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The Antigonish Women’s Resource Centre & 

Sexual Assault Services Association is an 

independent, feminist, community-based 

organization that works to create personal, 

community and social change for women and their 

families through direct services, community 

development, education and celebration. 

OUR MISSION 
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Tanya Felix Co-Director & Anita Stewart Co-Director 
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Antigonish Women’s Centre & Sexual Assault Services: 

Who We Are 

Our Feminism and Our Values 
 
Our feminism advocates for the decision-making 
agency of diverse women, girls, Two-Spirit, trans and 
non-binary people and challenges all the societal 
barriers that undermine their choices, freedoms, 
gifts, and humanity. 

We work to be empathetic and nonjudgmental, 
appreciating the whole lives, varied journeys, and 
expertise of women, girls, Two-Spirit, trans and non-
binary people. 

We work to be action-oriented, intersectional, and 
critical in confronting all oppressions against women, 
girls, Two-Spirit, trans and non-binary people and in 
redistributing power to and with them. 

The values that guide us are: 

 Taking Action for a Just World 

 Support and Nurturance 

 Collaboration 

 Inclusion 

We work: 
 at a collective level, providing educational and support programs for women, Two-Spirit, trans, and non-

binary people, men, and youth; 
 at a community level, through community development initiatives and by providing workshops and 

presentations for the public, schools, and service providers; and 
 at a systemic and institutional level, addressing the structural barriers that women and other groups who 

experience oppression face as they try to take control of their lives, and by advocating for more just and 
equitable public policies and programs to be implemented. 

As a Women’s Centre and Sexual Assault Centre, we offer programs that benefit the community 
as a whole as well as facilitated support programs specifically for women, girls, Two-Spirit, trans, 
and non-binary people.  Our sexual assault services are available to survivors of all genders. 

The Antigonish Women’s Centre & Sexu-
al Assault Services (also known as the 
Antigonish Women’s Resource Centre & 
Sexual Assault Services Association or 
the “Women’s Centre”) is an independ-
ent, feminist, community-based organiza-
tion.  
 
We are led by the experiences of diverse 
women, girls, Two-Spirit, trans and non-
binary people towards an equitable and 
just society for all. While our work focus-
es on women, girls, Two-Spirit, trans and 
non-binary people and their families and 
communities, much of what we provide is 
for people of all genders. 
  
We strive to lower and remove barriers in 

society, as well as those that we have as 

an organization to be more inclusive and 

accessible to the diversity of people and 

communities who need our work the 

most. 
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Direct Services 

 Information  

 Check-ins and supportive listening 

 Problem solving and supportive counselling 

 Crisis counseling 

 Advocacy and accompaniment 

Programs 

  Sexual Assault Nurse Examiner (SANE) program 

 Specialized trauma therapy program 

 Lindsay’s Health Centre for Women 

 Justice Matters for Women:  Rural Outreach in Guysborough and Antigonish Counties 

 Antigonish Guysborough Immigrant Support Program 

 Healthy Relationships for Youth 

 Emergency financial assistance 

 Wellness and skills-building programs 

 Healthy relationships, violence prevention and education programs 

Community Based Projects 

 Sexualized Violence Prevention  
 Poverty Reduction 
 Honoring, celebrating and remembering 

Community Development & Social Advocacy 

Antigonish Women’s Centre & Sexual Assault Services: 

How we serve 

 Waves of Change: Bystander Intervention Program– A peer-facilitated sexual violence prevention program 
developed by the AWCSAS to be developed specifically for delivery to Nova Scotian post-secondary institu-
tions.  

 Healthy Relationships for Youth – Making the Case –A school-based, violence prevention program offered 
by the AWRCSASA in partnership with various schools, centres for education/school boards, and communi-
ty based organizations around the province of Nova Scotia  

 Circles of Support and Change: Transferring Successful Rural Indigenous Practices to other Rural Contexts 
Project -working in partnership with 3 distinct, rural, underserved communities to develop community-led, 
community-based responses for preventing and responding to gender-based and sexualized violence 
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Wyanne Sandler 

Executive Director  
 

 

Message from former Executive Director 

As I sit down to write this, the apple blossoms are opening and the forests and fields have 
returned to green.  It is a time of growth and renewal, just as it is for the Women’s Centre.  
This past year, as I stepped back from my role with the AWCSAS, I did so knowing that 
the Centre will continue to grow and to thrive with the capable leadership of Tanya and 
Anita.   

I know that the caring, sharing, and community building work that the Centre has led for 
almost four decades is needed now as much as – or more than – ever, and that the 
Antigonish Women’s Centre will continue to be a critical support for women, girls, and 
gender diverse people in our community.   

With the intersecting impacts of Covid, economic inequality, the housing, affordability and 
climate crises very much in the foreground, much of our work this year was focused on meeting basic needs.  Through the 
generosity of individual community members and organizations, we attempted to fill the gaps.  We also continued to advocate 
for systemic changes through our coalition work and advocacy with all levels of government.     

As I reflect on the past year, and my decision to leave my role at the Women’s Centre, I am reminded of all of the ways that 
our community and those of you reading this work toward justice.  I look forward to finding my own new ways to be involved, 
and to seeing what comes next. 

“Respect one another, support one another, bring your gift to the world and receive the gifts of others, and there will be enough 
for all.” – Robin Wall Kimmerer, Braiding Sweetgrass 

Wyanne  

 A Message from the Leadership Team-Co Directors 

Wyanne Sandler 

Former Executive Director 

(2019-2022) 

The Antigonish Women’s Centre and Sexual Assault Services (AWCSAS) entered the 2021/22 fiscal period a full 

year since the globally declared Covid 19 Pandemic. Despite recent loosening of restrictions in our area we re-

main in the context of a pandemic to the close of the reporting period March 31, 2022.  

This long period of uncertainty has a direct impact on everyday life for each and every one of us and it is im-

portant to acknowledge we may all feel levels of emotional, mental and spiritual fatigue in this complex environ-

ment. It is also inevitable that uncertainty leads to change as we adjust and work our way through challenges and 

find new ways to move forward. The AWCSAS is also readjusting during this period and has had to find new 

ways to serve, collaborate, honor and celebrate.   

Since 2019, the AWCSAS has been under the leadership of Wyanne Sandler as Executive Director. Wyanne com-

pleted her work with the Centre in February 2022 and we owe her a debt of gratitude for her guidance through-

out the her time in this role. During the pandemic she kept the work of this organization and the needs of the 

community as her primary focus, prioritizing racial justice and trans inclusion, advocating for community based 

Trauma Therapy and other programs, supporting staff and introducing operational changes like the Co-Director 

model.  We wish her the best as she continues to contribute to a better world through work in addressing climate 

change and food insecurity. 
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The Co-Director model was introduced to share leadership of the organization. Tanya Felix was hired in 

November 2021 as Co-Director and Anita Stewart was hired as Co-Director in February 2022. This report 

reflects the hard work and dedication of staff throughout the past year. It provides only a glimpse into the 

scope of effort by each person and the deep caring that goes into their work. The Centre collaborates with a 

broad network of people and organizations and it was difficult to acknowledge all that contribute to each 

program, service, project.   

As a community based organization, we are feeling the added pressure of the pandemic, growing inequality, 

rising costs in living, food security, impacts of climate change. This blanket of pressure disproportionally 

impacts women and children, people in rural and isolated communities, new immigrants and people of color, 

African Nova Scotian, Indigenous communities, Two-Spirit, trans and non-binary people and youth.  

Efforts and adjustments made during the first year of the pandemic, helped ensure the continuation of 

accessible and informed support during closure periods and gathering limits this year. We hope it is possible to 

continue moving the AWCSAS forward with less restrictions, but can be prepared if this is not possible.  

In the few months that we have shared this role, it has been a process of listening, absorbing. As Co-Directors 

we have been focused on the overall operations, understanding programs, listening to the needs of community, 

reporting and getting to know the people who make this work possible. We are 

developing an overall understanding of all the AWCSAS does, how it functions, what’s 

needed and this is a process. We hear that it is time to refresh and reconnect, find ways 

to collaborate as a team and increase understanding; we are listening.  

During this past year the Centre continued to evolve and adapt, but remains true to 

core values as an independent, feminist, community based organization. Next year, the 

AWCSAS will celebrate 40 years of service and support for societal change led by 

women. The organization has overcome many obstacles and evolved to be an 

important part of the social fabric in the surrounding community.  

