of Rebecca’s and Shauntay’s books to 
people in the community.  On March 10th, we partnered with the Coady International Institute for the 
“Brilliant Disruptors” webinar, which featured a discussion circle with women leaders from around the 
world.  Despite the challenges of the pandemic, it was a powerful week of creative ways to celebrate the 
feminist storytellers in our lives who are making change.   
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Working Together for Change:  

Raising Awareness, Taking Action on Violence Against 

Women and Girls, and Gender-based Violence 

Exposing, addressing, and preventing violence against women and girls and gender-based violence is a 
priority of the Women’s Centre. Everyday we see the impact violence has on the health and wellbeing of 
those who access our services and programs. Our  approach to addressing violence is grounded in a 
feminist, trauma-informed, anti-oppression analysis. This past year, we organized workshops and training 
sessions, provided presentations, participated in consultations, and worked with our community and with 
organizations provincially and across the country. 

Take Back the Night 

The AWRCSASA, Visible@X, and the StFX 
Student Union partnered to organize a rally 
and march for Take Back the Night on 
October 22nd.  Wyanne Sandler, Annie Chau, 
and board member Melaney White took part 
in the planning committee in the lead up to 
the event, and Pamela Reyes, Najlaa 
Alzaanin, Melaney White, and Wyanne 
Sandler attended the event on behalf of the 
AWRCSASA. Karla Stevens, Circles of 
Support and Change Project Coordinator, was 
one of the featured speakers.   
 
The rally took place on the football field with 
a march proceeding through campus.  138 
people participated.  Karla Stevens was among the speakers for Take Back the 

Night  in October.  The event was a socially distanced 
rally and march on StFX campus, held at the football field 
as a way of symbolically reclaiming that space.   
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Working Together for Change:  
Raising Awareness, Taking Action on Violence Against 

Women and Girls, and Gender-based Violence 

16 Days of Activism on Gender-Based Violence  
 
November 25, International Day for the Elimination of Violence Against Women, to December 10,  
International Human Rights Day marks the international 16 Days of Activism on Gender-Based 
Violence.  This year, a Facebook campaign with the theme, “Our Actions Matter” was organized with 
16 calls to action and resources associated with each call, along with a Facebook profile pic frame.  
People were encouraged to share and take photos and videos of themselves with their actions to post 
on social media.  Facebook analytics indicated a reach over 10.5K and an engagement over 600.  
Annie Chau took a lead on this campaign, along with the organization of a virtual vigil for December 
6th, the National Day of Remembrance and Action on Violence against Women.   

A December 6th Virtual Vigil was organized as a pre-recorded Zoom meeting with candle lighting done 
remotely by volunteers at the AWRCSASA, StFX, and the community. Moira Bren performed the song 
“Quiet” by MLCK. The video was uploaded to the AWRCSASA’s YouTube channel. There were 105 
views. 
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Working Together for Change:  

Raising Awareness, Taking Action on Violence Against  

Women and Girls, and Gender-based Violence 

 

Bystander Intervention Program Training Modules 
 

Each module addresses different aspects of sexual  
violence on campus and offers intervention skills and 
techniques. Students “move-up” in the trainings as 
their knowledge deepens and becomes more advanced. 
 

1. Basic Bystander Intervention 
2. Alcohol and Sex  
3. Advanced Bystander Intervention 
4. Creating Communities of Accountability 
5. Creating Social Change 

Johannah May Black  
Bystander  

Intervention  
Program Coordinator  

 Waves of Change: Bystander Intervention Training Program 
 

Through the Bystander Intervention Project, we are increasing awareness about and strengthening 
resistance to sexualized violence by developing a Nova Scotia-specific, pro-social bystander intervention 
program. Waves of Change: Creating Campus Responses to Sexualized Violence, is a peer-facilitated, 
violence prevention program offered in partnership with universities and colleges across Nova Scotia. The 
program takes a prevention approach to sexualized violence on campus. Participants are trained to 
recognize a range of sexually violent scenarios that commonly occur on post-secondary campuses. They 
learn various techniques to intervene either as bystanders or as a community to interrupt or stop sexual 
violence, support survivors, hold those who cause harm accountable for their actions, and transform the 
culture that allows violence to happen. The Waves of Change Program draws on participants’ existing 
skills, knowledge, and creativity to facilitate broader strategies for social change. This year, the train-the-
trainer program was delivered primarily through online formats. Careful thought and consideration was 
given to ensuring the safety of participants in these online spaces.   

Courage to Act Community of Practice 
 

Bystander coordinator Johannah May Black participated in the Courage to Act community of practice. This 
group is made up of educators from across the country. Johannah and Dee Dooley from Avalon Sexual 
Assault Centre discussed the benefits of setting up a community of practice for educators in this province, 
as both had identified feelings of isolation in their work and wanted to create a space where they could 
share and learn from other educators.  
 
The community of practice for this national project is responsible for creating a toolkit. As a community, 
they decided to focus on supporting graduate students who face sexual harassment on campus as most 
prevention education is narrowly targeted towards undergraduates. The #MeTooPhD open source 
document demonstrates that graduate students face unique challenges in terms of sexual harassment during 
fieldwork or sexual harassment from supervisors. It has been a really valuable experience connecting with 
other prevention educators as a way to think through some of the consequences for trauma-informed 
pedagogies when moving prevention and education work online.  
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Working Together for Change:  
Raising Awareness, Taking Action on Violence Against 

Women and Girls, and Gender-based Violence 

Circles of Support and Change: Transferring Rural Indigenous Practices to Other Rural Contexts 
We continue to respond to the needs and requests of the women and communities with whom we work.  In 
2019, we received five-year funding from Women and Gender Equality Canada to build upon the learning 
from community-based work with Paqtnkek Mi’kmaw Nation and extended this work to other rural 
communities in order to identify and create community-based supports for survivors of violence.   

The Circles of Support and Change Project is a five-year project of the 
AWRCSASA in partnership with three distinct, rural, underserved 
communities to develop community-led, community-based responses to 
preventing and responding to gender-based and sexualized violence in rural 
areas.  
 
This project is rooted in the belief that the knowledge as well as the most 
appropriate and effective approaches for addressing gender-based violence 
(GBV) and promoting healthy relationships are held within local 
communities. It builds upon learning from the community-led, community-
based Paqtnkek Mi’kmaw Nation model, a model which has been replicated 
in other Indigenous communities.  
 
The Circles of Support and Change project uses a strengths-based, trauma-
informed approach to center the voices of survivors of gender-based violence 
in their circles of support that include their chosen families, community 
members, educators, and service providers. In supported Circles of Support, 
participants identify and develop community-led responses to gender-based 
violence along with culturally-relevant healing and wellness practices.  
 
Working collectively, each community will: 
 Make visible the strengths and knowledge already held in the community 

required to address gender-based violence. 
 Create a community-relevant action plan for collaborative support and 

change and disrupt community patterns of gender-based violence. 
 Increase accessibility of specific supports and services for survivors 

through identifying, connecting, training, and supporting informal as well 
as formal service providers. 

 Restore power and wellbeing to survivors and their chosen families in the 
aftermath of gender-based violence. 

 Reduce vicarious trauma and create sustainability for those supporting 
survivors.  

 Identify the gaps in services and supports currently available and advocate 
to bring in services and supports necessary to fill those gaps.  

 
 
“When we better understand how to respond to someone else’s trauma, we 
build ourselves up to show empathy, kindness, and love for one another!” 
- Karla Stevens 

Karla Stevens 
Project Coordinator 
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Working Together for Change:  

Raising Awareness, Taking Action on Violence Against 

Women and Girls, and Gender-based Violence 

We provide support by: 
 
 Establishing partnerships and building connections for survivors in our communities to find, access, 

and navigate formal and informal resources. 
 Strengthening the capacity and resiliency of leaders in our communities to work towards grassroots 

change. 
 Creating spaces for healing from all forms of trauma in our communities and encouraging all people to 

create inclusive communities free from violence, prejudice, shame, and oppression, like racism and 
sexism. 