We look forward to the coming year, and our role in ensuring impactful programs and 

services for women, girls, Two-Spirit, trans and non-binary people. Thank you for your 

interest in this important work. 

 

Best regards,  

Tanya Felix     Anita Stewart 

Co-Director    Co-Director  

 

 

 

 
 
 

Wyanne Sandler & new Co-
Director Tanya Felix (Nov 
21) 

Anita Stewart incoming 
Co-Director  

(Feb 2022) 

 A Message from the Leadership Team-Co Directors 
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A Message from the Leadership Team-Finance Office 

The finance office accounts for funding and expenditures in a timely and efficient manner along with reporting 

the finances to the board and various funding agencies.  

Our direct services funding comes from the Department of Community Services through the Nova Scotia Advi-

sory Council on the Status of Women.  The Women’s Support Services and Lindsay’s Health Centre for Women 

are funded by Nova Scotia Health Authority. This department also funds our Sexual Assault Services, which pro-

vides the expertise and resources needed for our SANE and Trauma Therapist programs.   

We received funding from both the federal HRSDC and provincial Summer Jobs Program to employee 2 summer 

students.  

Other government funding included Covid-19 emergency relief, NS Dept. of Communities Culture and Heritage 

and Women and Gender Equality. Individual and community members were generous again this year and play an 

integral part in the centre’s operations. 

There were six projects/programs again this year:   

The Antigonish Guysborough Immigrant Support Program is funded by the NS Office of Immigration and pro-

vides settlement support.  Justice Matters for Women provides support for our outreach program and is funded 

by the Law Foundation of Nova Scotia.  

This final year of Bystander Waves of Change was funded by NS Labour and Advanced Education through Stu-

dents Nova Scotia.  The fourth year of Healthy Relationships for Youth – Making the Case program is funded by 

the Public Health Agency of Canada and the Leacross Foundation.   

The Leacross Foundation has been a strong supporter for this program for many years and we are especially 

grateful to this private fund for recognizing the value and impact of our work with youth and providing ongoing 

support of HRY  & Spark the Change.  

Circles of Support and Change is in its third year of five year funding and is provided by Women and Gender 

Equality.  

After 25 years of dedicated service at the AWRC, Christine 

Hanlon retired in November 2021. We wanted to acknowledge her 

hard work and commitment to the finance office and wish her well 

in her future.  

We would also like to acknowledge the contribution of Ranim Al 

Zhouri, who completed her work term placement from STFX,  in 

our finance department.  Good luck in your career pursuits.  

-Jackie Jacques, Finance Administrator & Cindy Doiron, Finance 

Manager 

 

 

Retirement celebration for Finance Administrator 

Christine Hanlon (Nov 30, 2021) 
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A Message from the Leadership Team-Finance Office 

We owe so much thanks for the funding the AWC&SAS receives, that makes this work possible. Below is a gen-

eral overview of our program and project funding. A detailed account of the AWC&SAS finances is available in 

our annual financial report. 
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AWC&SAS Programs & Services 

Women’s Services Coordinator 

Our Women’s Services Coordinator, Vangie Babin is a trusted smile and reassuring 

voice for people accessing the centre. This role is often the first point of contact and is 

an important and busy coordinating role. In 2021/22 the front desk fielded 4933 

emails, call and visits to the Centre. All staff of the AWC&SAS rely on this position as 

our touch base, especially during the pandemic. Vangie helps staff with organizing, re-

ferring, confidence boosts and friendly reminders.  

In addition to this, Vangie also provides learning opportunities through this position for 

volunteer placements, summer students and others seeking work experience. This year 

two summer student positions were funded by NS Department of Labour & Advanced 

Education and Government of Canada Summer Jobs Grant. These positions provided 

support and coverage for the Summer months. We want to thank summer students Leah 

Gray and Ranim Al Zhouri for their hard work. We also want to thank Clarissa Deyoung 

who volunteers weekly during Creative Circle, this is a much needed support. 

Calls: 2047  

Emails: 1133  

Visits: 1393   

4933 Contacts  

“I have enjoyed working here a lot, got to know a lot more people from the community. I have felt very welcomed and 

the warmth from the very first day. It is going to be very hard saying good-bye, but like I said hope this is not the last. I 

wish each and everyone the best of everything, All of you have been a part of my learning process which has been very 

enriching for me. I remember the time when I had arrived in Antigonish, did not know anyone, had no friends, had no 

language, I was so nervous and unsure about myself, will I make it I would ask myself, and now when I see all the help 

that was given to me my heart fills up. I wish with all my heart I was kind to everyone. I wish I could be working more 

with you. Thank you again for helping me in this journey of mine. with affection”. - Malak  Alahmad  

Malak Alahmad– Assistant Women’s Services Coordinator & Vangie Babin Women’s Services Coordinator 
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AWC&SAS Services & Programs 

Our support workers understand that 
everyone’s situation is unique and 
that all people are the experts of 
their own lives.  

They strive to provide the infor-
mation and support needed for 
women, adolescent girls (16 years of 
age and older), Two-Spirit, trans and 
non-binary people to make positive 
changes in their lives.  

They respect the autonomy, confi-
dentiality, and privacy of all people 
who use their services. Support 
workers offer services to women, ad-
olescent girls, Two-Spirit and trans 
and non-binary people and their fam-
ilies living within Antigonish town 
and county.  

They offer weekly outreach in Guys-
borough, Canso, and Sherbrooke up-
on request. 

Support Work & Programs 

Mica Francis & Gisele Carpenter  
Women’s Support Workers 

CRISIS & ONGOING SUPPORT 

292 individuals served and 1798 contacts  

Primary issues for 2021/22: 

(1) poverty -463 contacts 

(2) mental health -451 contacts 

(3) family/social relationship -387 contacts 

(4) anxiety/depression -342 contacts 

(5) physical health  -148 contacts 

(6) housing/tenancy-123 contacts 

(7) grief/loss - 69 contacts 

(8) law -59 contacts 

(9) family law -48 contacts 

(10) completing documents -41 contacts 

(10) literacy -41 contacts 

DIRECT SERVICES PROGRAM STATISTICS: 

 • Kinsmen Poverty Relief - 23 

 • Martha’s Poverty Relief - 35 

 • Antigonish Emergency Fuel Fund - 155 

 • Women’s Support Fund - 15 

 • United Way Funds - 02 

 • Salvation Army Fund - 04 

 • Income Tax - 156 (referrals out 43) 

 • Lindsay’s Health Centre for Women—345 

 • Connectivity Fund - 03  

 • Covid Wellness Fund - 36 

 • Grocery/ Gas Card - 29 

 • NSCR- 03 
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NURSING TOURS:  

Gisele was able to provide six (6) nursing Tours for forty six (46) StFX students throughout this fiscal year. Giving 
students the opportunity to learn about the Centre and discuss issues impacting women’s mental and physical 
health.  

COVID-19 RELIEF FUND:  

In May 2021 the Nova Scotia Department of Health and Wellness provided $25 000 to the Women’s centre. 
This fund was used to help women and children with support for recreational activities, mental health supports 
(weighted blankest, therapy, transportation to therapy appointments), camps for children during the summer 
months, and offset groceries. Women benefitted greatly from these funds and we were able to see directly the im-
pact the opportunities the fund provided had on women and children’s mental health.  

CHRISTMAS 2021:  

Unfortunately this is the second year we were unable to provide a Christmas luncheon for women. However, we 
still felt it was important to recognize women in the community. The three support staff were able to organize and 
deliver frozen lasagnas, and gift cards to women in the community. This gesture helped women to be acknowl-
edged and feel less isolated while going through holiday season in the pandemic. 

ADVOCACY AND REFERRALS:  

In 2021-2022 there were various reasons woman needed support through advocacy.  This year advocacy took place 
with NS Power on several occasions, the Department of Community Services, Mental Health, and for housing 
(landlords). 

SUPPORT AND ACCOMPANIMENT:  

Often women require support through accompaniment to various services within the community. This year ac-
companiment continued but was limited due to Covid-19.  