 Raising community awareness of gender-based violence, consent, and healthy relationships. 
 Upholding our unique community values while understanding and acting upon the Mi’kmaq sacred 

teachings of Bravery, Love, Honesty, Wisdom, Truth, Humility, Patience, and Respect. 
 Equipping survivors in our communities with skills to guide them in their healing journeys, as well as 

their supporters with skills to help restore wellness. 
 Supporting self-care practices for survivors in our communities to uplift themselves and to help guide 

one another. 

The Circles of Support and Change team enjoyed a 
retreat at Union House in Canso.  This was a much 
needed opportunity to reconnect after a very 
difficult year of doing community development 
work during a pandemic.  Despite the challenges, 
the team was able to find many creative ways to 
support their communities.  Taking activities and 
events outdoors, using virtual platforms and online 
events, creating Facebook groups to share 
information and updates, and having small groups 
and one-on-one discussions were among some of 
the strategies that the community facilitators 
employed.  In addition, the pandemic allowed for 
continued learning and professional development 
for the team, and a deepening of the knowledge and 
connection to Indigenous teachings and practices 
that provide a foundation for the approach and 
promising practices being tested in the project.   
 
From the top:  Project Coordinator, Karla Stevens; 
African Nova Scotian Community Facilitator Tara 
Reddick, Retreat Facilitator Andrea Currie, Strait 
Richmond Community Facilitator Danielle Martell, 
Canso Community Facilitator Michelle Newell, 
Project Evaluator Nancy O’Regan, African Nova 
Scotian Community Facilitator Tonya Pelley.   

Circles of Support and Change: Transferring  Rural Indigenous Practices to Other Rural Contexts 
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Women and Girls, and Gender-based Violence 

Circles of Support and Change: Transferring  Rural Indigenous Practices to Other Rural Contexts 
 African Nova Scotian Communities:  Lincolnville, Sunnyville, and Upper Big Tracadie 
 Canso and surrounding communities 
 Strait Richmond communities 

 

African Nova Scotian communities 
One of the events that stood out this year for Community 
Facilitators Tara and Tonya was an online event, Soulful 
Words on Love, a multi-generational poetry event that 
brought people together to celebrate love and talk about what 
is important in healthy and loving relationships.   
 
“We’ve been building that trust and letting her know we 
care; we’re there; we want to hear her story. This made an 
impact, she knew she had a support system to go to. A 
circle for her.” - Tonya Pelley  
 
“People are opening up and we’re gaining trust, and 
talking with survivors. Even if it’s just one person feeling 
empowered and taking a leadership role, we’re 
encouraging survivors to move at their own pace, making 
sure they are safe and can access services.” - Tara Reddick 

Strait Richmond Communities 
Danielle had the opportunity to represent the COSC project in a community event called “Trunk or Treat”, 
where community organizations decorated their trunks and handed out treat bags with mental health and 
wellness resources.  The focus of the project in this region changed from being based at the NSCC to being 
based in community.  Danielle spent much of the year building relationships and doing an informal needs 
assessment with small groups to guide the development of the next steps of the project in this region.   
“This program is so needed in Richmond county; you don’t understand how this will impact the 
community.” - Richmond County community member 

Canso and area communities 
The Canso steering committee remained active throughout the year, with monthly 
meetings, events, and action planning.  One such action was the Community Garden 
Path Creation Sessions where community members created their own garden stone 
to contribute to a path that will be used as a space for healing, support, centering, 
and grounding.  The final stone was placed as part of the  community’s recognition 
of the National Day of Remembrance and Action on Violence Against Women on 
December 6th.  An office for the COSC project in Canso was also established at 
Union House this year, which has had a great impact in the community.   
 
“Community members are taking part in tasks; it creates encouragement for 
survivors to lead events and creates inclusion for people to feel like a part of the 
whole project.” - Michelle Newell 
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Minister’s Advisory Council on Gender-Based Violence 
Wyanne Sandler, and former AWRCSASA ED, Lucille Harper, are members of the Minister’s Advisory 
Council on the Strategy to Prevent and Address Gender-Based Violence.  This group was established in 
2016 and is currently providing input into the development of the National Action Plan to End Gender-
Based Violence. The National Action Plan will address the root causes and systemic issues that perpetuate 
gender-based violence and the factors that act as barriers to accessing supports, services, and protections. 

 

Community Consultations for the National Action Plan to End GBV 
 

To inform the development of the National Action Plan, members of the Advisory Council were asked to 
consult with individuals and organizations in communities across the country.  In our area, we focused 
on the opportunity to bring a rural, intersectional, social determinants of health lens to the discussions. 
 
In February and March, we hosted 11 consultations with diverse participants speaking from community-
specific and provincial perspectives, including: 
 
 Women’s Centres Connect, the Nova Scotia Association of Women’s Centres 
 Antigonish Poverty Reduction Coalition, focusing on Antigonish County 
 Canso Women, a small very rural community 
 Mi’kmaw Women, Paqtnkek, a rural Indigenous community 
 Senior Women, with participants from across Nova Scotia 
 Newcomer Women, immigrant and refugee newcomers living in Antigonish 
 Post-secondary students and staff concerned with sexualized violence, StFX University 
 AWRCSASA staff and board 
 Strait Area Women’s Place and Leeside Society, Port Hawkesbury, Strait Area 
 African Nova Scotia Women, Upper Big Tracadie and Guysborough County 
 2SLGBTQQIA+ individuals living in the Antigonish area 
 
The discussions focused on the specific issues, concerns, and perspectives of the respective group.  Each 
group was invited to talk about different aspects of personal and systemic violence perpetrated against 
women and girls and members of the 2SLGBTQQIA+ community, services and supports available in 
their areas, accessibility of those services and supports, prevention programs and initiatives, and the 
ways in which living and working in rural Nova Scotia impacted their experiences with gender-based 
violence.  Groups were invited to make recommendations to the federal government that would inform a 
national strategy.  An extensive report was compiled and shared with participants as well as with the pol-
icy-makers working on the National Action Plan.   

Federal Roundtable on GBV and Covid  
 
Wyanne Sandler participated in a provincial roundtable with Nova Scotia MPs and Minister Maryam 
Monsef on gender-based violence and the impacts of COVID-19.  She emphasized some of the systemic 
barriers and issues that can make it more difficult for women to leave abusive relationships, such as the 
lack of affordable housing, economic insecurity, and punitive responses within justice and child 
protection systems. 
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Poverty Reduction Work 

Antigonish Poverty Reduction Coalition 
 

The Antigonish Poverty Reduction Coalition (APRC) is a group of individuals and organizations working 
together to eliminate poverty in Antigonish Town and County.  The AWRCSASA has been a key voice at 
the APRC table since its inception, and Wyanne Sandler currently chairs the group.   

This year, the APRC engaged with elected representatives at all levels of government to advocate for more 
sustainable income supports as part of economic recovery plans emerging from the pandemic.  The APRC 
met with MP Sean Fraser and Senator Mary Coyle to advocate for a basic income program, and prepared 
submissions for the federal and provincial departments of finance in advance of their budgets.  The coalition 
also prepared and submitted a brief around quality of life indicators.    

For the International Day to Eradicate Poverty (IDEP) on October 16th, the APRC organized a municipal 
forum poverty, coinciding with the municipal elections.  This was an important opportunity to build 
relationships with municipal councils and get commitments from them on actions to reduce poverty.  The 
event had good participation from candidates and the general public.   

The AWRCSASA also provided data collection support to the CCPA-NS (Canadian Centre for Policy 
Alternatives Nova Scotia) for the updating of the livable wage calculation for Antigonish. 

In early 2021, the APRC submitted a successful proposal for a Building Vibrant Communities to hire a 
community navigator and to support the creation of community pantries in Antigonish.   