SISTERS OF SAINT MARTHA’S POVERTY RELIEF FUND: 

The Sisters of Saint Martha’s continue to support women in our region through “The Martha Fund,” 

which is accessed through the Centre by single women and mothers for emergency financial relief when presenting 

with financial hardship. In 2021/22 the Sisters generously contributed $25,000 and a total ninety six (96) women 

received support from the fund this year. In addition with the ninety Six women who received support throughout 

the fiscal year. In addition, the support workers were able to purchase Thirty (30) grocery cards and twenty-five 

(25) lasagnas to be distributed throughout the Holiday Season in December. The assistance from the Sisters of 

Saint Martha’s has provided women with heat, power, health needs and shelter in times of financial crisis.  

WOMEN’S SUPPORT FUND:  

The “Women’s Support Fund” is a donated fund available to women who are in a situation where they need assis-
tance in making a change in their lives. It is available to women facing a financial hardship. These funds were dis-
tributed to 21 women this year in 2021-2022 to address issues such as dental emergencies, payment arrears and 

AWC&SAS Services & Programs 

Support Work & Programs 
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ANTIGONISH EMERGENCY FUEL FUND:  

Funds in this program are administered through the support workers each year. Heating costs are a significant bur-
den for low income families. This year 155 homes were provided with relief from rising energy costs. 

KINSMEN POVERTY RELIEF FUND:  

The Kinsmen fund is administered by our Support Workers to offer financial relief to overcome barriers in their 
lives. 23 women & families accessed the Kinsmen Fund this year. We thank the Kinsmen for their commitment to 
reducing barriers created by poverty. 

OTHER POVERTY RELIEF: 

Women and families also accessed funds from the United Way and The Salvation Army, Government of Canada-
Women and Gender Equality Canada (WAGE) Connectivity Fund continued to support women with technology  
needed to move forward. Women were also supported in applying for rebate programs for seniors/low income. 
Women also accessed internal funds supported through generous donations from the public. 

CREATIVE CIRCLE: 

Due to Covid restrictions, Creative Circle could not be held on a regular basis. (7) 

seven individual women attended Creative Circle over the year with a total of 35 

visits. Creative Circle started back up in October after being shut down by the 

Covid-19 pandemic now that we are able to gather indoors. We have started up the 

Circle again by invite for the first while so that we could limit the number of peo-

ple for the size of the space, and the women who are in attendance were to be 

double vaccinated. The women worked on dishcloths; card stock embroidery; knit-

ted socks; crocheted sweater; and knitted swifter cloths. 

In November 6 individual women have attended Creative Circle rejoicing in how 

wonderful it is to be able to gather again and create wonderful projects while 

catching up on each other. In December, we gathered once for Creative Circle 

then we discovered that there was a covid exposure at the Centre so  creative circle 

had to be cancelled into the new year. In March, all covid restrictions have been 

lifted by the Province so Creative Circle started up once again. Three individuals 

have attended in March working on their own individual projects.  

As word circulates that Creative Circle is now up and running again attendance is expected to be on the rise. Yeah!

-Vangie Babin.  

INCOME TAX:  

There were 156 contact for Income tax in 2021/22. We thank our volunteer Peggy Chisholm for her years of ser-
vice to this program and wish her well in her retirement.  We were unable to initiate the program in 2022 but were 
able to refer 43 women and families to the Pictou Antigonish Regional Library’s Income Tax Program. 

 

AWC&SAS Services & Programs 

Support Work & Programs 
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JUSTICE MATTERS FOR WOMEN-RURAL OUTREACH 

The generous funding of the Law Foundation of Nova Scotia has allowed the Antigon-
ish Women’s Resource Center and Sexual Assault Services Association to serve the 
needs of rural women of Antigonish and Guysborough counties through the delivery of 
the Justice Matters for Women Program. For sixteen years the outreach program has 
successfully advocated and supported rural women and their families as they navigate 
complex and challenging issues. Rural communities have limited resources and this scar-
city often contributes to women experiencing multiple issues of poverty, violence, men-
tal health and inadequate housing. These compound issues can often result in women 
having unintended interactions with the justice system and child protective services. The 
Justice Matters for Women program brings to rural communities the information and 
resources women needed to address significant challenges.  

An outreach worker, Marcia Connolly serves the counties of Antigonish and Guys-
borough. Guysborough: Mondays, Mental Health & Addictions, Guysborough Memori-
al Hospital Antigonish: Tuesdays, Antigonish Women’s Resource Center Canso: Wednesdays, Canso Medical Cen-
ter Sherbrooke: Thursdays, Community Room, Sherbrooke Library (by appointment) 

AWC&SAS Services & Programs 

Support Work & Programs-Outreach 

Outreach Worker 

Marcia Connolly 

The Justice Matters for Women program provided direct services and advocacy to one-hundred 
and ninety-seven (197) individual women and three-hundred and forty-two (342) support ses-
sions between the months of April 2021 and March 2022. 

Our Support Workers (Gisele & Mica)  and Outreach Worker (Marcia) work together as a team to ensure consistency, fairness 

and to provide guidance in decision making, troubleshoot problems and support each other 
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JUSTICE MATTERS FOR WOMEN-RURAL 
OUTREACH 

The outreach worker lives in Guysborough County 
and it is this rural perspective and experience that has 
strengthen the strong alliances and partnerships she 
has established with community stakeholders. Collab-
oration and support is an essential component for any 
organization to thrive in a rural community.  

The outreach worker collaborated with the following 
organizations and partners from April 2021-March 
2022. 

1. Mental Health and Addictions Services 

2. Career Connections 

3. Department of Community Services 

4. Physicians in Guysborough and Canso  

5. Guysborough Adult Learning Association 

6. Guysborough Area Food Bank 

7. Hon. Greg Morrow Constituency Office 

8. Eastern Mainland Housing  

9. Schools Plus  

10. Senior Social Worker, Seniors Health and Pallia-
tive Program 

11. Naomi Society 

12. A Roof Over Your Head project 

13. Circle of Support and Change project 

14. Guysborough County Kids First 

15. Nova Scotia Early Childhood Intervention Pro-
gram 

16. RCMP 

17. Clergy 

18. John Howard Society 

19. Viola’s Place 

20. Lindsay’s Health Center 

21. Salvation Army 

AWC&SAS Services & Programs 

Support Work & Programs-Outreach 

Primary Issues for Rural Women: 

Poverty -The child poverty rate for Guysborough is 
28.6%. The rural fishing community of Canso has a 
child poverty rate of 38.9%, or 100 children living in 
poverty.  Antigonish Co. experiencing a child poverty 
rate of 21.3% or 900 children deemed to be living in 
poverty. Rural seniors are profoundly impacted by 
poverty and are having to make difficult choices be-
tween home heat, medication and food.  

Public Transportation -A round trip from Guys-
borough to Antigonish is $60, Canso to Antigonish is 
$100, Lincolnville to Antigonish is $50. Those just 
above the low income cut-off do not qualify for a re-
duced rate. The Transit Association of Guysborough 
has been in operation since October 2021, offering 
door-to-door service within Guysborough Co. and 
Mulgrave, Sherbrooke is still without service. 

Affordable Housing-Nancy O’Regan recognizes and 
values the work of the AWRC-SASA Outreach Worker; 
and states, "Marcia is crucial to the Guysborough 
County Housing Network. She is on the ground in our 
community and is able to share with us the challeng-
es and struggles of client who are facing housing is-
sues, poverty, dealing with utilities etc. Her work in-
forms us about the many ways the housing shortage 
is impacting families and intersects with many other 
legal and social issues." 

Accessing Benefits -The program works to ensure 
individuals know the benefits they entitled to re-
ceive, assisting in the process. Such as advocating for 
recipients of income assistance, CPP disability or long 
term disability (LTD). Recently, CERB repayment no-
tices have created income shortfalls that will take 
years for some low income recipients to overcome. 

Legal Advice -Navigating the justice system can be an 
overwhelming. Issues of custody, separation, divorce, 
sexualized violence are often lengthy and life chang-
ing. The program offers much needed  referral, advo-
cacy & guidance. 
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In addition to serving pre-existing immigrant and refugee populations, the AGISP had taken a leadership role 
across our service area in response to the resettlement of refugees. This includes providing ongoing interpretation 
and translation support for Arabic speakers, helping to support sponsorship initiatives, building community aware-
ness, and providing direct support to new permanent residents arriving under private and government-assisted 
programs and under the Atlantic Immigration Program (AIP). The program has built expertise and a network of 
support to address a flexible range of needs. 