Antigonish Food Security Association 
 
The Antigonish Food Security Coalition (AFSC) brings 
together individuals and organizations in the community who 
are concerned about food security to share information and 
collaborate on activities that raise awareness about and help 
address food security.  This year, food insecurity increased 
significantly due to the pandemic.  With so many community 
programs that people rely on (such as the hot lunch program) 
closed this year, the work of the AFSA took on even greater 
importance.  Our work included:  

 the Food Box Program, a cost-shared program which 
saw more than 25 lower-income families receive a 
subsidized box of produce and eggs from local 
producers at less than half the regular cost;  

 the Community Garden Box program provided people 
with community garden boxes;  

 the AWRCSASA partnered with Kids First and the 
Antigonish Farmer’s Market to provide market 
money to families in need; and  

 the AWRCSASA engaged in research and advocacy 
about food centres, school lunch programs, and a 
national food policy. Our IDEP event was a Forum on Poverty 
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Supporting the Well-being of Women and  

Community 

The Women’s Centre takes a social determinants of health approach in looking at issues that impact 
the health and wellbeing of women, families, and our communities. We work with our communities, the 
province, and at a national level to create a healthier and more just world.  

Women’s Centre Connect 
 

Through Women’s Centres Connect, we 
work collaboratively as nine women 
centres across the province to advance the 
concerns of women who use our services 
and  programs.  Connect provides an 
important opportunity for us to network, 
share information and support, engage in 
shared advocacy, and support one another 
as executive directors.   

Trafficking and Exploitation Services System (TESS) 
 

The AWRCSASA participates in the Guysborough/ 
Antigonish/Pictou (GAP) Regional Committee for 
TESS.  This is an opportunity to engage in shared 
advocacy, networking, and problem-solving to support 
the needs of women and youth who are victim to 
commercial sexual exploitation.  This year, we 
contributed to the TESS services directory as well as 
engaged in mapping systems and services in our area to 
identify gaps we can collectively address.   

The Women’s Centre participated in Community Initiatives and Events related to our work.   
 
 Annie Chau, Tara Reddick, and board member Laura Pickersgill were part of the organizing committee 

for the Black Lives Matter  march and rally in June, and many AWRCSASA staff participated.  It was 
estimated that between 3,000-5,000 people took part.    

 The AWRCSASA partnered with X-Project and A Roof Over Your Head to secure funding from the 
United Way for Chromebooks and phones for community members without access to this 
communication technology.   

 Wyanne Sandler was one of the panelists for the Women’s Voices for Peace E-conference for  a session 
on responding to sexual and gender-based violence in the COVID era.  The conference was organized by 
women leaders who are graduates of the Coady International Institute on the 20th anniversary of the 
United Nations Security Council Resolution 1325 on Women, Peace and Security.  

 Sheila Booth and Olivia Landry shared skills and ideas about youth engagement with colleagues at the 
Réseau-Femmes Colombie-Britannique in Vancouver .  The sessions took place over  a ser ies of two 
webinars.    

 A number of AWRCSASA staff participated in the SPARK a Connection event. This was a learning 
event to address social isolation in our communities in partnership with the Community Health Boards of 
Antigonish, Guysborough, and Richmond-Strait, and the Pictou-Antigonish Regional Library.  

 Annie Chau participated in providing feedback and analysis to Engage NS about their Quality of Life 
Survey.   

We participated on community and regional committees: 
 
Strait Area Inter-Agency Committee on Domestic and Sexual Violence meets monthly in Por t 
Hawkesbury.  Organizational updates and emerging issues are identified at each meeting.  Circles of Support 
Community Facilitator Danielle Martell co-chairs the committee.  
   
Outreach Worker Marcia Connolly attends the Rural Strategic Care Network and Community Service   
Providers Network in Guysborough.  Service providers in rural communities are able to network and find 
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Other Community Initiatives and Events related to our work include.   
 
 The AWRCSASA partnered with Women’s Wellness Within and the Paqtnkek Health Centre to hold a 

free doula training for Paqtnkek community members in September. The event was sponsored by the 
Eastern Community Health Board. All spots were filled. There is interest to hold more trainings in the 
diverse, underserved, rural communities in our area and to support the development of an Indigenous 
doula curriculum. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 The AWRCSASA supported the second phase of funding from the Canadian Institutes of Health 

Research to look at Indigenous gender and wellness via community-based research in Paqtnkek, building 
upon years of work in these areas. The project is guided by Paqtnkek Health Director Juliana Julian, 
Master’s student and Paqtnkek community leader Molly Peters, St.FX professor Jane McMillan, and 
Annie Chau. With COVID-19, intergenerational and gender-inclusive gatherings to conduct this research 
on gender and sexual wellness across the life stages were put on hold. The research aims to shed light on 
Indigenizing consent. The project will continue into next year. 

 
 Over this year, the AWRCSASA made several public statements condemning systemic racism, i.e. white 

supremacy, and violence locally and around the world and uniting with others to take a stand. We 
recognize the power we have as an organization to amplify voices that have been made marginalized.  
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Our Commitment to Learning 

The Women’s Centre supports staff in attending workshops, conferences, training sessions, and webinars 
that increase their knowledge about issues facing those they work with and build their capacity to respond 
effectively.  This year, our focus for personal and professional development was on worker wellness and 
racial justice.  We engaged and planned for internal conversations and work on these themes, as well as took 
advantage of the many opportunities for online learning that were available this year.   

Some of the personal and professional learning opportunities that staff engaged in were: 
 
 Wellness Wednesdays: Karla Stevens organized a series of workshops for the Circles of Support and 

Change and AWRCSASA staff focused on maintaining and exploring our own personal wellness during 
the pandemic.  They took place from May to July 2020, with topics that included yoga, coping with the 
pandemic and anxiety, mindset assessments, grounding, nutrition, and guided meditation.   

 
 Hollaback Bystander Intervention Training: Several staff members attended online trainings organized by 

Hollaback on bystander intervention (particularly in cases of anti-Asian racism), implicit bias, and conflict 
de-escalation. 

 
 Anti-colonial Approach to Gender Based Violence with Indigenous Communities: Moraig Macgillivray 

participated in a webinar that looked at colonization as a form of gender-based violence.  Presenters 
discussed differences between decolonization and anti-colonialism, highlighting that decolonization can 
tend to be performative and symbolic only and can actually perpetuate systemic injustices by allowing the 
status quo to persist.   

 
 A Therapist's Path for Exploring Implicit Bias and Racial Trauma: Pam Rubin and Nancy Gray 

participated in three two-hour workshops. Themes covered in the first two sessions were: definitions and 
examples of implicit bias; implicit bias specific to the therapy context; microagressions and their impacts; 
and exploring the meaning of why “race is always in the room.”  

 
 Developmental Evaluation: The Circles of Support and Change team took a continuing education course in 

Development Evaluation from October to November through the Coady International Institute. 
Developmental Evaluation is an exciting new approach to evaluation that enables social innovators, policy 
and program managers, and community leaders to design, monitor, and adapt social change initiatives in 
complex and uncertain environments. Our team was generously provided with full bursaries through the 
Women’s Leadership program at the Coady.   

 
 Honoring Anti-Violence Workers:  Pam Rubin participated in the first two days of this Ending Violence 

Association BC’s four-day conference. Sessions included sophisticated self-care workshops addressing 
COVID issues, a presentation on assessing and managing danger from stalkers (including the stalking of 
helping professionals), and inspiring keynotes from national leaders.  

 
 Anti-Racist Organizational Change at the AWRCSASA:  Many conversations were held with staff, board, 

and outside facilitators as we began to map our process of anti-racist organizational change at the 
AWRCSASA. We know that anti-oppression and justice work are part of our own wellbeing as individuals 
and as an organization, and we are committed to engaging in some deep learning and unlearning to make 
our organization more inclusive.  Our conversations and planning culminated in a series of racial justice 
sessions to take place in the spring and summer of 2021, as a way to begin and ground this ongoing, 
lifelong work.   
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Funding Support 

The work we do at the Antigonish Women’s Resource Centre and Sexual Assault Services Association 
would not be possible without the support of our community, foundations, departments of government, 
and private donors.   

We would like to thank all who provide support for our services and programs. 