Over the year 2021/2022, the AGISP provided direct settlement supports to 83 immigrants and refugees meeting 
the program funding criteria. The number also does not include a large number of children who have also benefit-
ed from the family settlement support, nor does it include visitors to Canada who sought information about immi-
gration, services, and resources in the area.  

We also received inquiries on a daily basis (5-10) via emails and phone calls from overseas on varied pathways to 
immigrate to Canada. On average, the Immigrant Support Program Coordinator provided direct service support to 
approximately 25-30 individual clients per month, often through multiple appointments throughout the month.  

 

 

AWC&SAS Services & Programs 

Support Work & Programs- 

Antigonish Guysborough Immigrant Support Program 

The Antigonish Guysborough Immigrant Support Program provided welcoming, settlement, integration 

support, information and awareness, and referral services to immigrants and refugees living in Antigonish 

and Guysborough towns and counties. The AGISP focused on one-on-one counseling, including welcoming 

and support with individualized needs assessment and programming, orientation, and integration for all im-

migrant and refugee clients.  Collaboration with direct service providers, community-based organizations, 

and stakeholders was key in the planning, organization, and implementation of the program’s activities. 

Immigrant Support Worker Najlaa Alzaanin celebrated Eid with children in the community 
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Direct service support was often through outreach and meetings with clients in the office, and through accompani-
ment to appointments or service agencies. Subsequent follow-up in the office was often necessary. Among the is-
sues that were addressed this year were  

The Immigrant Support Program Coordinator offered assistance to inquiries from employers and the broader 
community related to hiring foreign workers under the Atlantic Immigration Program (AIP) and Provincial Nomi-
nee Program (PNP), and Nov Scotia Express Entry program. Settlement support, family sponsorship, and general 
support with clarifying the immigration process were significant to the work of AGISP. The AGISP has complet-
ed twenty-seven settlement plans under the AIP which is a mandatory requirement of the AIP application process. 

In May 2021, the AGISP coordinator did some outdoors visiting a number of the Syrian families to wish them 
happy Eid and to make sure they are doing well during the outbreak. 

AWC&SAS Services & Programs 

Support Work & Programs- 

Antigonish Guysborough Immigrant Support Program 

This year the AGISP provided direct settlement supports to 83 immigrants and refugees This year the AGISP provided direct settlement supports to 83 immigrants and refugees 

Issues addressed through the AGISP: 

 general orientation and assessment 

 navigating websites and resources related to immigration and settlement 

 settlement planning under the Atlantic Immigration program (AIP)  

 information on forms and paperwork such as government benefits, filing tax,  

 navigation of systems such as health care, school, and legal system, personal financial management, em-
ployment and self-employment, transportation, translations and interpretation,  

 networking and social relationships, family settlement,  

 legal issues, and changing immigration status, and  

 supporting individuals and families to reducing the self-isolation that related to COVID 19 situation. 

The AWRC&SASA also partnered 

with the Immigrant Settlement 

Association of Nova Scotia to 

provide a paid work placement 

for new Canadian  Malak Alahmad 

to help improve her workplace Eng-

lish. We continue to strive to reflect 

the changing diversity of our region 
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OVERVIEW:  

Staff at the Lindsay’s Health Centre for Women (LHCW) work as a 
team. This team is made up of a Physician, Nurse Practitioner, staff 
from Mental Health and Addictions Services, and the Antigonish 
Women’s Resource Centre support staff. Funding for part time Ad-
ministration and supplies is provided by the NS Health. 

The clinic is experiencing patients/clients seeking severe/extreme/high needs and more complex care, along with 
mental health as the majority of bookings.  With the closure of the walk-in clinic and limitations on appointment 
availability with family providers, we are at times overwhelmed with urgent care requests while trying to “fill the 
gap” for unattached patients and provide overall women’s wellness and mental health supports. 

Social determinants of health are full spectrum and play a major role in an Individual’s overall well-being. Having 
the ability to collaborate and provide wrap-a-round services in partnership with the Women’s Resource Centre is a 
huge benefit not just for the people we serve, but the community as a whole. 

There was also discussion around vaccine education and 
promotion and other programs which we could imple-
ment. With the upcoming implementation of Rapid Pri-
mary Care, Virtual Health Care for unattached patients 
and the Mental Health for All accessibility we are hop-
ing that we will be able to do some Well Women’s out-
reach clinics and more communication around those 
services.  

- Medical Administrative Assistant, Richelle MacLaugh-
lin 

PROGRAMS: 

In November, Cianna facilitated a four session Self-Esteem group in Canso by request of Michelle Newell (Circles 
of Support & Change) & Marcia Connolly (WSW Guysborough /Canso). 9 women in total participated with sever-
al women attending all sessions and others attending some sessions but not all. Evaluation forms indicated all par-
ticipants felt the group was enjoyable, helpful and provided opportunity to learn new skills.  

Participant quotes:  

“Loved the openness + involvement from everyone!”  

“The facilitator was very knowledgeable”  

“We are not alone in alot of situations” 

In March Anxiety Group started in Centre with Joanna 
Benchley from Mental Health and Gisele Carpenter facili-
tating. The group was guided by women in the group. The 
group consisted of six (6) women and two facilitators. 
This will be a six week program.  

AWC&SAS Services & Programs 

Lindsay’s Health Centre for Women 

2021-2022  

 345 Patients Served 

 931 Visits 

Physician, Moira MacLean and Medical Administrative Assis-
tant, Richelle MacLaughlin 

Lindsay ’s Health Centre for Women Team  
 
 Physician:  Moira MacLean 
 Nurse Practitioner:  Kathryn Boyd/Brittany Francis 
 Mental Health: Cianna MacKeigan 
 AWRCSASA Women’s Support Workers 
 Medical Administrative Assistant: Richelle MacLaughlin 
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OVERVIEW: 

In addition to the programs and services we offer to the public to address poverty, the AWC&SAS also works col-
laboratively with local organizations, regional groups and service providers to  form projects, advocate, lean and 
develop strategies to address issues such as food security, housing, cost of living and remove barriers, stigma and 
evoke change. Below is a sample of some of work in 2021-2022. 

ANTIGONISH COALITION TO END POVERTY:  

The Antigonish Coalition to End Poverty (formerly the Antigonish Poverty Reduction Coalition) continued to 

meet at least monthly throughout the year.  ACEP received funding from the Vibrant Communities Fund to com-

plete a project around developing resources to better navigate community supports for those experiencing poverty, 

and to set up a number of new community fridges/pantries.   

 

Three coordinators were hired to do this work throughout the 8 month project.  This resulted in agreements with 

the Antigonish People’s Place Library and the Antigonish Farmer’s Market to setup community fridges at their lo-

cations, as well as the development of an extensive online directory of supports and services.   

 

In addition, ACEP put together and published a 

comparison of the provincial party platforms as they 

related to key economic security issues in advance of 

the provincial election in August, and organized a 

hybrid virtual/in-person forum with the federal 

election candidates.  ACEP was also active with the 

Basic Income Atlantic group which is building con-

sensus in Atlantic Canada to advocate for a basic 

income– Wyanne Sandler 

 

 

ANTIGONISH FOOD SECURITY ASSOCIATION: 

 

The Women’s Centre continued to be an active member of the Antigonish Food Security Coalition, supporting the 

community gardens and a cost-shared food box initiative which saw more than 30 families receive produce boxes 

from local farmers for up to 20 weeks at a subsidized price. –Wyanne Sandler 

AWC&SAS Services & Programs 

POVERTY RELIEF PROGRAMS & COMMUNITY WORK 

Donations to AWC&SAS:  

Union Employees Local 2330 - $250.00 

The Business Society of the Women in Business Schwartz School - $100.00  

Direct Mail and individual donations—$27,337.58 
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2021-2022 fiscal year marks the fifteenth year of the Antigonish 
SANE program. The program provided medical-forensic support and 
care to 20 victims/survivors of sexualized violence. There were a to-
tal of thirty-three (33) info calls during the year regarding a variety of 
requests including follow up information, kit handovers, services 
available, locations, and individual specific items (i.e. services for pre-
pubescent individuals).  The majority of info calls occurred during 
Summer 2021 (June-September) with 15 info calls during that time 
frame, Sexual Assaults were most often reported on weekends.  