Direct Services are funded by: 
 Nova Scotia Advisory Council on the Status of Women 
 Nova Scotia Health Authority 
 Women and Gender Equality Canada 
 Community donations 
 
Sexual Assault Nurse Examiner Program is funded by: 
 Nova Scotia Health Authority 
 
Specialized Sexualized Violence Trauma Therapy        
Program is funded by:  
 Nova Scotia Health Authority 
 
Justice Matters for Women is funded by: 
 Law Foundation of Nova Scotia 
 
Antigonish Guysborough Immigrant Support Program is 
funded by: 
 Nova Scotia Office of Immigration 
 
Healthy Relationships for Youth Program is funded by: 
 Public Health Agency of Canada 
 Nova Scotia Department of Justice Community Grants 
 Leacross Foundation 
 
Girls Taking Action is funded by: 
 Antigonish/Guysborough/Strait Richmond Community 

Health Boards 
 
Circles of Support and Change:  Transferring           
Successful Rural Indigenous Practices to Other Rural 
Contexts is funded by: 
 Women and Gender Equality Canada 
 
Increasing Awareness of the Criminal Justice System 
through Bystander Intervention Training is funded by:  
 Department of Justice Canada 
 
Summer Student positions are funded by: 
 Nova Scotia Department of Labour and Advanced 

Education; Canada Summer Jobs Program through 
Employment and Skills Development Canada 

Community Support 

    

   It is with the generous and ongoing 

support provided by our community 

that we are able to do all that we do. 

♥ Thank you ♥ 

to our many individual donors 

and 

Sisters of St. Martha 

Antigonish Kinsmen Club 

Unifor Social Justice Fund 

CUPE 

St. FX University 

St. FX Facilities Management 

St. FX Athletics 

Scotia Bank 

East Coast Credit Union 

Municipality of the Town of Antigonish 

Guysborough Municipal Councilors 

Shopper’s Drug Mart 

Tall and Small Café 

Ticklegrass Records 

United Way  

Community Links 
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  Financial Overview 

The finance office accounts for funding and 
expenditures in a timely and efficient manner along 
with reporting the finances to the board and various 
funding agencies. The pandemic created a need to 
shift many of our financial duties from a paper-based 
system to a variety of online and electronic platforms. 
Adopting this new approach enabled the Women’s 
Centre to continue providing the much needed 
support to women and their families.  

Funding for our direct services comes from the 
Department of Community Services through the Nova 
Scotia Advisory Council on the Status of Women. 
The Women’s Support Services and Lindsay’s Health 
Center for Women is funded by the NS Department of 
Health and Wellness. This department also funds our 
Sexual Assault Services, which provides the expertise 
and resources needed for our SANE and Trauma 
Therapist programs. The federal government 
contributed $25,000 for COVID-19 emergency relief 
through Women and Gender Equality department. 
This year, we were overwhelmed by the incredible 
support from our community. Donations came 
through our annual direct mail campaign as well as  
via emails and our online form (CanadaHelps). This 
year, we saw a 100% increase in these donations. We 
are always indebted to the community for its support 
for the work we do. Our commitment to youth 
employment provides us with the benefit of having 
students work with us during the summer months. 
This is made possible through student funding 
programs run by the Canada Summer Jobs Program 
and the Nova Scotia Department of Economic and 
Rural Development and Tourism. It is federal, 
provincial, and community funding that supports the 
ongoing work of the Women’s Centre. (Figure #1).  

 

 

 

 

 

 

 

We also ran six projects/programs this year. The 
Nova Scotia Office of Immigration continues to 
provide funding for the Immigrant Support Program. 
The Nova Scotia Law Foundation has been a steadfast 
funder, helping to provide stable support for our rural 
outreach program, Justice Matters for Women. This 
year, we completed the final year of funding for the 
“Bystander Intervention” program funded by the 
federal government’s Justice Department. The Public 
Health Agency of Canada along with a generous 
contribution from the Leacross Foundation supported 
the third year of the “Healthy Relationships for 
Youth” program.  Women and Gender Equality 
(WAGE) Canada is in its second year of five-year 
funding for “Circles of Support & Change”. Financial 
reports for all were completed and submitted as 
required by the funding agencies. 

A more detailed accounting of AWRCSASA 
finances is available in our annual financial 
report.                  

Trauma Therapist 
(NSHA), 

$171,524 

Women Support 
Program (NSHA), 

$50,000

Lindsey's Health 
Center for 

Women (NSHA), 
$14,640 

Women And 
Gender Equality 

Canada, $25,000 

Other 
Contributions, 

$57,756 
Nova Scotia 

Advisory Council 
on the Status of 

Women, 
$205,716 

NS Summer 
Student Grants, 

$4,459 

SANE: NS Health 
Authority, 
$289,500 

Government of 
Canada Summer 

Student Grant, 
$5,603 

Community 
Funding, $53,588 

DIRECT SERVICES FUNDING

Circles of Support & 
Change

$173,948

Healthy Relationships  
Making the Case

$243,614 Antigonish Guysborough 
Immigrant Support Program

$66,886 

Consent 
Education
$12,000 

Justice Matters for 
Women $55,595 

Bystander Intervention
$90,565 

Program Funding

Christine Hanlon and  
Jackie Jacques 
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   AWRCSASA Staff  and Board 

2020-2021 

Executive Director    
Wyanne Sandler 
 
Operations Manager 
Annie Chau 
 
Financial Administrator   
Christine Hanlon 
 
Bookeeper 
Jackie Jacques 
 
Women’s Services Coordinator  
Vangie Babin 
 
Women’s Support Workers 
Mica Francis  
Gisele Carpenter 
  
Justice Matters for Women   
Outreach Worker:  Marcia Connolly 
 
Specialized Trauma Therapists 
Nancy Gray 
Pam Rubin 
 
Sexual Assault Nurse Examiner Program 
Program Managers: Felicia Felix-MacDonald/
Pamela Reyes 
Response Site and Staff Coordinator:  
Kendra MacEachern 
       
SANE Nurses   
Kari-Lee Chisholm MacDonald 
Felicia Felix-MacDonald 
Marilyn Grant 
Kendra MacEachern 
Heather Mosher 
Suzanne Munro-MacLean 
Kyla Neary-Griffiths 
Pamela Reyes 
Maggie Smith 
Jessica Bisson 
Heather Brander 
Leonna Wilneff 
Anne Cameron 
Heather Blackburn 

 
Summer Students 
Diane Scott 
Jasmine Mabsut 

Lindsay’s Health Centre for Women  
Physician:  Moira Maclean 
Nurse Practitioner:  Kathryn Boyd/Brittany Francis 
Mental Health: Cianna MacKeigan 
AWRCSASA Women’s Support Workers 
Medical Administrative Assistant:                     
Richelle MacLaughlin 
 
Healthy Relationships for Youth Program 
Provincial Coordinator: Moraig MacGillivary 
SRCE Program Coordinator: Olivia Landry 
CSAP Program Coordinator:  Sheila Booth 
 
Antigonish Guysborough Immigrant  
Support Program 
Program Coordinator: Najlaa Alzaanin 
 
Sexual Violence Prevention and Education 
Consent Education Coordinator:  Faye Fraser 
 
Bystander Intervention Project 
Project Coordinator: Johannah May Black 
Project Assistant:  Speireag Hendra 
 
Circles of Support and Change 
Project Coordinator: Karla Stevens 
African NS Communities Facilitators:   
Tara Reddick and Tonya Pelley 
Canso Community Facilitator: Michelle Newell 
Strait Richmond Community Facilitator:   
Danielle Martell 
 
Income Tax Program 
Peggy Chisholm 
 
Board of Directors 
Jean Crosby, Co-Chair 
Nancy Forestell, Co-Chair 
Naima Chowdhury 
Thea Clark 
Petra Cross 
Olivia Hasler 
Christina Holmes 
Christine Johnson  
Cianna Mackeigan 
Meaghan MacIntyre 
Laura Pickersgill 
Hina Shehzadi 
Melaney White  

To all our dedicated staff and board members — Thank you! 
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Contact Us 
 

Antigonish Women’s Resource Centre 
& Sexual Assault Services Association 

 
204 Kirk Place, 219 Main Street 

Antigonish, Nova Scotia  B2G 2C1 
 

Telephone: 902-863-6221 
Cell:  902-318-2211 

Email: info@awrcsasa.ca 
 

www.awrcsasa.ca 
 