Looking at the trends from previous years, the number of cases re-
sponded to are slightly lower for the second year in a row and the 
second year of the pandemic; this is likely due to Covid-19 and vari-
ous public health restrictions, as many people were either unable to 
or were hesitant to leave their communities.  

Along with overseeing the provision and delivery of program ser-
vices, the Manager is responsible for the professional development of 
the SANEs, as well as development and facilitation of community 
awareness and education on sexual assault and the SANE program 
(which is discussed further in this report).  

Typically, the part-time SANE Coordinator works in collaboration 
with the program manager with the delivery of the SANE program 
and services, this position was vacant for most of 21/22 and we 
were pleased to hire KariLee Chisholm-MacDonald to this position. 
Our roster of independently contracted SANE nurses is required 
fluctuated from 11-13 SANEs, 14 is required.   

 

 

 

 

 

 

AWC&SAS Services & Programs 

Sexual Assault Nurse Examiner Program ((SANE) 

Pamela Reyes, RN, MSN, CPMHN(C), SANE-A   

Program Manager 

The SANE program is a community-based program of the Antigonish Women’s Resource Centre and Sexual 
Assault Services Association, delivered in partnership with funding from Nova Scotia Health. SANEs provide 
survivors of sexual violence with medical treatment as well as options for follow-up care.  This year marked 
the 14th year of the program operating in our region.  The AWRCSASA adapted the Avalon Sexual Assault 
Centre SANE program model as service delivery model to most effectively provide the essential services 
required to our catchment area of Pictou, Antigonish, Guysborough and Richmond counties.   

SANEs from Provincial training in Nov 2021  

2021-22 SANE responded to 20 cases 

2020-21 SANE responded to 28 cases 

2019-20 SANE responded to 37 cases  

2018-19 SANE responded to 33 cases 

2017-18 SANE responded to 28 cases 
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The SANE Program is a “client centered” care model, where the victim/survivor directs all aspects of her/his 
care. The victim/survivor is given medical and legal options for treatment, as well as follow-up options.  Special-
ized medical-forensic services are provided in a safe, supportive, culturally safe, non-judgmental and confidential 
environment to individuals of all genders who are 13 years of age and older.  AWRCSASA SANE exam sites in-
clude Lindsay’s Health Centre for Women, Antigonish, St. Martha’s Regional Hospital, Antigonish, Strait Rich-
mond Hospital, Evanston, the St. Francis Xavier Health Centre Antigonish, the Aberdeen Hospital, New Glas-
gow, and the Guysborough Memorial Hospital, Guysborough.  Our community sites are currently paused.  

Although Covid-19 has caused much interruption and has required us to be more creative in how we connect.  
The SANE program remains involved in community initiatives, like the roundtable discussions on consent and 
sexual health at St. Francis Xavier University and conversations on sexual health at the piloted teen/youth centre 
in Antigonish.  These programs have been facilitated and/or delivered by the SANE program manager along with 
the AWRC Violence Prevention Educator, Faye Fraser.  The SANE program also strives to continue to work with 
community stakeholders and support other programs in their efforts to bring services and supports to survivors of 
sexual assault in their communities, however, the pandemic has made this challenging for all stakeholders in their 
individual and collective roles. 

Provincially, the SANE program manager assisted in the skills training of new teams of SANE nurses in all re-
gions.  The Truro/Amherst program expansion went live and begun providing much needed specialized services 
to victims of sexual assault in February 2021 making SANE services available across the province.  We were able 
to offer full SANE training in the Fall 2021  

The work by SANE in providing education and awareness-raising initiatives throughout the province has increased 
the visibility of the SANE program and the model for service delivery within a rural context. Our dedication to 
violence prevention through targeted education around media literacy, healthy relationships and consent with 
youth and young adults has created opportunity for enhanced dialogue to better understand the lived experiences 
of Nova Scotian youth and young adults, while building trust and awareness of the role of the SANE program. 
Our commitment to investing in education, training and equipment for our SANEs ensures that those individuals 
accessing our program will have access to a competent, trauma-informed, culturally safe, dedicated team of highly 
skilled nurses.  

All of this work demonstrates our ongoing commitment to meeting our goal of ensuring all Nova Scotians who 
have been impacted by sexual violence have access to supports that are accessible, trauma-informed, culturally 
safe, non-judgmental and empowering care to survivors and their families. 

AWC&SAS Services & Programs 

Sexual Assault Nurse Examiner Program ((SANE) 
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During this second year of the pandemic, AWRC trauma therapists offered a range of services including in person 
sessions when possible, phone and online sessions, walking sessions, court accompaniment, advocacy and commu-
nity meeting groups. 

Our feminist approach to working with the aftermath of sexualized violence fo-
cused historically on safety, choice and empowerment. Ideally, survivors and vic-
tims of these crimes (who have often been assaulted many times) could access the 
support they need for as long as they need it, throughout their lifetime. 

Our specialized program had three therapists throughout the year. Nancy Gray 
and Pam Rubin formed the team until the end of November when Pam Rubin left. 
Terri Pitts began in March and Nancy Gray left in March. Uncertainty over ongo-
ing funding created delays and disruptions from December 
until March.  

Although our program is open to all genders (anyone 
over 16 years of age) we have provided therapy mostly 
to women this year. The process of finding healing and 
justice involves multiple pathways and we accompany 
woman along these paths. Some early themes in therapy 
explore safety, respect, autonomy and making sense of 

traumatic experiences without being re-traumatized. 

We followed a three phase approach, and were able to offer 10-30 sessions, with occasional breaks, in a step by 
step approach to addressing the consequences of violence and abuse. However, funding uncertainty caused a re-
vised approach to the scope of what could be offered from January to March 2022, and only 10 sessions were of-
fered to people who started therapy. As well as these changes, we needed to narrow the geographical areas, which 
we served. Referrals were accepted for most of the year (and during previous years) from Pictou, Richmond Coun-
ty, Inverness, Antigonish and Guysborough, but in January the decision to focus only on Antigonish County and 
Guysborough. We also offered four community meetings related to gender violence and hopes for moving 
awayrelated to gender violence and hopes for moving away from violence against women in Canso. One hundred 
and sixty (106) individual women were seen during the year for a total of six hun-
dred and ten (610) visits.–Nancy Gray, Terri Pitts 

What women say about their needs & experiences in the program: 

I need space to feel broken.” 
“I don't have a safe home to go back to.” 
“Looking back I don't feel the impending crush of nightmares anymore” 
“It feels good to look back and realize I am not dissociating anymore” 
“I struggled for years with emptiness because of trauma, now I am ok being 
alone”  
“It’s so helpful to know why am feeling this way” 
 

AWC&SAS Services & Programs 

Specialized Trauma Therapy 

Terri Pitts-Trauma Therapist 

Nancy Gray-Trauma Therapist 

2021-2022  

Program Use: 
 

106 individual women 

received treatment 
 

610 sessions/visits 

Special thanks to former Therapists Pam Rubin & Nancy Gray for their contributions to 

this program, impactful community work and commitment to survivors. 
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SEXUALIZED VIOLENCE PREVENTION EDUCATOR:  

Although the beginning of 2021 saw many challenges 
for programming in person, with changes in re-
strictions, the violence prevention coordinator was able 
to focus on planning and organizing for in person pro-
gramming which was successful in the beginning of 
2022 and continue into the next fiscal year. Including in 
person programming to support SRCE schools and to 
continue to focus on violence prevention initiatives. 
Below is an example of some initiatives made possible 
through this position in 2021/2022: 

June -collaboration with Circles of Support and 
Change, on June 3rd 2021, the violence prevention co-
ordinator facilitated a parent consent session. This 

workshop included community members and while facilitated virtually included great 
comments and engagement about this topic. 

Summer-training HRY team facilitator training that was 
created to support their new roles.  

August-collaborated with SANE manager Pamela Reyes 
to attend the STFX Staff Portfolio training held on Au-
gust 30th. Through this meeting Faye, Pamela planned 
& facilitated a discussion based program, that was inter-
active and informal and focused on building 
knowledge about sexual health,. This program was 
facilitated during the months of October, November 
and December 2021. The program was called “Sex 
and Ice Cream” (70 participants).  

October –presented at the STFX professional Devel-
opment Day for education students. The session was 
focused on supporting pre-service teachers in having 
conversations and facilitating curriculum focused on 
sexual health. 30 pre-service teachers attended. 

 

 

AWC&SAS Services & Programs 

Sexualized Violence Prevention, Education & Community Work 

 

 

FROM 

“UNCOMFORTABLE”  

“AWKWARD” 

“SCARED”  

“CONFUSED”  

“WEIRDED OUT” 

TO: 

“COMFORTABLE”  

“FINE” 

HAPPY” 

 “INTERESTED”  

PERIOD  

STIGMA 

On March 4th 2022, in connection with the MSVU Girls Con-
ference, members of Girls Taking Action and the violence pre-
vention coordinator presented a very well attended virtual 
workshop focused on period education and period stigma re-
duction. The workshop had close to 160 participants! The 
workshop included some great discussion and comments from 
the participants! 

Sexualized Violence Prevention 
Educator Faye Fraser together 
with SANE Program Manager 
Pam Reys for SAAM Proclamation 
(April 1, 22) 

Changemekers submission: Girls 

Education Rights by Allie & Haley 
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COMMUNITY WORK:  

The AWRCSASA provides a continuum of services to people 
in our communities who have been subjected to sexualized vio-
lence.  Our response services include problem solving and 
emotional support, Sexual Assault Nurse Examiner (SANE) 
forensic and medical care, and specialized sexual violence trau-
ma therapy.  Our programs are collaborative and connected 
with the broader community of care providers.   

Providing services that meet the needs of people in our com-
munities who have experienced sexual violence is key to our 
work.  We supported our staff in accessing the training they 
need to continue to advance their skills and learning.  We 
worked at the community as well as the provincial levels to call 
for increased services for survivors and to improve sexualized 
violence response and prevention policies and practices. 

The AWRCSASA also does sexual violence prevention and education programming, through our youth work as 
well as through workshops and presentations to service providers and other community organizations.  This con-
nects with and is informed by our social change work through our projects and programs.   

STFX SEXUAL VIOLENCE PREVENTION COMMITTEE 

The StFX Sexual Violence Prevention Committee is tasked with reviewing the University’s sexual violence policy 
and recommending amendments; developing sexual violence awareness and prevention programs; developing an     
implementation plan; and developing approaches to communicate information on the university’s progress in              
preventing sexual violence.  The AWRCSASA sits on the committee as a community representative.   

SEXUAL VIOLENCE PREVENTION COMMITTEE – DEPARTMENT OF LABOUR AND AD-
VANCED EDUCATION 

In 2018, the Department of Labour and Advanced Education (LAE) brought together government representa-
tives, elected student representatives, first responders on campuses, faculty, administration, and representatives 
from community-based organizations with expertise in sexual violence prevention to form the Sexual Violence 
Prevention Committee.  The committee developed a report and recommendations, and continues to meet and sup-
port the implementation of those recommendations.  In addition, LAE now funds sexual violence prevention and 
response initiatives in post-secondary institutions which are submitted to and reviewed by the committee.   

TRAFFICKING AND EXPLOITATION SERVICES SYSTEM (TESS) 

The AWRCSASA participates in the Guysborough/ Antigonish/Pictou (GAP) Regional Committee for TESS.  
This is an opportunity to engage in shared advocacy, networking, and problem-solving to support the needs of 
women and youth who are victim to commercial sexual exploitation.  This year we contributed to the TESS ser-
vices directory as well as engaged in systems and services mapping for our area to identify gaps that we could col-
lectively work to address.   

 

AWC&SAS Services & Programs 

Sexualized Violence Prevention, Education & Community Work 
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INTERNATIONAL WOMEN’S WEEK:  

For International Women’s Week, the Centre hosted a stand out on Main St followed hot chocolate and coffee at 
the library, staff handed out buttons and posters. We participated in the online discussion, Women 
Planting Seeds of Change: Stories of Transformation hosted by the Coady International Institute, 
you IWW we received over 30 art submissions from youth in the community as part of the Change-
makers art contest. Submissions were displayed at the Grindhouse on Main St from the month of 
March. Other IWW events included, StFX University’s screening of Tracey Deer’s film, Beans and a 
workshop on making menstrual health sustainable. Many thanks to the youth who contributed 

though provoking artwork, to volunteers and staff for thoughtful ideas and organizing. 

NATIONAL DAY OF TRUTH      

AND RECONCILIATION:           DECEMBER 6TH-WE REMEMBER 

 

 

 

 

 

 

 

 

 

 

WOMEN’S CENTRE CONNECT 

Through Women’s Centres Connect, we work collaboratively as nine women centres across the province to ad-
vance the concerns of women who use our services and  programs.  Connect provides an important opportunity 
for us to network, share information and support, engage in shared advocacy, and support one another as execu-
tive directors.   

AWC&SAS Services & Programs 

Sexualized Violence Prevention, Education & Community Work 

On September 30th , 2021 for the National Day 

of Truth and Reconciliation, the Circles project 

Staff gathered privately for The National Day of Remembrance and Action 

on Violence Against Women  to honor victims of the 14 young women at 

Polytechnique Montréal (December 6, 1989)  
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This program has been designed by the Antigonish Women’s Centre and Sexual As-
sault Services with initial funding from Justice Canada and in partnership with various 
Nova Scotian post-secondary institutions, to address sexualized violence on campus. 
The program is made up of five separate training modules that take a prevention ap-
proach to sexualized violence on campus. Waves of Change is an evidence-based pro-
gram which follows current best practice. This is why the program is designed to be 
multi-modal, comprehensive, and peer-led.  

The goal of this program is to teach participants to recognize a broad range of sexually 
violent scenarios that commonly occur on post-secondary campuses. Participants also 
learn various techniques to intervene either as bystanders or as a community to inter-
rupt or stop sexual violence, support survivors, hold those who cause harm accounta-
ble for their actions, and transform the culture that allows violence to happen.  

The AWCSAS has been a leader in introducing and advancing Bystander training in 
NS since 2013. This program draws on participants existing skills, knowledge, and cre-
ativity to facilitate broader strategies for social 
change. The outcomes of my term were as follows: 

Establishing and maintaining working relationships 
with community and university partners; Supporting 
student liaisons hired on each campus to help deliver 
the program; Supporting the Advisory Committee, 
composed of members from representative post-
secondary institutions and community organizations; 
Working with campuses to ensure the sustainability 
of the program; Ongoing evaluation and revisions to 
the Waves of Change modules, and the completion 
of Module 5: Creating Social Change  

The covid-19 pandemic, as well as staff posed signifi-
cant challenges to my work this year. Progress 
moved much more slowly than I had hoped. It be-
came difficult to plan in-person training sessions, as 
covid restrictions changed and campuses struggled to 
orient themselves in the return to in-person learning. 
Additionally, the length of the covid-19 pandemic 
has led to “zoom fatigue” and limited online engage-
ment, making online meetings hard. Despite  these 
challenges, Waves of Change does make a difference 
on Nova Scotian campuses, feedback from university 
contacts celebrating the work of Waves of Change. 
andare looking forward to next year with enthusiasm, 
which only reinforces the importance of the pro-
gram. –Sydney Van De Wiel-Program Coordinator 

AWC&SAS Community Based Projects 

Waves of Change 

" W A V E S  O F  C H A N G E "  I S  A N  E D U CA T I O N  P R O G R A M  T H A T  T A K E S  A  
B Y S T A N D E R  A P P R O A C H ,  M E A N I N G  T H E  T R A I N I N G S  A R E  C E N T R E D  
A R OU N D  T H E  I D E A  T HA T  E V E R Y ON E  HA S  A  R O LE  T O  P LA Y  I N  E N D -
I N G  S E X U A L  V I O L E N CE .  T H I S  P R O G R A M  I S  S P E C I F I C  T O  N O V A  
S C O T I A N  A N D  H A S  5  S E P A R A T E  M O D U L E S  W H I C H  P A R T I C I P A N T S  
W I L L  W O R K  T H R O U G H .  

PROGRAM HISTORY & MILESTONES:  

2013-Bringing In The Bystander is an evidence-based program developed by research-

ers and practitioners from Prevention Innovations at the University of New Hamp-

shire. Bringing In The Bystander was first brought to Nova Scotia through the Antigon-

ish Women’s Resource Centre’s project Preventing Violence Against Women at St. 

Francis Xavier University 

2013-2016, over 2,000 diverse participants (youth, students, adults, teachers, profes-

sionals, and community members from Yarmouth to Sydney, Charlottetown to 

Paqtnkek Mi’kmaw Nation) have received this training.  Participants noted the une-

quivocal value of this program for their respective communities.  

Piloted for grade 12 students in 2015 

2017-2019-Received funding from the Department of Justice Canada for a two-year 

project piloted a “Made in Nova Scotia” Bystander Intervention Training curriculum 

for universities and colleges in the province. 

2018-A REPORT ON BEST PRACTICE AND REVIEW OF THE LITERATURE completed 

2019 2021-Dept of Justice Victims Funding. Program offers training for 3052 partici-

pants at 8 NS universities, comprehensive evaluation completed 

2021-2022-Department of Labour and Advanced Education and Students NS support 

the ongoing delivery of the program by the AWCSAS in the 2021-22 year.  

Sydney Van De Wiel -Bystander Inter-

vention Program Coordinator 
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The COSC project uses a strengths-based, trau-
ma-informed approach to centre the voices of 
survivors of gender-based violence in circles of 
support that include their chosen families, com-
munity members, educators and service provid-
ers.   

In facilitated circles of support, participants 
identify and develop community-led responses 
to gender-based violence along with culturally- 
and community-relevant healing and wellness 
circles and practices.   

The three partnering communities are: 

the historic African Nova Scotian rural settle-
ments of Upper Big Tracadie, Sunnyville, and 
Lincolnville; Canso and area; and Strait Rich-
mond region.  

Circles of Support and Change provides spaces 
in these communities where community mem-
bers can address the impact of these vulnerabili-
ties and create community-led, community-
relevant paths for responding to and addressing 
gender-based violence in all its manifestations.  

Together communities can find their voice and language to speak about gender-based violence; reclaim culturally 
relevant healing practices; build community self-reliance; and address barriers to healing.   

 

Circles of Support and Change:  

Transferring Successful Rural Indigenous Practices to other Rural 

Contexts Project  

AWC&SAS Community Based Projects 

COSC Team–(Front) Karla Stevens, Project Coordinator, Anita Stewart 

AWRC Co-Director, Facilitators Tonya Pelley and Michelle King-Newell. 

(Back) Facilitator Danielle Martell,  Program Evaluator  Nancy O’Regan,   

Facilitator Alicia Clyke, AWRC Co Director Tanya Felix & Outreach Worker 

Marcia Connolly 

The Circles of Support and Change (COSC) project is a project of the (AWRCSASA/Women’s Centre) work-
ing in partnership with 3 distinct, rural, underserved communities to develop community-led, community-
based responses for preventing and responding to gender-based and sexualized violence.  It is rooted in 
the belief that the knowledge and most appropriate and effective approaches for addressing gender-based 
violence (GBV) and promoting healthy relationships are held within local communities.   It builds upon 
learning from the community-led, community-based, Paqtnkek Mi’kmaw Nation model, a model which 
has been replicated in other Indigenous communities. 



29 

 

 

AWC&SAS Community Based Projects 

Circles of Support and Change:  

Transferring Successful Rural Indigenous Practices to other Rural 

Contexts Project  

AFRICAN NOVA SCOTIAN COMMUNITIES: I noticed younger 

people are getting more interested in being part of our community. We 

achieved results by the community knowing there is a circle of support 

around them, there is someone in their corner. What worked is me going 

out into the community, gaining trust, letting people know I am here. 

We are listening to and believing in survivors. “I know it’s there; they 

know I know” but it’s not said. We have learned that there is no “one 

size fits all” solution for ending gender-based violence, CoSC has under-

stood that individuals and communities can change, and that improving 

gender equality is an essential part of violence prevention.  

Building trust/a sisterhood is seeming to be the best path to go with the ANS communities, they need a sense of 

togetherness first before they can truly open to their hard realities. this change requires a long-term engagement of 

communities, partnerships, leaders, and decision makers. We must have patience, remain strong and keep pushing. 

Guysborough has the services and programs, but members of my community are talking more about having 

“something of our own” -Alicia Clyke & Tonya Pelley, ANS Facilitators 

CANSO COMMUNITY: Community members are becoming 

more familiar with local services in the area as well as external ser-

vices and taking responsibility for individual and family needs. 

Having a consistent time every month to meet with the Steering 

Committee allows for trust to be built. Hard work, accountability 

and commitment from key community volunteers has contributed 

to the project’s success.  

We have been able to offer lots of external webinar shares, learn-

ing and training opportunities. referrals to local service providers 

include;  Women’s Outreach and Open houses, formal service 

supports such as Trauma Therapy, Lindsay's Health Center, 

Schools Plus, Family Practice Nurse. 

Participants in our Peer Circle and events are providing feedback 

“we hear you're doing good work” from counselors.  Survivors are speaking up; they like to talk about what we 

are doing. One member is seeking out AA and ALON volunteers, an indicator that they are taking on getting ser-

vices for their questions. “What are the alternatives” to lack of resources and services. As we continue to offer the 

Peer Circle Support Model within community, need to commit to a team effort to develop a clear vision for all 

communities we work within. - Michelle Newell, Canso Facilitator 

Canso community members proudly launched a sign 

campaign during the 16 days of Activism on Gender 

Based Violence.  
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Circles of Support and Change:  

Transferring Successful Rural Indigenous Practices to other Rural 

Contexts Project  

RICHMOND COUNTY AREA: This past year it was so im-

portant to continue to build trust in my community, through cof-

fee conversations. Through these conversations I built rapport 

with community members and began to get the word out about 

the project. As a result, community members felt they could reach 

out to me for information about resources and support. COVID 

has led a lot of turnovers in service providers in the area. Gaps in 

services are hard for community referrals, as a result we communi-

ty facilitators are becoming the first point of contact for commu-

nities.  

We are changing gender norms, holding safe spaces for conversa-

tions and creating subtle ways of sharing information. We are cre-

ating and sharing that sistership by bringing together informal sup-

porters and survivors, we are empowering them with skills and 

resources so they can navigate their own journey.  Due to historic 

abuse, and the nature of a small community where everyone knows everyone, people keep personal stories close 

to their chest. There is a lack of trust in service providers, so survivors are reluctant to share. They are re-

victimized every time they have to start over with a new service provider. However, there is a desire and willing-

ness for personal growth, information and resources. -Danielle Martell, Facilitator 

SHARING INDIGENOUS KNOWELEGE: Building and fostering relationships with Indigenous people and 

other cultures is helping by creating respectful environments to explore, learn and communicate with a communi-

ty that has been underrepresented 

for a long time. In-person events 

have been good for me to be in the 

community, it has helped me to re-

flect on my own culture and how I 

share that. Including elders, using 

smudging, using land acknowledg-

ment, helps to build those relation-

ships. Lots of lessons moving for-

ward for all of us to keep in mind is 

creating a respectful circle of sup-

port to learn from one another in a 

non-judgmental way.-Karla Stevens, 

Project Coordinator 

 

COSC Team– Michelle King-Newell, Karla Stevens, Nancy O’Regan, Tonya Pelley, Dan-

ielle Martell, Alicia Clyke and workshop Facilitator, Candice Sylliboy 

Richmond County Community Facilitator Danielle 

Martell and Canso Community Facilitator Michelle 

King-Newell attended WRAP training through the 

Self-Help Connection  
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Healthy Relationships for Youth is a school-based, violence 
prevention program offered by the AWRCSASA in partner-
ship with various schools, centres for education/school 
boards, and community based organizations around the 
province of Nova Scotia. The schools involved serve pre-
dominantly rural areas, and the curriculum is designed with 
this in mind. The HRY program consists of a series of 
twelve cumulative sessions delivered within the Grade 9 Healthy Living curricu-
lum by trained youth facilitators from grades 11 and 12. The interactive sessions 
are designed to reduce the risk of violence for youth through developing their 
skills and knowledge around creating and maintaining healthy relationships.  

Established in 2006, and building on the Rural Youth Healthy Relationships Ed-
ucation Program that preceded it, HRY was delivered to two schools in its first 
year. October of 2018, HRY began receiving funding from the Public Health 

Agency of Canada (PHAC) in its initiative to address teen dating violence. We 
have commissioned a research team to create tools to evaluate the program and 

develop intervention research to measure the efficacy of the program, analyze factors that contribute to its success, 
and ultimately, disseminate and share knowledge gained. We also receive generous funding from the Leacross 
Foundation to support out work.  

This year’s theme for Spark the Change was Being the Best Version of Yourself. Motivational speaker, Renée Ha-
ché, spoke to the group about body positivity and having a healthy relationship with the self and with the foods we 
eat. Students were also interested in exploring plans for the future, and so Regional Coordinators Olivia Landry 
and Sheila Booth facilitated a workshop on future planning which was adapted from Resilient Rural Girls.  

The Covid-19 pandemic created uncertainty for in-school delivery of the program this year. SRCE continued when 
restrictions allowed and it was not delivered in the CSAP schools this year. Despite some setbacks, across the 
province, ninety-eight (98) Youth Facilitators were trained in HRY and facilitated the program with twenty-four 
(24) Grade 9 classes. A total of five 
hundred and nineteen (519) grade 9 
students are receiving the program. 
Delivering a program aimed at re-
ducing teen dating violence is al-
ways going to be faced with chal-
lenges, and the ongoing Covid-19 
pandemic has certainly compound-
ed these issues. But it has also com-
pounded the challenges of being a 
teen trying to navigate the world of 
relationships. The importance of 
Healthy Relationships for Youth has 
never been greater.-Moraig MacGil-
livary, Project Coordinator 

AWC&SAS Community Based Projects 

Healthy Relationships for Youth-Making the Case 

Project Coordinator- 

Moraig MacGillivary 

SREC Students and Program Facilitator- Catalina Martinez  
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COSC Project Coordinator Karla Stevens 

and AWCSAS Co-Director Anita Stewart  

COSC Team members– Alicia Clyke, Karla Stevens 

and Tonya Pelley in Guysborough with Outreach 

worker Marcia Connolly  

Women’s Services Coordinator Vangie Babin 

with Lidnsay’s team members; Richelle 

MacLaughlin & Dr. Moira MacLean 

HRY Program Facilitator- Catalina Martinez  

SAAM 2022-Proclamation Signing 

IWW Stand Out-Danielle Martell-

COSC, Sydney van de Wiel-Waves of 

Change & former ED Wyanne Sandler 

AGISP Coordinator-

Najlaa Alzaanin & staff 
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AWC&SAS-Funding 

Direct Services are funded by: 

 Nova Scotia Advisory Council on the Status of Women 

 Nova Scotia Health  

 Women and Gender Equality Canada 

 Community donations 

Sexual Assault Nurse Examiner Program is funded by 

 Nova Scotia Health 

Specialized Sexualized Violence Trauma Therapy Program is 

funded by:  

 Nova Scotia Health 

Justice Matters for Women is funded by: 

 Law Foundation of Nova Scotia 

Antigonish Guysborough Immigrant Support Program is 

funded by: 

 Nova Scotia Office of Immigration 

Healthy Relationships for Youth Program is funded by: 

 Public Health Agency of Canada 

 Nova Scotia Department of Justice Community Grants 

 Leacross Foundation 

Girls Taking Action is funded by: 

 Antigonish/Guysborough/Strait Richmond Community 

Health Boards 

Circles of Support and Change:  Transferring Successful Rural 

Indigenous Practices to Other Rural Contexts is funded by: 

 Women and Gender Equality Canada 

Waves of Change: Bystander Intervention is funded by:  

 Nova Scotia Department of Labour and Advanced Educa-

tion; 

Summer Student positions are funded by: 

 Nova Scotia Department of Labour and Advanced Educa-

tion; Canada Summer Jobs Program through Employment 

and Skills Development Canada 

THANK YOU! 

The work we do at the Antigonish Women’s Centre and Sexual Assault Services would not be possible 
without the support of our community and without the financial commitment of foundations, depart-

ments of government and private donors that fund our work. 

Thank you to our many individuals, or-

ganization s and businesses who value 

and support our work. Thanks to all 

who contribute to our direct mail cam-

paigns. This year we raised $27,337.58 

in much needed funds for programs 

and services, we are amazed and grate-

ful for this generosity.  

This year we offer special thanks to:  

Every individual donors 

Sisters of St. Martha 

Antigonish Kinsmen Club 

Unifor Social Justice Fund 

Union Employees Local 2330  

The StFX Business Society of the Wom-

en in Business Schwartz School  

East Coast Credit Union 

Municipality of the Town of Antigonish 

Guysborough Municipal Councilors 

Sobeys 

Tall and Small Café 

United Way  

Community Links 
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AWC&SAS Services & Programs 

STAFF & BOARD OF DIRECTORS 

Lindsay’s Health Centre for Women  
Physician:  Moira MacLean 
Nurse Practitioner:  Kathryn Boyd 
Mental Health: Cianna MacKeigan 
AWRCSASA Women’s Support Workers 
Medical Administrative Assistant: Richelle MacLaughlin 
 
Healthy Relationships for Youth Program 
Provincial Coordinator: Morag Macgillivary 
SRCE Program Coordinator: Olivia Landry/Catalina Martinez  
CSAP Program Coordinator:  Sheila Booth/Kelsey Benoit  
 
Antigonish Guysborough Immigrant  
Support Program 
Program Coordinator: Najlaa Alzaanin 
 
Sexual Violence Prevention and Education 
Consent Education Coordinator:  Faye Fraser 
 
Bystander Intervention Project 
Project Coordinator: Johannah May Black 
Project Coordinator: Sydney Van De Wiel (Sept 2021) 
 
Circles of Support and Change 
Project Coordinator: Karla Stevens 
African NS Communities Facilitators:   
Tara Reddick/Tonya Pelley/Alicia Clyke 
Canso Community Facilitator: Michelle Newell 
Strait Richmond Community Facilitator: Danielle Martell 
 
Income Tax Program 
Peggy Chisholm 
 
Board of Directors 
Cianna Mackeigan (Co-Chair) 
Hina Shehzadi (Co-Chair) 
Jean Crosby 
Nancy Forestell 
April Prosper 
Farhiyo Salah 
Ilse Hill 
Christina Holmes 
Carrie MacInnis 
Christine Johnson  
Melaney White  
Meaghan MacIntyre 
Tanya Felix 
Anita Stewart 

Executive Director    
Wyanne Sandler  
 
Co-Directors    
Anita Stewart (Feb 2022) 
Tanya Felix (Nov 2021) 
 
Operations Manager  
Annie Chau  
 
Financial Administrator 
Christine Hanlon  
 
Bookkeeper 
Jackie Jacques 
 
Bookkeeping Assistant 
Ranim Al Zhouri  
  
Women’s Services Coordinator  
Vangie Babin 
 
Assistant Coordinator  
Malak Alhamad  
 
Women’s Support Workers 
Mica Francis  
Gisele Carpenter 
  
Justice Matters for Women   
Outreach Worker:  Marcia Connolly 
 
Specialized Trauma Therapists 
Nancy Gray  
Pam Rubin  
Terri Pitts (March 2022) 
 
Sexual Assault Nurse Examiner Program 
Program Managers: Pamela Reyes 
Response Site and Staff Coordinator: Kari-Lee 
Chisholm MacDonald (Feb 2022) 
  
       
SANE Nurses:   
Kari-Lee Chisholm MacDonald 
Felicia Felix-MacDonald 
Marilyn Grant 
Kendra MacEachern 
Heather Mosher 
Suzanne Munro-MacLean 
Kyla Neary-Griffiths 
Pamela Reyes 
Maggie Smith 
Jessica Bisson 
Heather Brander 
Leonna Wilneff 
Anne Cameron 
Heather Blackburn 
 
Summer Students 
Ranim Al Zhouri/ Leah Gray  
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CONTACT US 

 

Antigonish Women’s Resource Centre 

& Sexual Assault Services Association 

 

204 Kirk Place, 219 Main Street 

Antigonish, Nova Scotia  B2G 2C1 

 

Telephone: 902-863-6221 

Cell:  902-318-2211 

Email: info@awrcsasa.ca 

 

www.awrcsasa.ca 
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